
#THRIVE TO DRIVE
How to end the bus driver shortage

Latest numbers say that:

Bus and coach driver
numbers plunged from
49,300 in 2022 to 38,000

in February 2024

Driver average age is 58,
compared to 39 years

across all industries

Only 12% female
participation =

poor gender diversity

---

Jobs and Skills Australia:
www.jobsandskills.gov.au/data/occupation-
and-industry-profiles/occupations/7312bus-

and-coach-drivers
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Change the pension earnings cap
to unlock existing potential

The average age of drivers is 58; we can
unlock more shifts for existing drivers by
raising the pension earnings cap and
simplifying the declaration process.

Make it easier to become/stay a driver

Each jurisdiction has different licencing
processes, driver authorities, and funding for
training. We call for a nationalisation and/or
harmonisation of these rules to reduce
employer and employee burden. 

Recognise our drivers’ professional
worth and uphold their essential status

Bus and coach drivers should be recognised
as Grade 3 (OSCA grading system), opening
funding and migration pathways to address
short- and long-term driver shortages.

Recognition as essential workers would
afford protections under criminal law that
they so rightly deserve.
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