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Part 10 Application and Operation

1. Title
This award is th&ehicleManufacturirg, Repair, Services and Ret&ivard 2010

2. Commencement and transitional

[Varied byPR991598PR542209

2.1 This awardcommences on 1 January 2010.

2.2 The monetary obligations imposed on employers by this award may be absorbed into
overaward payments. Nothing in this award requires an employer to maintain or
increase any overaward payment.

2.3 This award contains transitional angements which specify when particular parts of
the award come into effect. Some of the transitional arrangements are in clauses in
the main part of the award. There are also transitional arrangemeithedule A
The arrangements tBchedule Adeal with:

1 minimum wages and piecework rates
{ casual or partime loadings
1 Saturday, Sunday, public holiday, evening or other penalties
1 shift allowances/penalties.
[2.4 varied byPR54220%pc 04Dec13]

2.4 Neither the making of this awdmor the operation of any transitional arrangements
is intended to result in a reduction in the tékene pay of employees covered by the
award. On application by or on behalf of an employee who suffers a reduction in
takehome pay as a result of the magiof this award or the operation of any
transitional arrangementgshe Fair Work Commissiormay make any order it
considers appropriate to remedy the situation.

[2.5 varied byPR5422@ ppc 04Dec13]

2.5 The Fair Work Commissiomay review the transitional arrangements in this award
and make a determination varying the award.

[2.6 varied byPR54220%pc 04Dec13]
2.6 The FairWork Commissionmay review the transitional arrangements:
(@) onits own initiative; or

(b) on application by an employer, employee, organisation or outworker entity
covered by the modern award; or
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(c) on application by an organisation that is entitled to represenindustrial
interests of one or more employers or employees that are covered by the
modern award; or

(d) in relation to outworker arrangements, on application by an organisation that is
entitled to represent the industrial interests of one or more outwad<etsom
the arrangements relate.

3. Definitions and interpretation

[Varied byPR992635PR994547PR997772PR503732PR538947PR544664PR5453383PR546073

3.1 In this award, unlesthe contrary intention appears:
Act means thé&air Work Act 2009Cth)
[Definition of adult roadhouse attendantinserted byPR53894 #rom 01Jan10]

adult roadhouse attendantmeans an employee of 20 years of age or over employed
in a roadhouse, snack bar, kiosk or restaurant being part of or operated as an integral
part of an establishment falling within the area of this award

[Definition of agreementbased transitional instrument insertedoy PR99454 #from 01Jan1D

agreementbased transitional instrument has the meaning in th&air Work
(Transitional Provisions and Consequential Amendments) Act @09

agricultural vehicle salespersonmeans an employee employed in the sale of
agricultural motor vehicles and sglfopelled farming implements or units for which
the agricultural motor vehicle or sgifopelled farming implement provides the
motive power

[Definition of apprenticeship authority inserted byPR544664ppc 0lJanl4corrected byPR545338ppc
01Janl%

apprenticeship authority means a State or Territory training authority with the
responsibility for the apprenticeship

apprenticeship Authority means:

T New South Wales Vocational Training Boards established byVibeational
Education and Training Act 1990ISW);

Provided that in New South Wales irespect of the cancellation aond/
suspension of indentures the appropriate apprenticeship authdglitype a

Vocational Training Board established by #yeprenticeship and Training Act
2001(NSW);

1 Victorian StateTraining Board
1 Training and EmploymerfRecognition Council oQueensland
1 Accreditation and Registiian Council of South Australja

1 Tasmanian Training Authority
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1 Western Australi&tate Training Council (Boardor

1 An authority or person appointed under YWerkplace Relations Act 1996th) for
the purposes of this award

automotive instrument mechanic means a tradesperson required to repair and
service all makes and types of automotive instruments

automotive engine reconditionermeans a tradesperson employeda workshop
principally concerned in the reconditioning of miscellaneous makes of used internal
combustion engines where the engine and parts do not lose their identity and who, as
part of their normal duties:

1 is required to set up or set up and opecate or more of the following machines:
crankshaft grinder, camshaft grinder, internal grinder, surface grinder, cylinder
borer, line borer, con rod borer, honing machine, pin fitting machine, valve seat
grinding and inserting machines, and including thachmnes enumerated in
Machinist (metgl—1stclass

7in the course of such work is responsible for determining sizes and tolerances of a
precision nature in accordance with prepared technical data;

fuses in a tradesperssencapacity the same precision tooladameasuring
instruments asra used by engineering tradespersamsl

7 possesses and uses the knowledge of automotive theory and practice obtained
through satisfactorily completing an apprenticeship as an automotive engine
reconditioner

automotive parts interpreter (specialist) means an adult employee who:

f hascompleted a formal course of technical school trainmthe automotivearts
distributionindustry;

fis regulated by an apprenticeship authority or apprenticeship board constituted
under thisaward and wto is required by their employer to perform the duties
related to automotivegpts sales and distribution;

fis required in the performance of such duties to have and utilise a detailed
knowledge of the workings of a wide range of vehicles and usesksouhedge to
interpret the proper application of all component parteasired;

fhas had at least seven yéaexperience in the automotivparts distribution
industry and who is required by their employer to perform the duties related to
automotive prts sales and distributioand

fis required in the performance of such duties to have and utilise a detailed
knowledge of the workings of a wide range of vehicles and uses such knowledge to
interpret the proper application of all component parts as required

automotive parts salesperson (experienceayeans an employee who has had three
or more yearsadult experience in the automotiparts distributionndustry and who
is required by their employer to perform the duties related to automotive parts sales
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and dstribution and who in the performance of such duties is required to utilise
knowledge of the workings of vehiclescathe component parts thereof

automotive serviceperson and/or checker means an employeenot being a
tradesperson, engaged in checking adplisting in the processes of ftelivery or
aftersales service in accordance with manufacturpesiodic service procedures,
excluding any function requiring a tradespeitsaskill and knowledge

award-based transitional instrument has the meaning in ¢h Fair Work
(Transitional Provisions and Consequential Amendments) Act @09

bodymakerd 1st class means a tradesperson engagedhe building, rebuilding,
altering, without the aid of jigs, repairing or customising of passenger and/or
commercial vehicle bodies, trailers and other vehicle bodies or chassis in wood/metal
and other substitute material

bodymakerd 2nd class means an empyee engagedni the building of bodies
constructed with the aid of jigs

brake mechanic means a tradesperson required to diagnose faults in, repair and
install all types of brake systems of motor vehicles including cars, commercial
vehicles and heavy equigmt

brake serviceperson means an employee (not being a tradesperson) who does not
diagnose faults or road test vehicles but who is required to install and replace brake
components under supervision and/or is engaged in the reconditioning of brake
componets other than the checking and assembly of hydraulic assemblies

[Definition of default fund employeeinserted byPR546073pc 01Janl4]

default fund employee means an employee who has chosen fund within the
meaning of th&uperannuation Guarantee (Administration) Act 190th)

[Definition of defined benefit memberinserted byPR546073pc 01Janl4]

defined benefitmember has the meaning given by tlsiperannuation Guarantee
(Administration) Act 1992Cth)

detailer means an employgaot being a tradespergomwhose work includes that of

a paintshop assistant and/or polisher and/or cutter using buff or wet and dry rubber
and/or painter—brush and/or spray on mechanical and/or chassis components, in
addition to the cleaning and polishing of new and/odushicks

[Definition of Division 2B Stateaward inserted byPR50373%pc 01JanilL

Division 2B State award has the meaning irschedule 3A ofthe Fair Work
(Transitional Provisions and Consegutial Amendments) Act 2000th)

[Definition of Division 2B Stateemployment agreemeninserted byPR50373%pc 01JanijL

Division 2B State employment agreementas the meaning iBchelule 3A ofthe
Fair Work (Transitional Provisions and Consequential Amendments) Act(220p

MAO00089


http://www.fwc.gov.au/awardsandorders/html/PR546073.htm
http://www.fwc.gov.au/awardsandorders/html/PR546073.htm
http://www.fwa.gov.au/awardsandorders/html/PR503732.htm
http://www.fwa.gov.au/awardsandorders/html/PR503732.htm

Vehicle Manufacturing, Repair, Services and Retail Award 2010

[Definition of driver handling money variedby PR53894from 01Jan1p

driver handling money means an employesovered byclause33.4 or clause33.5

including a junior employee employed in either class of work and edilects

and/or pays out money and who is responsible for the safe custodyaohtimts so
collected or carried to be paid out

driver tow truck references irSection +-Vehicle IndustryRS&R Employeesof
drivers of classes of tow truskefer to drivers of the ftdwing classes of vehicles,
including

7 class }—small conventional unit: a tow truck withload capacity of not less than
1270 kilograms equipped with a crane with a safe working load ofesstthan
1020 kilograms

1 class 2—larger conventional unit: a tow truck with a load capacity of not less than
3040 kilograms equipped with a crane with a safe working loadlobfless than
2540 kilograms

f class 3—light salvage unit: a tow truck with a load capacity of not less than
6130kilograms and equipped with a crane having a safe working loamie than
5080 kilograms or

fclass 4—heavy salvage unit: a tow truck with gross train weight of
25400kilograms minimum, tandem drive, power operated crane with a safe
working load of 53680 kilograms minimum, power operated winch, poaed
vacuum brake take off

eledroplater 8 1stclassmeans an employee who maintains the solutions used and is
responsible for the electroplating of ware

electroplaterd 2nd classmeans an employee not responsible for the solutions used
and mainly engaged on electroplating

electroplaterd 3rd classmeans an employee engaged on the barrel plating system

[Definition of employeesubstituted byPR99777Zrom 01Jan10]
employeemeansational system employedthin the meaningf the Act

employee epresentativemeans an employee elected or appointed by the employees
in a workplace, whichwill include an employee appointed as shop steward in the
area or department in which the employee is employed, for the pugfose
representing the employees in matters arising from the application of provisions in
this award. In the case of a shop steward being appothieedesponsible officer of

the union concernedill provide written notification to themployer Upon such
natification, the employee will be recognised as the accredited representative of the
union to which they belong

[Definition of employer substituted byPR99777Zrom 01Jan10]
employer meansational system employerithin the meaningf the Act
enterprise award-based instrument has the meaning in thdair Work

(Transitional Provisions and Consequential Amendments) Act @09
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[Definition of exempt public sector superannuation schemiaserted byPR546073pc 01Janl14]

exempt public sector superannuation scheméias the meaning given by the
Superannuation Industry (Supervision) Act 1923h)

exhaust repairer means gperson who repairs arad/ replaces exhaust systems on
motor vehicles, but does not include the repair, removal or replacement of any
mechanical, electrical system or circuit or any electronic device associated with a
motor vehicle, nor any component of tiegine or any other skill which falls into a
trade classification

machinist (metal)d 1st class means a tradesperson partly or wholly engaged in
setting up and operatinthe following machines: lathéyoring maching milling
machine plaming machine shapng machine slotting machingprecision grinding
machine and a drilling machine where the operator uses the same precision tools as
fitters or turners

machinist (metal)d 2nd class means an employee not engaged as a tradesperson
who is not required to workdm drawings or prints or to do precision work, but who

is engaged in operating or in setting up and operating all machines, other than a
drilling machine, aumerated in the definition of &thinist (metah-1stclass

machinist (metal)d 3rd classmeans an enipyee other than a process worker who
operates any power driven machine for which a rate is not elsewhere prescribed in
this award and without limiting the scope of the foregoing includes such an employee
operating any of the following: nut; bolt; rivet alog spike making machines;
tapping machines; and drilling machines on work other than that specified in the
definition of Machinist (metab-1st class

motor mechanic means a tradesperson engaged in making or under jobbing
conditions, repairing, altering oassembling (except in the production of new
vehicles) or testing the mechanical and/or electrical parts of the engine and/or
transmission, and/or fuel system, and/or induction systems, and/or exhaust system,
and/or steering mechanism, and/or suspensi@tesy and/or braking system, of
motor vehicles but does not include:

