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Industrial Relations – What to 
expect?Q&A Panel



• Well, the ALP didn’t win the election – no living wage; no definition for casual 

employment; no return to penalty rates or the RSRT and no abolition of the 

RoC or the ABCC and no greater powers for Unions.

• The 4 Yearly review of modern awards i.e. the review of the PVTA is all but 

over. 

What happened in 2019?



• Skene’s case, Mondelez’s case and OneKey case have begun to haunt us.

• Ensuring integrity, proper use of workers benefits, wage theft, industrial 

manslaughter, portable long service leave and enterprise bargaining are the 

catch phrases.

What happened in 2019?



Our Panel



Was the election of Scomo a good thing for business or do you think that some 

of Shorten’s IR policies might have worked okay for business?



The bargaining system – Is it broken? What do you think of the New Zealand 

system which relies heavily on Union involvement and fees for bargaining?



What are the likely outcomes for our industry from Skene and Mondelez?



Is it likely that we will be able to employ into the future casuals to undertake our 

school services and our charter work?



You are Prime Minister for a day and can pass whatever IR legislation that you 

want – you have the numbers in both houses. What would it be?


