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BUS & COACH DRIVERS

Employment 2022

44,800
Employment growth to 2027

8%

Gender distribution

87% 13%

Average age

55



• Attraction and Retention

• Ageing Workforce

• Workforce Diversity

What are some of the workforce 
challenges



How have other sectors addressed some of 
these issues?

• Exploring alternative talent pipelines

• Creating a pathway for school leavers

• Promoting professionalisation of the occupation 

(Apprenticeships)

• Focus on retention activities



Workforce development Pathways

NEW ENTRANTS

EXISTING WORKERS
Upskill, retrain for new role, succession planning

(retention activities)

Professionalisation of occupations and new talent 
pipelines

(attraction activities)



IRC Industry Outlooks

The IRC Industry Outlooks provide a 
snapshot of the Transport and 
Logistics’ industry focusing on:

• prioritisation of skill needs for 
each industry sector

• information on industry trends, 
new technologies and skills 
impact

• Training Package work identified 
by the IRC.



Subscribe to our Engagement Hub & Socials.

www.australianindustrystandards.org.au (scroll to the bottom of the screen)

http://www.australianindustrystandards.org.au/
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Find out more

The Heavy Vehicle Driver Apprenticeship Subscribe to our newsletter
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Scan the QR Code