(@) an employee engaged only in making minor adjustments; or

(b) an employee engaged in the reconditioning of engines by specialised methods
except so much of the work which calls for @ugplication for general trade
experience as a motor mechanic.

motor vehicle salespersormeans an employee employed in the sale of road and
industrial vehicles, motorcycles, caravans, trailers and/or boats

[Definition of MySuper product inserted byPR546073pc 01Janl4]

MySuper product has the meaning given by th8uperannuation Industry
(Supervision) Act 199&th)

NES means the National Employment Standards as containgections 59 to 131
of theFair Work Act 2009Cth)
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[Definition of on-hire inserted byPR99454from 01Jan10]

on-hire meanghe onhire of an employee by their employer to a client, where such
employee works under the general guidance and instruction of the client or a
representative of the client

packer means an employee responsible for the selection of parts or accessories
according to requisitions or for the packing and method of packing for dispatch

paint shop assistantmeans an employee generally assisting in paint shop work
including stopping up, rubbing down, masking, cleaning up and/or applying other
than finish coats

panel beater means a tradesperson who repairs structural components, frames or
panel workof motor vehicles constructed whole or part from metal, metal alloys
or substituted material and includes the formation of panelsaibg/brprocess

plant mechanic(New South Wales onlyneans a tradesperson engaged in repairing
and/or overhauling wheeled, track or tractor type mobile equipment associated with
construction equipment, earthmoving equipment, prime movers, or agricultural and
industrial mobile equipmén such as petrol, LPG and/or diesel engines,
transmissions, hydraulics, electrical systems and ancillary equipment

precision measurementgneans measurements of a finer accuracy than is possible
with the naked eye from Bgoer, measuring scale or rule

process workermeans an employee engaged:

{ on repetition work on any automatic, semitomatic or single purpose machine or
any machine fitted with jigs, gauges or other tools rendering operations mechanical
(and in connection with whicthe employeds not reponsible for the setting up of
the machine nor for the dimensions of the products other than by checking with
gauges which are unadjustable or, if adjustakike,not be set by the operator);

7in the assembling of parts or mechanical appliances or otheles so made in
which no fitting or adjustment requiring skill is required; or

7 in specialised processes not requiring use of hand tools except hammers, pliers,
screwdrivers, spanners and files and such tools as are necessary fongedur
removing ras or edging

radiator repairerd 1stclassmeans a tradesperson working to prints or drawings or
measurements applying general trade experience or knowledge to the repair or recore
of radiators, heating or cooling equipment and the repair or fuel tankbenddtom
building of special radiators and fuel tanks

[Definition of roadhouse attendantdeleted byPR53894 #rom 01Jan10]

spring service worker means an employee employed on ttemoval and/or
replacement of springs, luggage carriers and/or bumper bars, and/or the dismantling
and/or reassembling of finished parts of motor car and truck chassis
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standard rate means

(@) for the purposes ofSection 1—Vehicle Industry RS&R Employees the
standard ratés wage level R6—Vehicle RS&R industryemployee Level 6
and

(b) for the purposes dection2—Vehicle manufactung employeesthe standard
rateis wage LeveN5—Level 1 production systenneployee

[(c) inserted byPR99263%pc 29Janl0]

(c) for the purposes of Sectior-Prafting, Planning and Technical employees the
standard rate is to be the same as the standard rate for Section 2 employees

storeperson means an employee in a store who is responsible for checking inward
goods against packing slips, sorting goods into bins, selecting goods for issue and the
iIssuing of goods against requisitions and includes a tool storeman

tradespersonmeans an employee who, in the course of their employment, works
from drawings or printsequired to be scaled, and/or measured from drawings or
prints, or makes precision measurements, or applies general trade experience and
includes a locksmith andlachinist (Metah—1stclass

tradespersoris assistanimeans an employee directly assistingaaésperson
[Definition of transitional minimum wage instrument insertedoy PR99454 from 01Jan10]

transitional minimum wage instrument has the meaning in th&air Work
(TransitionalProvisions and Consequential Amendments) Act 2009

tyre fitter means an employee fitting tyres and/or tubes to rims and/or wheels,
including, without limiting the generality of the foregoing, wheel balancing and all
operations associated with the reraband/or replacement of rims and/or wheels
from or onto vehicles and/or wheeled equipment, including operations involving the
use of the employee of compressing, mechanical and/or power operated apparatus

tyre repairing and retreading processesncludesfunctions/operations of warming

mill, extruder, detreading, buffing, gouging, pulling sleeves or patches, repairing,
building up and/or retreading and/or recapping used tyres including aeroplane tyres,
relugging earthmover, grader or tractor tyres by hamdulding or curing of
retreaded, rebuilt, recapped or relugged tyres in unit heater and autoclaves

vehicle industry RS&R employeemeans an employee classified appropriate to the
employeés skills, the duties required by the employer to be performed anskith
level definitions detailed &cheduleB

vehicle manufacturing employee means an employedassified appropriate to the
employeés skills, the duties required by the employer to be performed and the skill
level definitions detailedt Schedule C

welderd tradespersonmeans a aidesperson using electric aacetylene blowpipe
or coal gas cutting plant on work other than filliogstings, cutting scrap metal or
using jigs and includes +welding by hand processes
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wheel builder and/or repairer means a tradesperson required to build and/or repair
motor vehicle wheels including cutting out and replacing wheel centres, marking out
anddrilling, machining, welding and truing

wrecker automotive means an employee not being a tradesperson who is required to
recognise and identify parts and components and/or to assess their condition and
marketability and who would as required eyt paned and other components in
addition to dismantling vehicles and components

Additional definitions & non-trades, trades and postrades

boiler attendant or firepersond 1st classmeans a boiler attendant or fiexrson

who attends towo or more boilers or two or more suction gas generators, or one
boiler the evaporation capacity of which, attributedréto by the maker exceeds
500kilogramsbut less than 5000 kilograms of steam per hour, or one gas generator
supplying a total engineo&d capacity, attributed thereto by the maker, of not less
than 750 kilowatts, and includes the boiler attendant or fireman of a steam navy
extractor

boiler attendant or fireperson, leadingd 1st classneans:

(@) the boiler attendant or firepers@mployed at golant where three or more
boiler attendants ofirepersonsare employed at the same time and who is
invested with the superintendence and responsibility but does not include any
boiler attendant ofirepersonwhere an engine driver is charged with being in
charge of plantand/or

(b) the boiler attedant or firepersoremployed at a plantvhere three or more
boiler attendants or firepersomase employed at the same time and whose duty
it is to attend to the water of boilers that are fired by two or more oftties o
boiler attendants or firepersons

boiler attendant or fireperson, leadingd 2nd classmeans:

(@) the boiler attendant or fireperscemployed at a plant where two boiler
attendantor firepersonsare employed at the same time and who is invested
with the superintendence and responsibility but does not include any boiler
attendant ofirepersonwhere an engine driver is charged with being in charge
of plant;and/or

(b) the boiler attendant or fireperscemployed at a plantvhere two boiler
attendant®r firepersonsare employed at the same time and whose duty it is to
attend to the water of boilethat are fired byother boiler attendantsor
firepersons

boilermaker means a tradesperson required to tgvevork from drawings or
prints, or to make templates, or to apply general trade experience in the fabrication,
erection and/or repairing of steel or iron shipsilers or other vessels subject to
greater pressure than the weight of their contents imgjucbn and steel receivers or
retorts, also riveting by dnd/or machine, caulking, chipping and operating all
machines used in connection with theefing (other than stationary drilling
machines) and carrying out such marking off, welding or oxy hgras is incidental

to the work of a boilermaker
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coremaker, jobbing means a moulder engaged in making cores for metal moulds by
the use of loam or stickle boards or by loose boxes other than loose boxes used for
repetition production of cores requigitittle or no skill to produce

coremaker, machinemeans an employee making cores by machine where the core
box is a fixture to or part of such machine, or makinggpn cores requiring little
or no skill to produce

dismantler means an employee engaged he dismantling of engine assemblies
including gear box, in the reconditioning of engines (other than aero engines) by
specialised methods

dogman means as employee who (elsewhere than in actual process of
manufacturing transports goods from poitd-point by mechanical power and uses
therein clamps, dogs or other standard gear

drier means an adult employee using air hose to dry off after acid wash

electrical fitter means a tradesperson fitter mainly engaged in making, fitting or
repairing electrical machise instruments or appliances and who in the course of
theirwork applies electrical knowledge

electrical mechanicmeans a tradesperson mainly engaged on electrical installation,
repair and maintenance work

electriciand special classmeans an electrical tradesperson required to apply the
additional knowledgeasdefined to that required dlectrical fitter and/or mechanic

as defined in this award and who has been for a period of at leasbisiks mainly
engaged in the manufacture #&ndinstallation and/or maintenance of machines
and/or equipment incorporating electronic equipment and will include any electrical
tradespersons who by agreement with the employer is classified as Eleetrician
specialclass

(@) For the purpose of this defirot additional knowledgemeans:
(i) that acquired after six monthsxperience; and

(i) that acquired in obtaining a fifth year trade certificate including the
subject Industrial Electronics | from the Electrical Trades School of
South Australia or its equivalent the satisfactory completion of the first
year of one of the following coursescluding

9 PostTrade Industrial Electronics Course of the New South Wales
Department of Technical Education;

1 The Industrial Electronics Course as approved by the Education
Department of Victoria,

TCN311 Electrical Course'C” of the Department of Education,
Queenslandand

1 The Industrial Electronics Course of the Technical Education
Department of Tasmaniar
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(i) sufficient knowledge of hydraulics and pneumatics to enable the
tradeperson to fault find in the said machines and/or equipment.

garage attendant means an employee employed in a motor building or chassis
assembling establishment engaged in the cleaning, dusting, washing or greasing of
motor vehicles; and/or the servicingeteof with petrols, oils and water; and/or
attending to tyre changing, tyre inflations, and patching of tubes; and/or other like
duties and/or the driving of such vehicles in and about the emjdogemises in
connection with any of the foregoing opeoats

heat treater means an employee required to apply general trade experience as a heat
treater and who carries out the operation of heat treatment to produce in the materials
treated such requirements as hardness, toughness, ductibility, resistan@sitmabr
elasticity, tensile strength, machine ability and resistance to creep and who works to
limits in size, shape and straightness in tool work

jigmaker means a tradesperson engaged in the making of jigs

machinesetter means a tradesperson engaged itingetip machines specified in the
definition of Machinist (metab-1st class, for other employees

material chaser or stock to follow upmeans an employee having the supervision of
the delivery according to schedule, of materials between departmesetstions

motor body developer means a tradesperson required to develop and mark up
tooling work from baly drafts, but not including aemployee performing work
normally done by pattern makers, tool makers, templateeraajig makers or body
makers

moulder, jobbing means a metal moulder engaged in floor moulding, loam
mouldings, trickle mouldingr moulding from loose patterns

on the line means sectionalised body building and assembling in which bodies in
course of building are moved on from ongewative group of operatives to another
operative or group of operatives

painterd tradespersonmeans a tradesperson required to mix, match and apply paint
and apply general trade experience

rigger means an employee responsible for the erection of tackle

spring maker by hand means an employee required to manufacture spiral coils, flat
or leaf springs by hand where such work does not fall within the definition of a
tradesperson

structural steel tradespersonmeans a tradesperson engaged in assembplaiing,
bolting (temporary or otherwise), riveting bwrd/ormachine, caulking, chipping,
staying, reaming, drilling (other than on stationary machines) or such marking off,
welding or oxy burning as is incidental to the foregoimgwho in the course of the
work operates machines for punching and shearing, rolling, bending, angle or plate
straightening, or hydraulic presses or nipping and notching machines, in connection
with the making and/or repairing of tanks, water locks, towers (other than
agricultural andpastoral types) wagons, tenders, trucks, rolling stock, bridges
girders, columns, principals (roofs or otherwise), trusses, structural iron and steel
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work, but not including parts of standardised frame buildings made in quantities, or
motor vehicle chassi®r new vehicles made by mass production methods

tooling smith means a tradesperson smith who for the greater paheoftime is
engaged on smithing work for the tool room

toolmaker means a tradesperson making and/or repairing any precision tool, gauge
die or mould to be affixed to any mael, who designs or lays out themork and is
responsible for its proper completion and includesteayespersoengaged in or in
connection with the making of any tool, gauge, die or mould as aforesaid who by
agreement with the employer is classified as a toolmaker

trimmer sectional means an employee (other than a tradesperson trimmer) engaged
on any trimming workfor which a specific rate is not otherwise prescribed by the
award

trimmer, tradesperson means a tradesperson required to perform developmental
work and/or work on used vehicles and/or work on custom built units and/or each
and every function or productidnm operations as directed by the employer

trouble chasermeans a tradesperson (any section) engaged in tracing through all
necessary stages of drawing, development, tooling and production, and defining the
origin of recurring faults which manifest theehges in the course of production, and
who is responsible for recommendations for their rectification

wood machinis® 1st classmeans a machinist who in the course of employment is
called upon to grind and set knives only to braze, set and sharpen jigretesset

and sharpen circular saws or to set up machines operated by other machinists or to
grind knivesor set anl operate one or more of the following machines: shaper,
spindle, linderman machine, router, tenoner, sill hingathdr gainer machines

Where this award refers to a condition of employment provided for in the NES, the
NES definition applies.

Coverage

[Varied byPR994547PR53894Y

4.1

This award covers employethroughout Australia of employseengaged in vehicle
manufacturing andr vehicle industryrepair, services and retail, as defined in this
clause, to the exclusion of any other modern award vanere the employés
establishment, plant or undertaking is principally connestembncernedvith:

(@) the selling, distributing, dismantlihgrecking/restoringrecycling preparing
for sale,storage, repairing, maintaining, towing, servicing, and/or pgrkin
motor vehicles of all kinds, including caravans, trailess the like and
equipment or parts or components or accessateseof includingthe
establishments concerned for such vekieled the like;

(b) operations or allied businesses concerned witmgetlistributing or supping
running requirements for vehicles (includingtordfuels, gas and oils);
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(c) theselling and/or handling and/or retreading and/or storing/distribution and/or
fitting and/or repairing of tyres or the like made oy amaterial;

(d) the repair and servicing of motor vehicles in the establishment of an employer
not falling within clauses4.1(a), (b) and(c) but who is engaged in éhmotor
vehicle rental business;

(e) the manufacturing, assembling or repairing of carriages, carts, wagons, trucks,
motor cars,bodies, motorcycles, railway cars, tram ks sidecars or other
vehicles or parts or components or accessories in wood, ared&br other
materials;

()  manufacturing assembling, fabricating, installing servicing, maintaining
reconditioningor repairing of engines or vehicle servicing equipmemd a
agricultural machinery or implements or thHd&e where such employer
immediately prior to 31 Decemb@009 was bound by clause 1.&Yof the
Vehicle Industry Award 2000

(g) any operation concernedtWwiroadside/mobile serviger
(h) driving school instructn.
For the puposes of coverage of this award:

(@) employees engaged wehicle industry repair, services and retail means
employees covered by the classifioas at clause3 and for whomSection
1—VehicleIndustryRS&R Employeesapplies; and

[4.2(b) varied byPR53894from 01Jan10]

4.3

(b) employees engaged wehicle manufacturing meansemployees covered by
the classificabns at clause45 and for whom Section 2 Section 3 and
Sectiord applies.

Exclusions
(@) This award does not cover:

() employees who are covered by a modern enterprise award, or an
enterprise instrument (within the meaning of Baér Work (Transitional
Provisions and Consequential Amendments) Act 2QGCth)), or
employers in relation to those employees

[New 4.3(a)(ii) inserted byPR99454from 01Janl1p

(i) employeeswho are covered by a State reference public sector modern
award, or a State reference public sector transitional award (within the
meaning ofthe Fair Work (Transitional Provisions and Consequential
Amendments) Act 2009Cth)), or employers in relation to those
employees;
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[4.3(a)(ii) and (iii)renumbered as 3(a)(iii) and (iv)by PR99454from 01Jan1p

(i) an employer who, on 31 December 2009 was engaged in the manufacture
and/or assembly of metal parts or accessories and was bound to observe
theMetal, Engineering and Associated Industries Award 1998

(iv) an employee in a cgoark where the employee undertaking does not
provide repairs and service and/or servicing facilities of motor vehicles
other than supplying petrol and oil.

(b) Where an employer is covered by more than one award, an employee of that
employer is covered by ¢haward classification which is most appropriate to
the work performed by the employee and to the environment in which the
employeenormally performs the work.

[New 4.4 and4.5 inserted byPR994547rom 01Jan1p

4.4

4.5

This award covers any employer which supplies labour on amrerbasis in the
industry set out in clausé.l in respet of onhire employees in classifications
covered by this award, and those-lore employees, while engaged in the
performance of work for a business in that industry. This subclause operates subject
to the exclusions from coverage in this award.

This awad covers employers which provide group training services for apprentices
andor trainees engaged in the industry and/or parts of industry set out at 4lause
and those apprentices dodtrainees engaged by a group training service hosted by a
company to perform work at a location where the activities described herein are
being performed. This subclause operates subject to the exclusions fromgeowver

this award.

[4.4renumbered a4.6 by PR99454 #from 01Janl1D

4.6

5.

The award does not cover an employee excluded from award coverage by the Act.

NOTE: Where there is no classificatifor a particular employee in this award it is
possible that the employer and that employee are covered by an award with
occupational coverage.

Access to the award and the National Employment Standards

The employer must ensure that copies of this award thedNES are available to all
employees to whom they apply either on a noticeboard which is conveniently located at or
near the workplace or through electronic means, whichever makes them more accessible.

6.

The National Employment Standards and this award

The NES and this award contain the minimum conditions of employment for employees
covered by this award.
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Individual flexibility arrangements

[Varied byPR542209 7—Award flexibility renamed and substituted BiR610255pc 01Nov18]

7.1

7.2

7.3

7.4

7.5

7.6

7.7

Despite anything else in this award, an employer and an indiviemployee may
agree to vary the application of the terms of this award relating to any of the
following in order to meet the genuine needs of both the employee and the employer:

(a) arrangements for when work is performed; or
(b) overtime rates; or

(c) penalty rate; or

(d) allowances; or

(e) annual leave loading.

An agreement must be one that is genuinely made by the employer and the individual
employee without coercion or duress.

An agreement may only be made after the individual employee has commenced
employment with themployer.

An employer who wishes to initiate the making of an agreement must:
(&) give the employee a written proposal; and

(b) if the employer is aware that the employee has, or reasonably should be aware
that the employee may have, limited understanding oftemriEnglish, take
reasonable steps (including providing a translation in an appropriate language)
to ensure that the employee understands the proposal.

An agreement must result in the employee being better off overall at the time the
agreement is made thdrthe agreement had not been made.

An agreement must do all of the following:
(a) state the names of the employer and the employee; and

(b) identify the award term, or award terms, the application of which is to be
varied; and

(c) set out how the application of tlaevard term, or each award term, is varied,;
and

(d) setout how the agreement results in the employee being better off overall at the
time the agreement is made than if the agreement had not been made; and

(e) state the date the agreement is to start.
An agreementnust be:

(&) inwriting; and
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7.9
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(b) signed by the employer and the employee and, if the employee is under 18
years of age, by the employee’

Except as provided in clauge7(b) an agreement must not require the approval or
consent of a person other than the employer and the employee.

The employer must keep the agreement as a time and wages record and give a copy
to the employee.

The employer and the employee must genuinely agree, without duress or coercion to
any variation of an award provided for by an agreement.

An agreement may be terminated:
(&) atany time, by written agreement between the employer and the empoyee

(o) by the employer or employee giving 13
(reduced to 4 weeks if the agreement was entered into before the first full pay
period starting on or after 4 December 2013).

Note: If an employer and employee agree tcagangement that purports to be an
individual flexibility arrangement under this award term and the arrangement does
not meet a requirement set out in s.144 then the employee or the employer may
terminate the arrangement by giving written notice of notertban 28 days (see
s.145 of theAct).

An agreement terminated as mentioned in clausg(b)ceases to have effect at the
end of the period of notice required under that clause.

The right to make an agreement under clauseadditional to, and does not affect,
any other term of this award that provides for an agreement between an employer
and an individual employee.

Part 20 Consultation and Dispute Resolution

8.

Consultation about major workplace change

[B—Consultation regarding major workplace change renamed and substitufeidSd%288 8—Consultation
renamed and substituted BR610255pc 01Nov18]

8.1

If an employer makes a definite decision to make major changes in production,
program, organisation, structure or technology that are likely to have significant
effects on employees, the employer must:

(@) give notice of the changes to all employees who may be affected by them and
their representatives (if any); and

(b) discuss with affected employees and their representatives (if any):
() the introduction of the changes; and

(i) their likely effect on employees; and
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(i) measires to avoid or reduce the adverse effects of the changes on
employees; and

(c) commencaliscussion®s soon as practicable after a definite decision has been
made.

For the purposesf the discussion under clauSel(b) the employer must give in
writing to the affected employees and their representatives (if any) all relevant
information about the changes including:

(@) their nature; and
(b) their expected effect on employeasd
(c) any other matters likely to affect employees.

Clause8.2 does not require an employer to disclose any confidential information if
its disclosure would be contrary to the

The employer must promptly consider any matters raised by the employees or their
representatives about the changes in the course of the discussion unde3. t{ajse

In clauses:
significant effects on employees, includes any of the following:
(a) termination ofemploymentor

(b) major changes in the composition, operation ore siz o f t he emp |
workforce or in the skills required; or

(c) loss of, or reduction in, job or promotion opportunities; or
(d) loss of, or reduction in, job tenure; or
(e) alteration of hours of work; or

() the need for employees to be retrained or transferred towthlkeror locations;
or

() job restructuring.

Where this award makes provision for alteration of any of the matters defined at
clause8.5, such alteration is taken not have significant effect.

Consultation about changes to rosters or hours of work

[8A inserted byPR61025%pc 01Nov18]

8A.1

8A.2

Clause8A applies if an employer proposes to change the regular roster or ordinary
hours of work of an employee, other than an employee whose working hours are
irregular, sporadic or unpredictable.

The employer must consult with any employees affected byrtdpoped change and
their representatives (if any).
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For the purpose of the consultation, the employer must:

(@) provide to the employees and representatives mentioned in cBAige
information about the proposed change (for example, information about the
nature of the change and when it is to begin); and

(b) invite the employees to give their views about the impact of the proposed
change on them (including any impact on their family or caring
responsibilities) and also invite their representative (if anyjue their views
about that impact.

The employer must consider any views given under cl@afasg(b).

Clause8A is to be read in conjunction with any other provisions of this award
concerning the scheduling of work or the giving of notice.

Disputeresolution

[Varied byPR542209substituted byPR610255pc 01Nov18]

9.1

9.2

9.3

9.4

9.5

9.6

9.7

9.8

Clause9 sets out the procedures to be followed if a dispute arises abuatter
under this award or in relatido theNES

The parties to the dispute must first try to resolve the dispute at the workplace
through discussion between the employee or employees concerned and the relevant
supervisor.

If the dispute is not resolved through discussion as mentioned in @& sthe
parties to the dispute must then try to resolve it in a timely manner at the workplace
through discussion between the employee or employees concernaetbengenior
levels of management, as appropriate.

If the dispute is unable to be resolved at the workplace and all appropriate steps have
been taken under claus@® and9.3 a party to the dispute may refer it to the Fair
Work Commission.

The parties may agree on the process to be followed by the Fair Work Commission
in dealng with the dispute, including mediation, conciliation and consent arbitration.

If the dispute remains unresolved, the Fair Work Commission may use any method
of dispute resolution that it is permitted by tAet to use and that it considers
appropriate for resolving the dispute.

A party to the dispute may appoint a person, organisation or association to support
and/or represent them in any discussion or process under 8lause

While proceduresire being followed under clau8en relation to a dispute:
(@) work mustcontinue in accordance with this award andAbg and

(b) an employee must not unreasonably fail to comply with any direction given by
the employer about performing work, whether at the sameanother
workplace, that is safe and appropriate for the employee to perform.
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Clause9.8is subjectto any applicable work health and safety legislation.

Part 30 Typesof Employment and Termination of Employment

10.
10.1

10.2

11.

Types of employment

Employees under this award are to be employed in one of the following categories:
1 full-time;

1 parttime; or

{ casual

Unless specified otherwise in this award, employmeitit be by the week. An
employee not specifically engaged as a casual emplayikebe deemed to be
employed by the week.

Full-time employment

A full-time employee is one who is engaged to work for no less dhaaverage of 38
ordinary weekly hours.

12.

Part-time employment

[Varied by PR99263%

12.1

12.2

12.3

An employer may employ regular pdithe employees in any classification in this
award, provided that thidausewill not apply toa person principally employed as a
vehicle salesperson.

A regular partime employee is an employee who:
(@) works less thafull-time hours of 38 per week;
(b) has reasonably predictable hours of work; and

(c) receives on a pro rata basis, equivalent pay and conditions to thosetiohéull
employeesvho perform the same kind of work.

At the time of being employed, the employer and the regulaitipggtemployee will
agree in writingon the following

(@) the hours worked each day;

(b) which days of the week the employee will work;
(c) the actual starting and fshing times each day;
(d) that any variation must be in writing;

(e) all time worked in excess of agreed hours is paid at overtime rates; and
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() the times of taking and the duration of meal breaks.

[12.4 substituted b?PR99263%pc 29Jan10]

12.4

Any agreed variation to the hours of work will be recorded in writing.

[12.5 substituted bPR99263%pc 29Jan10]

12.5

12.6

12.7

12.8

12.9

12.10

13.

All time worked in exces of the hours agreed under cladse3 or varied under
clausel2.4will be paid as overtime.

A regular partime employee employed under the provisions of ¢chasisemust be

paid for ordinary hours worked at the rate of 1/38th of the weekly rate prescribed for
the class of work performed and in additaml be entitled ora pro ratabasis to

shift premiums where applicable.

An employee engaged on a regular piane basis will be entitled to payment in
respect of annual leave, public holidays, personal/cateave, and jury service,
arising from this award on a proportate basis calculated on the normal, ordinary
hours the employee would have worked.

Subject to the provisions contained in thlauseall other provisions of the award
relevant to fultime employeesvill apply to partime employees.

No parttime employeenay be employed on more than five days per week other than
at the request in writing of the employee concerned.

An employee failing to attend for dutwill lose pay for the time of such
nonattendance except as provided for elsewhere in this award.

Casualemploymert

[Varied byPR700688

13.1
13.2

13.3

A casual employee is one engaged and paid as such.

An employer when engaging a casual must inform the employee that they are
employed as aasual, stating by whom the employee is employed, the classification
level and rate of pay and the likely number of hours required.

Casual onversion to full-time or part-time employment

(@) A casual employee, other than an irregular casual employee, whibebas
engaged by a particular employer for a sequence of periods of employment
under this award during a period of six months, thereafter has the right to elect
to have their contract of employment converted to-tiole or parttime
employment if the empianent is to continue beyond the conversion process.

(b) Every employer of such an employee must give the employee notice in writing
of the provisions ofclause13.3 within four weeks of the employee having
attained such period of six months. The employee retains their right of election
underclausel3.3(a)if the employer fails to comply witblausel3.3(b)
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Any such casual employee who does not within four weeks of receiving written
notice ekct to convert their contract of employment to-tuthe or paritime
employment is deemed to have elected against any such conversion.

Any casual employee who has a right to elect undause 13.3(a) on
receiving notice undeclausel3.3(b)or after the expiry of the time for giving
such notice, may give four weeks notice in writing to the employer that they
seek to elect to convert their contract of employment tetifuk or @rt-time
employment, and within four weeks of receiving such notice the employer
must consent to or refuse the election but must not unreasonably so refuse.

Once a casual employee has elected to become and been converted to a
full-time or partime employe, the employee may only revert to casual
employment by written agreement with the employer.

If a casual employee has elected to have their contract of employment
converted to fultime or partime employment in accordance with
clausel3.3(d) the employer and employee must, subjectlause13.3(d)
discuss and agree on:

(i)  which form of employment the employee will convert to, beingtiatle
or parttime; and

(i) if it is agreed that the employee will become a iarte employee, the
number of hours and the pattern of hours that will be workedetout
in clausel2—Parttime employment

An employee who has worked on a ftithe basis throughout the period of
casual employment has the right to elect to convert their contract of
employment to fultime employment and an employee who has worked on a
parttime basis during the period of ced employment has the right to elect to
convert their contract of employment to pamie employment, on the basis of
the same number of hours and times of work as previously worked, unless
other arrangements are agreed on between the employer and employe

Following such agreement being reached, the employee convertstiméulr
parttime employment.

Where, in accordance wittlausel3.3(d)an employer refuses an election to
convert, the reasons for doing so must be fully stated to and discussed with the
employee concerned and a genuine attempt made to reach agreement.

Subject © agreement between the employer and the majority of the employees
in the relevant workplace or a section or sections of it, or with the casual
employee concerned, the employer may apfaysel3.3(a)as if the reference

to six months is a reference to 12 months, but only in respect of a currently
engaged individual employee or group of employees. Any such agreement
reached must be kept by the enygloas a time and wages record. Any such
agreement reached with an individual employee may only be reached within
the two months prior to the period of six months referred ttainsel3.3(a)
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(k) For the purposes a@lausel3.3 anirregular casual employeeis one who has
been engaged to performork on an occasionahonsystematic or irregular
basis.

An employee must not be engaged andngaged to avoid any obligation under this
award.

[13.5inserted byPR70068%pc 010ct1d

13.5

14.
14.1

14.2

14.3

A casual employee must be engaged and paid for at least 2 consecutive hours of
work on each occasion they are required to attend work.

Juniors

Except as provided idausel4.2unapprenticed junior workers may be employed in
any occupation covered by this award.

Prohibited work

(&8 An unapprenticed junior employee (other than a probationer for
apprenticeshipwill not ke employed in any apprenticeship trade listed in
Federa] State orTerritory training legislation.

(b) Notwithstanding the foregoing, minors other than apprentices or probationers
for apprenticeship may be employed in all aspects of the work described in the
definition of automotive parts interpreter in tlagard.

(c) A junior employee under the age of 16 yeails not be employed on oil or gas
burners or fires used for heating of small articles, or using eleatrior oxy
acetylene blow pipe.

(d) A junior employeeunder the age of 18 yeassll not be employed as a furnace
person assistant furnace person or as an operator of a panven guillotine
or on de-setting work on a power press.

(e) A junior employee under the age of 18 yeani not work unsupervised
between the hours ofG0 pm and 900 pm and must not be employed between
the hours of 9.00 pm and 6.30 am.

() No employee under the age 1 yearswill be required or permitted to work
on afternoon or night shift.

Proof of age

An empbyee whom the employer has reasonable grounds for suspecting is under the
age of 21 yearwill, if required, furnish proof of age by means of a birth certificate

or other proof satisfactory to the employer or statutory declaration by parent or
guardian. The employaevill be entitled to rely upon such proof.
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15.  Apprentices (including adult and schootbasedapprentices and
trainees

[Varied byPR996631PR544664

[15.1 varied byPR544664pc 01Janl4]

15.1 The terms of this award will apply to apprenticesether fulitime or paritime,
including adult apprentices, schdmsed apprentices and trainees, subject to the
provisions of the applicable ntract of apprenticeship or trainimgntractoperating
underFederal State orTerritory apprenticeship or training legislation.

15.2  The following will be the apprenticeship trades for the purposes of this award:
(a) Automotive electrician
(b) Automotive engine recalitioner
(c) Automotive parts interpreter (specialist)
(d) Boilermaker and/or structural steel tradesperson

(e) Bodymaker—1st class and/or wheelmaker and wkrgght in wood and/or
metal and/or substitutes

() Brake mechanie-(in the States of New South Wales and Southtrialia only)
(g) Electrical fitter and/or armature winder (auto)

(h) Electrical nechanic

(i) Electroplater1st class

()  Fitter and/or turner

(k) Machinist(metal}—1st class

(D  Moulder anddr coremaker (jobbing)

(m) Motor mechanic

(n) Painter—tradesperson

(o) Plant nechanic (New South Walesly)

(p) Smith, including coachsmith, springmaker and spring fitter, wheelwright smith
and general smith.

() Panel beater
(n  Trimmer—tradesperson
(s) Welder—tradesperson

() Wood nmachinist—1st class
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15.3 Training Feesand Textbooks
[15.3 inserted byPR996631substituted byPR544664pc 01Janli

(&) Any costs associated with all fees for prescribed courses andrilpeelsc
textbooks (excluding those textbooks
technical library) incurred by an employee in connection with training
specified in, or associated with, the training contract must be reimbursed to the
apprentice within 6 maths from the commencement of the apprenticeship or
the relevant stage of the apprenticeship, or within 3 months of the registered
training organisation commencing training, whichever is the later, unless there
IS unsatisfactory progress;

(b) Direct payment ofthe fees and textbooks, within 6 months from the
commencement of the apprenticeship or the relevant stage of the
apprenticeship, by an employer to the training provider satisfies the
requirement for reimbursement in cladge3(a)above.

15.4  Travel Payment
[15.4 inserted byPR54466%pc 01Janl4]

(&) Where an apprentice is required to attend block seléeaining for training
identified in or associated with their training contract, and such training
requires an overnight stay, the employer must pay for the excess reasonable
travel costs in attending such training. Provided that this clause will niyt app
where the apprentice could attend an alternate Registered Training
Organisation (RTO) and the use of the more distant RTO is not agreed between
the employer and the apprentice.

(b) For the purposes of this clause excess reasonable travel costs includés the
cost of reasonable transportation (including transportation of tools where
required), accommodation costs incurred while travelling (where necessary)
and reasonable expenses incurred while travelling, including meals, which
exceed those incurred iravelling to and from work.

(c) Excess travel costs payable under this clause can be offset by any amount the
apprentice is eligible to receive for travel costs under a Government apprentice
assistance scheme. Provided that an offset only applies where togyemhas
confirmed in writing to the apprentice their eligibility to claim the assistance
under a specified scheme/s within one month before the apprentice attends the
block release training.

15,5 Minimum Wages

[15.5 inserted byPR54466%pc 01Janl4]

The minimum wages applying to junior and adult apprentices are dealt with in
clauses35.2 and 35.3 in Section 1 and clausd8.1 and 51.3 in Section 2 of the
award.
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15.6  No payment by results
[15.6 inserted by?R544664opc 01Janl4]

An apprentice will not work under any system of payment by results. This does not
preclude an apprentice receiving an above award bonus payment.

15.7  Overtime and Shiftwork
[15.7 inserted Y PR544664pc01Janl4]

No apprentice, except in an emergency, is to work or be required to work overtime or
shiftwork at times which would prevent their attendance in training consisith
their training contract.

15.8  Recognition of training and conditions of employment
[15.8 inserted byPR544664pc 01Janl4]

(&) An apprentice is entitled to be released from work withosg of continuity of
employment and to payment of the appropriate wages to attend any training
and assessment specified in, or associated with, the training contract.

(b) Time spent by an apprentice, other than an apprentice undertaking a school
based apprditeship, in attending any training and assessment specified in, or
associated with, the training contract is to be regarded as time worked for the
empl oyer for t he pur poses of cal cu
determining the apopdtiens.t i ce’ s empl oy me

(c) The notice of termination provisions of the NES apply to apprentices. The
redundancy provisions of the NES do not apply to apprentices.

16.  Schoolbased apprentices

SeeSchedule F

17.  Termination of employment
[17 substituted byPR610255pc 01Nov18]

Note: TheNES sets out requirements for notice of termination by an employer. See ss.117
and 123 of thé\ct.

17.1  Notice of termination by an employee

(@) This clause applies to all employees except those identified in ss.123(1) and
123(3) of theAct.

(b) An employee must give the employer notice of termination in accordance with
Table 10 Period of notice of at least the period specified in column 2
according to the period of continuous service of the employee specified in
columnl.
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18.
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Table 18 Period of notice

Column 1 Column 2
Empl oyeeds period of c¢ onPeriodof notice
employer at the end of the day the notice is given

Not more than 1 year 1 week

More than 1 year but not more than 3 years 2 weeks
More than 3 years but not more thapears 3 weeks
More than 5 years 4 weeks

Note: The notice of termination required to be given by an employee is the
same as that required of an employer except that the employee does not have to
give additional notice based on the age of the employee.

(c) In paragraph(b) continuous servicehas the same meaning as in s.117 of the
Act.

(d) If an employee whds at least 18 years old does not give the period of notice
required undeparagraph(b), then the employer may deduct from wages due to
the employee under thewar d an amount t hat i's no
wages for the employee.

(e) If the employer has agreed to a shorter period of notice than that required under
paragrapl{b), then no deduction can be made unmmagraphd).

(H  Any deduction made undgraragraph(d) must not be unreasonable in the
circumstances.

Job search entitlement

Where an employer has given notice of termination to an employee, the employee
must be allowed time off without loss of pay of up to one day for the purpose of
seeking other employment.

The time off under claus&7.2is to be taken at times that are convenient to the
employee after consultation with the employer.

Redundang

[Varied byPR994547PR503732PR56148]

18.1
18.2

Redundancy pay is provided for in the NES.
Transfer to lower paid duties

Where an employee is transferred to lower paid duties by reason of redundancy, the
same period of notice must be given as the employee would have been entitled to if
the employmenthad been terminated and the employer may, at the emidoyer
option, make payment instead of an amount equal to the difference between the
former ordinary time rate of pay and thew ordinary time rate of pay for the
number of weeks of notice still owing.
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Employee leaving during notice period

An employee given notice of termination in circumstances of redundancy may
terminate their employment during the period of notice. The employee is entitled to
receive the benefits and payments they would have recemnaer thisclausehad

they remained in employment until the expiry of the notice, but is not entitled to
payment instead of notice.

Job search entitlement

(&) An employee given notice of termination in circumstances of redundancy must
be allowed up to one dag/time off without loss of pay during each week of
notice for the purpose of seeking other employment.

(b) If the employee has been allowed paid leave for more than one day during the
notice period for the purpose of seeking other employment, the employge mus
at the request of the employer, produce proof of attendance at an interview or
they will not be entitled to payment for the time absent. For this purpose a
statutory declaration is sufficient.

(c) This entitlement applies insteadaéusel7.2

Transitional provisions i NAPSA employees

[18.5varied byPR994547renamed byPR503732deleted byPR56147&pc 05Marlhb

18.6

Transitional provisions i Division 2B State employees

[18.6 inseredby PR503732deleted byPR56147%pc 05Marl}p

Part 40 Allowancesand Related Matters

19.

Allowances and special rates

To view the current monetary amounts of woetated allowances refer to tidlowances

Sheet

[Varied by PR992635 PR994547 PR998108 PR50924]1 PR523071 PR536874 PR538947 PR551797
PR566898PR579594PR592344PR60656Y

19.1

19.2

Theallowane@s andspecial rates prescribed by tieiausewill be paid irrespective of
the times at which the work is performed and will not be subject to any premium or
penalty additions

Leading hands

In addition to the rates elsewhere prescribed inaward, leding handwill be paid
as follows:

In charge of % of weekly standard rate
per week

Not less than &nd not more than 10 employees 4.34

More than 10 and not more than 20 employees 6.54
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In charge of % of weekly standard rate
per week
More than 20 employees 8.31

19.3 Inspectoré allowance

Inspectorswill be paid4.08% of the weeklgtandard ratper week in excess of the
wage payable to the employee whose work an inspector is required to inspect.

19.4  Tool allowance tradespersors and apprentices

[19.4(a) varied byPR998108PR579594PR592344pc 01JulY]

(@) A tradespersormployed in any of the RS&R classificationsSection 1—
Vehicle IndustryRS&R Employeesrequired by an employer to provide their
own hand toolswvill be paid, in addition to the rates elsewhere prescribed, an
allowance of $1.84 per weekfor supplying and maintaining tools ordinarily
required in theerformance of their work as a tradesperson.

[19.4(b)substituted byPR53894 #rom 01Jan10yaried byPR998108PR579594PR592344pc 01Jul¥]

(b) A tradesperson required by his/her employer to provide his/her own hand tools
and employed in any of the vehicle industry classificationSeaation 2-
Vehicle manufacturing employeesll be paid a tool allowance ofl$.31per
week.

[19.4(c) varied byPR998108PR579594PR592344pc 01Jul7]

(c) Apprentices employed under the classifications referred tolanse 35—
Apprentice wage rates and progressmoibection +-Vehicle IndustryRS&R
Employeeswill be paid the following weekly tool allowance where they are
required by their employer to provide their own tools:

Year of apprenticeship $

Level 1 orlstyear 5.03
Level 2 or2ndyear 6.48
Level 3 or3rdyear 8.94
Level 4 or4thyear 10.38

[19.4(d) varied byPR998108PR579594PR592344pc 01JulZ]

(d) Apprentices paid the minimum rates of pay prescribethinse 48.1and51—
Adult apprentice wageatesin Section2—Vehicle manufactunig employees
will be paid the following weeklyool allowance where they are required by
their employer to provide their own tools:

Year of apprenticeship $

Level 1 orlstyear 6.48
Level 2 or2ndyear 8.38
Level 3 or3rd year 11.51
Level 4 ordth year 13.52
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Notwithstanding anything elsewhere contained in this award, such tool
allowancewill not be subject to overtime, shift premium or other penalty
additions or annual leave loading.

Carpenters

(i) A carpenter engaged on large structural alterations to buildivigther
external or internaWill be paid 1.25% of the hourlystandard rateer
hour extra.

[19.4(f)(ii) varied byPR998108PR579594PR592344pc 01Jul¥]

195

(i) A carpentemwill be paid as a tdallowance the amount of $15.¢®r
week.

Meal allowance

(@)

This clausewill not apply toa person principally employed to perform vehicle
sales related duties.

[19.5(b) varied byPR998108PR509241PR523071PR536874PR551797PR566898PR579594PR592344
PR60656 ppc 01JullB

19.6

(b)

()

(d)

(e)

An employee required to workvertime for more than one andhalf hours
without being notified on the previous day or earlier of the requirement to work
overtimewill either be supplied with a miday the employer or paidl®.90for

the first meal, ath for each subsequent meailicB payment need not be made
to an employee living in the same locality as the workplace and who can
reasonably return home for meals.

Unless an employer advises an employee on the previous day or earlier that the
amount of overtime to be worked will necessitate the partaking of a second or
subsequent meal (as the case may be) the empleijlerprovide a second
and/or subsequent meal or pay a meal allowance to the employee in accordance
with clausel9.5(b)

If an employee pursuant to notice has provided a meal or meals and is not
required to work overtime or is required to work less than the amount advised
the employeewill still be paid a meal allowance in accordance with
clausel9.5(b)

Clausel9.5will not apply to an emplee working overtime on a Sunday or a
public holiday, unless the employee is rostered to work any of their ordinary
hours on that day.

Travelling time, accommodation and meals

(@)

(b)

This clausewill not apply toa persorprincipally employed to perform vehicle
sales related duties.

Travelling time

Where an employee is required on any day to perform ordinary work away
from a location where the employee normally works, the emplaijee

MAO00089 33


http://www.fwa.gov.au/awardsandorders/html/PR998108.htm
http://www.fwc.gov.au/awardsandorders/html/PR579594.htm
http://www.fwc.gov.au/awardsandorders/html/pr592344.htm
http://www.fwa.gov.au/awardsandorders/html/PR998108.htm
http://www.fwa.gov.au/awardsandorders/html/PR509241.htm
http://www.fwa.gov.au/awardsandorders/html/PR523071.htm
http://www.fwa.gov.au/awardsandorders/html/PR536874.htm
http://www.fwc.gov.au/awardsandorders/html/PR551797.htm
http://www.fwc.gov.au/awardsandorders/html/PR566898.htm
http://www.fwc.gov.au/awardsandorders/html/PR579594.htm
http://www.fwc.gov.au/awardsandorders/html/pr592344.htm
http://www.fwc.gov.au/awardsandorders/html/pr606567.htm

34

Vehicle Manufacturing, Repair, Services and Retail Award 2010

(i) if required to work normal working hours be paid at ordinary time rates
for extra time spent when travelling, except on Saturdays, Sundays and
public holidays whiclwill be paid at time and a half;

[19.6(b)(ii) varied byPR99454From 01Jan()]
(i)  if travelling inthe employeis businesgime, do so without lossf wages;

(i) if using their own means of transport with the approval of the employer
for travelling to or from outside jobs or venuée paid the amount of
excess fares which the employee would have incumedsing public
transport unless there has an arrangement with the employer for a regular
allowance; and

[19.6(b)(iv) varied byPR523071PR536874PR55179pc 01Jul]

(iv) if required by an employer to use their own motor vehicle on the
employets busineswill be paid an allowance @&0.78 per kilometre
travelled.

(c) The maximum travelling time to be pandll be 12 hours out of any period of
24 hours, or when a sleeping berth is provided by the employer for all night
travel, eight hours out of every 24 hours.

19.7  Transfer of employment
An employe:
(@) engaged in one locality to work in another; or

(b) sent other than at their own request from their usual locality to another for
employment which can reasonably be regarded as permanent, involving a
change of residence

will be paid travelling time whilst eécessarily travelling between such localities and
expenses for a period not exceeding three months. Provided that the payment of
expensewill cease after the employee has taken up permanent residence or found
alternative accommodation at the new location.

19.8 Accommodation and meals

(@) Where an employee is required to travel in circumstances requiring the
employee to stay awaydm home overnight the employesxcept to the extent
that arrangements may be made for expenses to be charged to the employer,
will be reimbursed for expenses reasonably incurred for accommodation and
meals.

(b) Expensedor the purpose of thislausemeans:

[19.8(b)(i) varied by PR998108 PR50924] PR523071 PR536874 PR551797 PR566898 PR579594
PR592344PR60656 pc 01JullB

(i) All reasonable fares and expenses incurred whilst travelling including
$13.90for each meal.

(i) A reasonhle allowance to cover the cost incurred for board and lodging.
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First aid qualifications

An employee holding first aid qualifications and appointed by the employer to
perform first aid dutywill be paid2% of the weeklystandard ratper week extra.

Driver allowances

(@)

Drivers handling money as definadill be paid per week the following
additional amounts:

Amount handled % of hourly
standard rate
Up to $20 7.69
Over $20 but not exceedii$200 14.06
Over $200 but not exceeding $600 26.64
Over $600 but not exceeding $1000 33.79
Over $1000 47.79

Confined spaces

(@)

(b)

An employee working in a confined space, i.e. a compartment, space or place,
the dimensions of which necessitate the employee&kingrin a stooped or
otherwise cramped position or without proper ventilgtwitl be paid3.69%

of the hourlystandard ratper hour extra.

This provisionwill apply to work on the inside of tanks or tanker type vehicles
such as those used in carrying petrol, milk, flour, cement and the like, but will
not apply to other work on vehicles.

Dirty work

(@)

(b)

(©)

An employee doingvork which a forepersoand the employee agrée of an
unusually dirty or offensive natureill be paid2.88% of the hourlystandard
rateper hour extra.

For any case falling within thislausethe minimum payment on any day or
shift will be 11.20% of the hourlgtandard rat@rovided that this amountill

not be paid in respect of a specific job when other higher special rates are
payable for that job on the same day or shift and such higher rates exceed
11.20% of the hourlgtandard rateon the particular day or shift.

In case of disagreement between the foreperson and the employee, the
employee or a shop steward on the employ&ehalfwill be entitled, within

24 hours, to ask for a decision on the emplayezaim by the employts
industrial officer (if there is one), or otherwise by the employer or executive
officer responsible for the management or superintendence of the plant
concernedIn such case, a decisiomill be given on the employes claim

within 48 hours of its being asked for (unless that time expires on a
nontworking day in which case will be given during the next working day) or
else the said allowanedll be paid.
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19.13

19.14

19.15

19.16

19.17
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(d) In any case where a union allegdsat an employer or the employer
representative is unreasonable or capricious in relation to such a cluaiifh, it
have the right to refer to the question via the steps within the dispute resolution
procedure atlaused—Disputeresolution

Hot places

(@ An employee working for more than one hanrthe shadewill be paid as
follows:

() In places where the temperature is raised by artificial means to between
46 and 54 degrees Celsiua86% of the hourlystandard ratger hour
extra

(i) In places where the temparee exceeds 54 degrees Celsius: 3.69% of
the hourlystandard ratper hour extra.

(b) Where work continues for more than two hours in temperatures exceeding
54 degrees Celsius, an employedl also be entitled to 20 minufesest
without deduction of pay after every two hounsork.

(c) The temperaturgiill be decided by the forepersafter consultation with the
employee who claims the extra rate.

Wet places

An employee who is not supplied with protective clothing as providedirfo
clauss23.1(f and 23.6 and who $ required to work in any place where the
employeés boots or clothing become saturated, whether by water, oil or otherwise
will be paid 2.56% of the hourbtandard rat@er hour extraProvided further that

any employee Wwo becomes entitled to this extra rat#l be paid such extra rate for
such part of the day or shift when required to work in wet clothing or boots.

Glass or slag wool

An employee handling loose slag wool, loose insulwool or other loose material of a
like nature used for providing insulation against heat, cold or neitebe paid
3.69% of the hourlgtandard ratper hour extra.

Handling garbage

An employee employed as a driver on a vehicle handling garbage asdis¢tant to
such a drivewill be paid2.86% of the hourlgtandard ratper hour extra.

Livestock transport

An employee working on the underside or the body of the stock compartment of a
vehicle which has been regularlgad in the carriage of livestock and which has not
been cleaned down immediately before serwigk be paid 2.86% of the hourly
standard ratper hour extra.
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19.18 Slicking with carbon black and hand spraying tyres

[19.18 substiuted byPR53894 from 01Jan10]

19.19

19.20

19.21

19.22

19.23

Employees principally employed to fit tyres as defined, and/or a person employed in
tyre repairing and retreading processes as definedisvhngaged irslicking and
carbon black based slick, or employees who are engaged in hand spraying motor
and/or motorcycle tyres or earthmover tyres or tractor tyres or truck tyres or actually
working on acid vats in reclaiming will be paid 4.29% df lourly standard ratper

day.

Height money

An employee other than a rigger and splicer engaged in the erection, repair and/or
maintenance of steel frame buildings and similar structures at a heighinoétres

or more directly above the nearest horizontal plaitiebe paid2.21% of the hourly
standard ratper hour extra.

Large Tyre Fittingd Offsite

Employees required to fit earthmover, grader, truck or tractor tyres famythe
employets place of business will be paid an additional 4.23% of the hetahdard
ratefor each day so employed.

Boiler house employees

(&) An employee engaged in a boiler house inside the gas or water space of any
boiler, flue or economiser in cleaning or scraping woik be paid5.78% of
the hourlystandard ratper hour extra.

(b) Where, by agreement between an employer and an employee, overalls supplied
by the employer are acceplalio the employeénsteadof payment of the
5.78% of the hourlstandard ratg@er hourin clausel9.21(a) the employee
will not be entitled to any payment under this clause

Electric generators or dynamos

A boiler attendant or fireperson to an electric generator or dynamo exceeding
10kilowatt capacitywill be paid4.01% of the weeklystandard ratper weekextra

Fork-lifts or cranes

[19.23 substituted bPR99263%pc 29Jan10]

19.24

Where two or more forkfts or cranes are engaged in any one lift the drivers thereo
will be paid 0.29% of the weekbktandard ratéor each day so occupied.

Foundry allowance
(@) Foundry work mears.

(i) any operation in the production of casting metal in moulds made of sand,
loam, metal, moulding composition ather material or mixture of
materials, or by shell moulding, centrifugal casting or continuous casting;
and
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19.25

19.26

(b)

(©)

(d)
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(i)  where carried on as an incidental process in connection with and in the
course of production to which this definition applies, the preparation of
moulds and cores (but not in the making of patterns and dies in a separate
room), and knock out processes, but will not include any operation
performed in connection with:

1 nonferrous diecasting (including gravity and pressure);
1 casting of billets and/ongots in metal moulds;

1 continuous casting of metal into billets;

1 melting of metal for use in printingnd

1 refining of metal.

An employeewill be paid a foundry allowance 8f26% of the hourlgtandard

rate for each hourworked to compensate for all disagreeable features
associated with foundry work including heat, fumes, atmospheric conditions,
sparks, dampness, confined spaces and noise.

An employeewill not be paid the foundry allowance for any work in the
foundry duringany period that foundry production is not being carried out,
with the exception of any work during a period up to eight hours immediately
following the cessation of foundry production. During any period in which the
foundry allowance is not applicable,ettappropriate disability provisions of
this clausewill apply.

The foundry allowancevill be insteadof any disability allowance otherwise
payableunder thisclause

Combined disabilities

Where two or more disabilities for which special rates prescrib#usrclause occur

at the same time such rates will accumulate except as to combinations of dirty work,
handling garbage and livestock transport in which case the highest rate will be
payable.

Thursday/Friday additional amountd tyre fitting or tyre repairing and
retreading

[19.26 substituted bPR99263%pc 29Jan10]

A weekly employee principally employed to fit tyres as defined, and or employed in
tyre repairing and retreadingrocess as defined in tyre retailing establishments
working ordinary hours between the hours of 8.00 pm and 9.30 pm on a Thursday
and/or Friday will receive an additional amount per hour calculated at one quarter of
the ordinary hourly rate based on thegaribed weekly rate of pay.
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20. District allowances

[Varied byPR994547deleted byPR56147&pc 05Marlb

21.  Adjustment of expense related allowances

[Varied byPR994547PR523071

[21(a) renumbered as 21.1 BR99454 from 01Jan10]

21.1 At the time of any adjustment to tils¢andard rateeach expense relatedaabance
will be increasd by the relevant adjustment factor. The relevant adjustment factor
for this purpose is the percentage movement in the applicable index figure most
recently published by the Australian Bureau of Statistics since the allowance was last
adjusted.

[21(b) renurbered as 21.2 andgiried byPR99454#rom 01JanlQvaried byPR52307Ippc 01Jull}

21.2  The applicable index figures ithe index figure published by the Australian Bureau of
Statistics for the Eight Capitals Consumer Price Index (Cat No. 6401.0), as follows:

Allowance Applicable Consumer Price Index figure
Meal allowance Take away and fast foods sgoup
Tool allowance Toolsand equipment for house and garden

component of the household appliances,
utensils and tools stdproup

Vehicle/travel allowance Private motoring suigroup

22.  Accident pay

[Varied by PR994547 PR503732 deleted byPR561478ppc 05Marl5 new 22 inserted byR571849ppc
150ct15

22.1  Definitions
For the purpose of this clause, the following definitions will apply.

(@) Accident pay means a weekly payment made to an employee by the employer
that is the difference between the weekly amount of compensation paid to an
empl oyee pursuant to the applicable v
weekly amount that would have been recédibad the employee been on paid
personal leave at the date of injury (not including over award payments).

(b) Injury will be given the same meaning and application as applying under the
applicable workers’ compensation | egi
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22.2

22.3

224

22.5

22.6

22.7
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Entitl ement to accident pay

(@)

(b)

The employer must pay accident pay where an employee suffers an injury and
weekly payments of compensation are paid to the employee under the
applicable workers’ compensation | egi sl

An employee will only be entitled to paymenhder this clause while the
employee remains in employment of the employer. However, an employer
must not terminate the employment of the employee to avoid any payment
under this clause.

Notice of injury

(@)

When an employee receives an injury for which thelegee claims to be
entitled to payment under this clause, the employee shall give notice in writing
of the injury to the employer as soon as reasonably practicable after receiving
the injury. Notice can be given by a representative of the employee.

Maximum period

The maximum period or aggregate of periods of accident pay todake by an
employer shall be 2&eeks for any one injury. The 26eek period commences from
the first day of incapacity for work, which may be subsequent to the date of injury.

Pro rata payments

For a period of less than one week, accident pay (as defined) will be calculated on a
pro rata basis.

Return to work

If an employee entitled to accident pay under this clause returns to work on reduced
hours or to perform modified duties, tamount of accident pay due will be reduced
by any amounts paid for the performance of such work.

When not entitled to payment

(@)

(b)

(©)

(d)

An employee will not be entitled to any payment under this clause in respect of
any period of paid annual leave or long serviavée or for any paid public
holiday.

An employee will not be entitled to any payment under this clause in respect of
any injury during the first five normal working days of incapacity.

An employee will not be entitled to any payment under this clausarfpr
incapacity occurring during the first three weeks of employment, unless such
incapacity continues beyond the first three weeks of employment. If the
incapacity continues beyond the first three weeks of employment then the
provisions of this clause (alae22) will apply to the period of incapacity after

the first three weeks.

An employee will not be entitled to any payment under this clause for
industrial disease contracted by gradual process, or injuries subject to
recurrence, aggravation or acceleration unless the employee has been employed
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22.10

22.11

22.12

22.13
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with the employer at the time of the incapacity for a minimum period of one
month.
Medical examination

(&) In order to receivaccident pay an employee shall conform to the requirements

of t he applicable workers’ compensa
examination.
(b) If:

() a medical referee gives a certificate in accordance with the applicable
wor ker s’ c o mp e nsta the conditidn efghe £mhployee o n
and fitness for work, or specifies work for which the employee is fit; and

(i)  this work is made available by the employer; and
(i) the employee refuses the work or fails to commence the work;

the provisions of this clause &tlse22) will cease to apply to the employee from the
date of refusal or failure to commence the work.

Redemptions

In the event that an employee receives a lumm gayment in lieu of weekly
payments under the applicable workers’
employer to pay accident pay will cease from the date the employee receives that
payment.

Damages independent of the Acts

Where the employeeecovers damages from the employer or from a third party in
respect of the said injury independent
legislation, such employee will be liable to repay to the employer the amount of
accident pay which the employershpaid under this clause and the employee will

not be entitled to any further accident pay thereafter.

When payments cease
All rights to payment under this clause will cease on the death of an employee.
Changes to rates in workersodo compensat.i

The amount of accident pay payable under this clause shall not increase in the event
t hat there are any changes to compensa
compensation legislation.

Engagement of employee

Upon commencement of employment, an emgéoynay be required to declare all

wor ker s’ compensation c¢claims made in th
or inaccurate information being deliberately and knowingly declared the employer
may require the employee to forfeit entittement to payeder this clause.
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22.15

23.
23.1

23.2
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Casual employees

For a casual employee the weekly payment referred to in cRudéa)will be

cal cul ated wusing t he ordimary hoory with the employerr age w
over the previous 12 months or, if the employee has been employed fohdass
12mont hs by the empl oyer, the employee’ s a
period of employment with the employer. The weekly paymentiaglude casual

loading but will not include over award payments.

No obligation to take out insurance

Nothing in this clause requires an employer to insure against liability for the payment
of benefits under this clause.

Clothing, equipment and tools

This clausewill apply solely to persons employed principally to fit tyres as defined
and/or a person employed in tyre retreading processes as defined:

(@) Provision oftools

Where the employer requires persons who are employed either principally to fit
tyres and/or in the tyre repairing and retreading process to use tools in the
performance of their workhe employer will reimburse the employee for the
cost of purchasing such tools.

(b) Employeeswill be paid a tool allowance where required by the employer to
swply and maintain tools of trade necessary for the performance of their
duties.

(c) Clause23.1(b)will not apply where the tools are supplied to thepkyee at
the employers expense.

(d) An employer may require any employee to sign a receipt for any tools issued to
an employee by the employer.

(e) An employee who has been provided by the employer with facilities to lock up
tools at the end of each shiftll be held responsible for the safe custody of the
tools issued andill replace or pay for any tools so provided if lost through the
employeés negligence.

()  Protective clothing

Where an employer requires an employee to work on acid vatslaiming or
washirg raw rubber or in wet places the employer waimburse an employee
for the cost of purchasing an apron or overalsl rubber or other suitable
boots.

(g) This clause will not apply where protective clothing is supplied to the
employee by the employer.

The provisions of thisclause apply to other employees, where applicable, not
covered undeclause23.1
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(a) Provision oftools

Tradespersons or apptees will be paid a tool allowance where they are
required by the employer to supply and maintain tools necessary for the
performance of their duties.

(b) Notwithstanding the payment of a tool allowance urcla@unse23.2(a)where
the employer requires an employee, in the performance of their work, to use
tools as set out iolause23.2(b)(i) and (i) the employer must reimburse the
employee for the cost of purchasing:

(i) al necessary power tools, special purpose tools, precision measuring
instruments and snips used in the cutting of stasnkdeel and similar
hard metalsand/or

(i) for wood workers and vycemen, when required, bench, bench vyce,
cramps above 100 millimetres, files (including saw files) rasps, hand
drills, hacksaw frames and blades, bits and parallel shank drills up to
6.3 millimetres and snips.

(c) Tradespersons or their apprentieal replace or pay for any tools so supplied
by their employer if lost througthe employess negligence.

Damage toclothing and tools

(&) The employer must reimburse an employee for the cost of replalceng t
employeés toolsor work clothingwhere:

() the employee is required to use their own tawlsvear their own work
clothingin the course of employment; and

(i)  such tools are damaged or destroyed by fire or molten metal or through
the use of corrosive substas.

(b) The provisions otlause23.3(a)will not apply where the employee uses tools
that are not ordinarily required in the performance of the eyspls duties.

(c) Clause23.3(a)will not apply where the work clothing and tools are supplied to
the employee at the employ®expense.

Gloves

(&) The employer will reimburse the employee for the cost of purchasing suitable
canvas or leather gloves where the employee is required to use such gloves in
the performance of their duties.

(b) Reimbursement for the cost of suitable gloves will apply to operating a
pneumatic percussion tool used for chiselling, hammering or riveting aewhe
by reason of the material or tackle being used it is necessary for slingers to
wear leather gloves.

(c) The provisions of thislausedo not apply where the gloves are supplied to the
employee at the employsrexpense. Where such gloves are supplidiclout
cost to the employee theyill remain the property of the employer.
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23.6

23.7

23.8
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Goggles

(@) The employer will reimburse the employee for the cost of purchasing goggles
where the employee is required to wear suitable mica or other goggles when
using an emery wheel or soy wire brushes.

(b) The provisions of thigclausewill not apply where protective equipment is
fitted to a machine or where the goggles are supplied to the employee at the
employers expense.

(c) Where such goggles are supplied with@ost to the employedahey will

remain the property of the employer.

Protective clothing

(@)

(b)

(©)

The employer will reimburse an employee for the cost of purchasing protective
clothing such as boots, rubber aprons and rubber boots where the employee is
required to wear adequate protectil@ling when working with acids or other
substances of a like nature, engaged in wet rubbing or when working in the
rain, car laundry, washing bay or in steam cleaning or proof coating operations.

The employer will not be required to reimburse the employbere such
suitable protective clothing is supplied the employee at the employer
expense.

Where protective clothing is supplied without cost to the employewillit
remain the property of the employer.

Protective equipmentd welding

(@) The employer wilreimburse an employee for the cost of purchasing protective
equipment when the employee is either required to wear suitable, sufficient and
adequate protection when performing welding operations and, where
necessary, for employees when working in closeiprity to such operations.

(b) This provision does not apply where the protective equipment is supplied to the
employee at the employsrexpense.

(c) Where protective equipment is supplied without cost to the employed| it
remain the property of the employer.

Uniforms

(@) Where an employer requires an employee to wear a special uniform as a
condition of employment, the employer must reimburse the employee for the
cost of purchasing and cleaning the uniform.

(b) This requirement does not apply where the uniform is Issgp@and cleaned

()

free of cost by the employer.

Where the uniform is supplied by the employer without cost and cleaned free
of cost to the employee, the unifomill remain the property of the employer.
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24.  Payment of wages

[Varied byPR538947

24.1  All wageswill be paid weekly, or with the agreement of the majority of emplayees
a workplaceworking under the terms of this award, fortnightly or monthly. Such
wageswill be paid in cash, or with the agreement of the majority of employees
working under the terms of this award, by cheque or direct transfer into a bank
account or financial institution nominated by the employee. Where wages are paid by
direct transfer, the enigyer will pay any bank or other charges associated with such
method of payment.

24.2  An employer and an employee may agree that the empkoyegies may be paid by
cheque or by direct transfer into the bank account or other financial institution
nominated bytie employee.

24.3  Wageswill be paid as follows:

(@) In the case of an employee whose ordinary hours of work are arranged so that
the employee works up to 38 ordinary hours per week, wagesde paid
weekly, fortnightly or monthlyaccording to the actual ordinahpurs worked
each week.

(b) In the case of an employee whose ordinary hours of work are so that the
employee works up to an average of 38 ordinary hours each week during a
work cycle, wagewvill be paid weeklyfortnightly or monthlyaccording to a
weekly aveage of ordinary hours worked even though more or less than 38
may be worked in a work cycle.

(c) An established payday and/or pay pemnall not be changed except by not less
than four weekKsnotice by the employer to their employees.

(d) Wageswill be paid in he employéss time not later than Thursday in any pay
cycle, provided that wagewill be paid if possible not later than Wednesday in
a week in which gublic holiday falls on the Thursday or Friday.

(e) Where wages are paid after 1.3 pn payday the emplogavill not keep
more pay in hand than has accrued to an employee in respect of work
performedby the employeeon such payday and the preceding day. Where
wages are paid befofe30 pmon payday the employevill not keep more pay
in hand than has accrued to an employee in respect of work perforntied by
employeeon such payday and the two preceding days.

()  On or prior to payday an employer will state to each employee in writing the
total amount of wages to wiiicthe employeeis entitled, the amount of
overtime included, details of any deductions made and the net amount being
paid.

24.4  Payment of wages on termination
[24.4(a) varied byPR53894 Hpc08Augl3]
(@) Upon termination of the employment, the employdi pay wages due to an

employee:
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24.5

24.6

24.7
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() onthe day of such termination;
(i) by forwarding such wages to the emplopeethe next working day; or

(i) at the employes place of business on a stated day not later than seven
days after such termination. If the employer requires the employee to
visit such place of business to collect wages then, in addition to the
amount of moneys due, the employell pay the employeenaadditional
four hours ordinary pay.

Except that where an employee abandbis or heremployment or the
empl oyee’s empl oyment I's terminated
misconduct the employer will pay the wages due to the employee wiitbin
business days (not including a Sakay, Sunday or public holiday)f the
termination.

(b) An employer may deduct from migs due to an employee such amount as is
authorised in writing by the employee for a lawful purpose specified in the
authority.

Absence fran duty

An employee failing to attend for dutyill not be entitled to pay for the time of such
nonattendance except as provided for in the case of annual leave, public holidays,
personal/carés leave and compassionate leave or any other absences frém wor
without loss of pay permitted by this award.

Make-up time

An employee on day work or shifbrk may elect, with the consent of their

employer,to work makeup time, under which the employee takes time off during
ordinary hours and works those at a ldtere, at the rate which would have been
applicable to the hours taken off.

Make-up time after sand-down

(@ In the event of a standown situation arising, an employer and employee(s)
may agree that each employee may work mgkéime, up to the number of
hous of work lost as a result of the stagholwn, at the rate which would have
been applicable to the hours lost. Such makdgime must be worked within
seven days of the end of the statwvn period or during the staitbwn
period if such hours are workeg bgreement outside normal hours of work.

(b) For the purpose of this provisidhe hours of work may be worked at such
time as is agreed despite any other provsairthis award.

(c) No employee may be required by an employer to agree to work suchumake
time and, in the absence of an agreement by an employee to do so the usual
overtime and penalty rates applicable under this awalld apply to work
required to be performed by such employees.

(d) Provided that an employee who is required to attend for work omayyput
for whom, for the reason abovementioned, no work is prowidide entitled
to two hours pay and provided further that where an employee commences
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work the employeewill be entitled to be provided with four hours
employment or failing which bentitled to be paid as for four hoursork.

Superannuation

[Varied byPR990549PR9®8932 PR994376PR994547PR530257PR546073

25.1

25.2

25.3

254

Superannuation legislation

(@) Superannuation legislation, including thé&uperannuation Guarantee
(Administration) Act 199ZCth), theSuperannuation Guarantee Charge Act
1992 (Cth), theSugerannuation Industry (Supervision) Act 19@3h) and the
Superannuation (Resolution of Complaints) Act 1988), deals with the
superannuation rights and obligations of employers and employees. Under
superannuation legislation individual employees gahehave the opportunity
to choose their own superannuation fund. If an employee does not choose a
superannuation fund, any superannuation fund nominated in the award
covering the employee applies.

(b) The rights and obligations in theskause supplement thse in superannuation
legislation.

Employer contributions

An employer must make such superannuation contributions to a superannuation fund
for the benefit of an employee as will avoid the employer being required to pay the
superannuation guarantee chargeler superannuation legislation with respect to
that employee.

Voluntary employee contributions

(@) Subject to the governing rules of the relevant superannuation fund, an
employee may, in writing, authorise their employer to pay on behalf of the
employee a specified amount from the pasiation wages of the employee
into the same superannuation fundttzes employer makes the superannuation
contributions provided for inlause25.2

(b) An employee may adjust the amount the employee has authorised thei
employer to pay from the wages of the employee from the first of the month
following the giving of three monthsvritten notice to their employer.

(c) The employer must pay the amount authorised uddeises 25.3(a)or (b) no
later than 28 days after the end of the month in which the deductiborsed
underclause 25.3(a)or (b) was made.

Superannuation fund

[25.4 varied byPR99454 from 01Jan10]

Unless, to comply with superannuation legislation, the employer is required to make
the superannuation contributi® provided for in clause 25.2 to another
superannuation fund that is chosen by the employee, the employer must make the
superannuation contributienprovided for inclause 25.2 and pay the amount
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authorised undeclauses 25.3(a)or (b) to one of the following superannuation funds
or its successor
(&) MTAA Superamuation Fund;
(b) AustralianSuper

(c) Labour Union Cooperative Retirement Fund;

[25.4(d) substituted bR R9B932from 01Janl1p

(d) TWUSUPER

[25.4(e)substitutechy PR53025hpc 260ct12]

(e) CareSuper
() Statewide Superannuation Trust;

(g) Tasplan Ltd;

[New 25.4(h) inserted bR R994376pc01Marl0]

(h) Retail EmployeeSuperannuatio Trust (REST));

[25.4(h) renumbered as 25.4(i) BYR994376pc01lMarlQ, varied byPR54607 Ppc 01Jals

(i) any superannuation fund to which the employer was making superannuation
contributions for the benefit of its employees before 12 September 2008,
provided the superannuatidund is an eligible choice funandis a fund that
offers a MySuper product @ an exempt public sector scheroe

[25.4()) inserted byPR546073pc 01Janl4]

25.5

() a superannuation fund or scheme whick émployee is a defined benefit
member of.

Absence from work

Subject to the governing rules of the relevant superannuation fund, the employer
must also make the superannuation contributions provided &ause25.2and pay
the amount authorised undgause 25.3(a)or (b):

(@) Paid leaved while the employee is on any paid leave;

(b) Work -related injury or illness—for the perod of absence from work (subject
to a maximum of 52 weeks) of the employtge to workrelated injury or
work-related illness provided that:

() the employee is receiving workers compensation payments or is
receiving regular payments directly from the employer in accordance
with the statutory requirements; and

(i) the employee remainsmployed by the employer.
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Part 50 Hours of Work and Related Matters

26. Meal and restbreaks
[26—Meal breaks renamed Meal and rest breaks and vari®iRB92635pc 29Janl0varied byPR53894F

26.1  This clausewill not apply toa person principally employed to perform vehicle sales
related dutiesconsole operatoi to employeesn continuous shiftwork

26.2 Meal lreaks witlout paywill be for a period of not less than 30 minutes and not
more than 60ninutes.

26.3  Subject to the exceptions provided below, an emplayidenot be required to work
more than five hours without a break for a meal. An employkeoe paid at the rate
of time and one half for all time worked:

(@) where the employee is required to wodydnd five hourswithout a breakor
a meal; or

(b) during meal breaks and thereafter until a meal break is allowed.

26.4  Where the employer and the majority of employeean estalishmentagree that
six hours can be worked without a meal break being taken, this arrangement will
apply to all employees within that establishment.

26.5 An employee required to perform regular maintenamtlework at the ordinary rates
during meal breaks whever instructed to do so for the purposes of making good
breakdowns of plant or upon routine maintenanicplant which can only be done
while such plant is idle.

26.6 An employer may in appropriate circumstances reasonably require an employee to
change thetiming of a scheduled meal break or rest break to meet operational
requirements.

[26.7 inserted byPR99263%pc 29Janllvaried byPR53894from 01Janl1p

26.7 In addition to a meal break, an employer may provide to an employee either a
morning or afternoon telareak not exceeding 15 minut®ghere a break is unpaid it
must not exceed 15 minutes duration. Where both aingprandan afternoon tea
break is provided on the same day or shift at leasbbeech breaks must be paid.

26.8 Rest breaks®) for vehicle manufacturing employees only

[26.8 inserted byPRI92635ppc 29Janl0]

Where rostered breaks are available such breaks may be staggered for particular
work sections within one hour of the break being scheduled.

27.  Crib breakswhenworking overtime

27.1  An employee required to workvertime for more than one aredhalf hours after
working ordinary hourswill be allowed a crib break &0 minutes before starting
such overtime. The crib breakll be paid for at ordinary rate.
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27.3

27.4

27.5

28.
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An employeerequired to workovertimewill be allowed a crib break &0 minutes
without deduction of pay after each four hours of overtime worked provided work
continues after the crib break.

Provided that where a day worker is required to work overtime on a Saturday the first
prescribed crib bk if occurring between 10.08n and 1.00pm will be paid at
ordinary rate.

An employer and employee may agree to any variation of thidasig®eto meet the
circumstances of the work in hand provided that the empleienot be required to
make any payment in respect of any timewéd in excess df0 minutes.

This clausewill not apply to an employee working overtime on a Sunday or public
holiday unless the employee is rostered to work any of their ordinary hours on that
day.

Overtime rates

[Varied byPR992635PR506970PR53894F

28.1

This clausewill not apply to:

(@) a persorprincipally employed to perform vehicle sales related duties;

[28.1(b) varied by?R53894 from 01Jan10]

(b) casual employeesovered byclause36—Casual rates for driveway attendants,
roadhouse attendants and console operatordause4l—Casual employees
or

(c) employees working at fuel retailing establishments.

[28.2 vaied byPR538947rom 01Jan10]

28.2

28.3

An employee required to work outside the ordinary hagrprescribed by the award
will be paidasfollows:

(&) on a Sunday-at the rate of double time;
(b) on apublic holiday—at therate of double time and a half; and

(c) on any other day-time anda half for the first three hours and double time
thereafter. Payment at double time is to continue until the completion of the
overtime work.

Time off insteadof payment forovertime may be provided if an employee so elects
and is agreed to by the employer

(@) Time off instead of payment for overtimmust be taken at a mutually
convenient time withirfour weeks of the overtime being worked. However, an
employee with the agreemeaf the employer may elect to bank upédight
hours of time off isteadof overtime to be taken no later theightweeks after
the overtime was worked.
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(b) Any agreement reached in accordance with thiglauseshould be placed in
writing and recorded witthe employes wage records and for file. Any hours
banked and cleared in accordance with thiskwsemust be recorded in the
employees wage records.

(c) Time off instead of payment for overtinmeust equate to the overtime rate i.e.
if the employee worksree hour overtime and electsdlaim time off insteadof
payment the time off would be equal to time arialf.

(d) Provided that where an employsemployment is terminated or the employee
resigns or the entitlement has not been taken, the entitlemiebe paid out at
the rate at which it was accrued.

(e) Clause28.2will not apply when the time is worked:
() by arrangement Ibween the employedbemselves;
(i)  for the purpose of effecting the customary rotation of shifts; or
(i) in accordance witblause24.6in this award.
28.4  Extra rates not cumulative

The extra rates prescribed bjause28.2 are in substitution for and not cumulative
upon the shiftwork allowance prescribeddiguse42.2of this award.

28.5  Minimum payment for overtime on a Sunday or a public holiday

[28.5 substituted bPR99263%pc 29Janl10]

(@) An employee required to work overtime on a Sunday or a public holiday in
connection with maintaining theontinuity of electric light or power will be
paid for a minimum of one hour at the appropriate rate in addition to the time
reasonably occupied in getting to and from work which will be counted as time
worked except where the work occupies more than s

[28.5(b) varied byPR53894from 01Jan10]

(b) For work other than that referred to in claugg5(a) and clause28.9 an
employee required to work overtime on a Sunday or a public holiday will be
afforded at least four hours work or paid for four houth@tappropriate rate.

(c) Clause28.5will not apply where work is continuous with overtime or work
commenced on the previous day or comp

28.6  Rest period before recommencing work

(&) When overtime work, including work on a rostered day off or work on a
Sunday or a public holiday is necessarwilt wherever reasonably practicable
be arranged so that an employee works not morelthaours in any priod of
24 consecutive hours and so that each employee may have atll@ast
consecutive hours off duty in each s@ghconsecutive hours.

(b) Subject to the exceptions referred toclause 28.8 and clause28.9 on the
completion of a period of work an employee is required to have a period of
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10 consecutive hours off duty from their ordinary working time witHoss of
pay until reommencing work.

If, on the instructions of their employesin employee resumes or continues
work without having hadlO consecutive hours off duty the employe#l be
paid atthe rate of double time until released from duty. The employiéehen

be entitled to be abseror 10 consecutive hours off duty without loss of pay
for any ordinary working time occurring during such absence.

Standing by

(@)

(b)

Subject to clause 28.7(b) where an employee is required regularly to hold
themselves in readiness for a dadick, an employee directed by an employer
to hold themselves in readiness to work outside their ordinary working hours
will for this period be paid standirry time attheir ordinary time rate of pay
commencing from the time an employee is required to hold themselves in
readiness for a caback.

This clausewill not apply to an employee in a garage and/or to an employee
engaged as the driver of a tow and/epair vehicle and/or to the assistant to
such a driver.

Call-back (general)

(@)

(b)

(©)

(d)

An employee recalled to work overtime after leaving the emplsymisiness
premises (whether notified before or after leaving the premigéts)e paid for

a minimum of three hog work at the appropriate rate for each time recalled,;
provided that, except in the case of unforeseen circumstances arising, the
employeewill not be required to work the full three hours if the employee was
recalled to performvork whichis completed whin a shorter period.

This clausewill not apply where:

(i) itis customary for an employee to return to an empleyeremises for
periods not exceeding0 minutes each to perform a specific job outside
the ordinary working hours in which case the employilebe paid for a
minimum of one hous work at the appropriate rate for each time
recalled; or

(i)  where the overtime is continuous (subject to a reasonable meal break)
with the commencement of ordinary working time.

Where the actual time worked is less thiaree hours on such recall or each of
such recalls, overtime worked in the circumstances specified in thitasab
will not be regarded as overtime for the purposetanie28.6(a)

This sulzlausewill not apply to an employee in a garage and/or to an employee
engaged as the driver of a tow and/or repair vehicle and/or to the assistant to
such a driver.
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28.9  Call-back (breakdowns etc.)
[28.9(a) varied byPR50697(pc 15Febl1]

(&) An employee in a garage and/or an employee engaged as the driver of a tow
and/or repair vehicle and/or the assistant to such a driver recalled outside
normal workirg hours for breakdown, accident or other emergency waltk
be paid at the rate of double time for the period of time recalled.

The calculation of the period of time of duty will include only the time
reasonably occupied in travel or work between the tomfe t he empl o
departure from the normal place of residence and the time of return to such
place after the performance of the work provided that:

(i) in the case of the first catlack in any one day an employee will be paid
as for at least a period of &vhours at the rate of double time; and

(i) in the case of each subsequent-baltk in the same day as for at least a
period of one hour at the rate of double time whether occurring within
two hours of the first calback or not.

[28.9(b) deleted byPR50697(pc 15Febll]

[28.9(c) renumbered as 28.9(b) BR50697(ppc 15Febl11]

(b) Notwithstandingclause28.9(a)where by mutual agreement, evidence of which
will be recorded and maintained at the empl®ypremises, an employee who
is rostered tanakethemselvesavailableoutside normal working hours to be
called upon for breakdown, accident or roadside service wirkbe paid at
the rate of double time for the period so recalled provitiatl in the case of
each calbackthe employee wilbe paid for at least period of one hour at
double time.

[28.9(d) renumbered as 28.9(b)(i) BIR50697Mmpc 15Febl1]

(i) The calculation of the period of worlill include only the time
reasonably occupied irravel or work between the time of the
employeés departure from the normal place of residence or other starting
point and the time of return tbe employe's residence.

[28.9(e) renumbered as 28.9(b)(ii) BR50697(Pppc 15Febl11]

(i)  An employee entitled to payment under ttisusewill make and tender
to the employer on their next ordinary working day a record of work
performed showing starting and finishing times.

[28.9(f) renumbereds 28.9(c) byPR50697(pc 15Febl11]

(c) Where the actual time worked is less than three hours for a recall or on each of
the recalls, overtime worked in the circumstances specified irstitidause
will not be regarded as overtime for the purposetaoke28.6(a)

28.10 Transport of employees

Where an employee normally uses public transport amégsired to commence
and/or conclude overtime or shifbrk between 8.30 pm and 6.06at a time when
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public transport is not available, the employatl provide the employee with a
conveyance to and/or from the employeeesidence or pay the employeeurrent
wage for the time reasonably occupied in travelling to and/or from the residence.

Part 60 Leave and Public Holidays

29.

Annual leave

[Varied byPR992635PR567252PR58309%

29.1

29.2

29.3

294

Annual leave is provided for in the NE&nnual leave does not apply to a casual
employee.

An employee for each year eérvice with an employeand subjecto clause 29.3
and29.7, is entitled to four weeks of paid annual leave.

An employeés entitlemento annual leave accrues progressively during a year of
service according to the employs@rdinary hours of work.

Excessive leave accruals: general provision

[29.4renamed and substituted BIR58309ppc 29Jull6]

29.5

Note Clauses 29.4 to 29.6 contain provisions, additional to the National
Employment Standards, about the taking of paid annual leave as a way of dealing
with the accrual of excessive paid annual le@exe Part 2.2, Dision 6 of the Fair

Work Act.

(&) An employee has aexcessive leave accrud the employee has accrued more
than 8 weeks’ paid annual |l eave (or
shiftworker, as defined bglause29.7).

(b) If an employee has an excessive leave accrual, the employer or the employee
may seek to confer with the other and genuinely try to reach agreement on how
to reduce or eliminate the excessive leaveusicr

(c) Clause29.5sets out how an employer may direct an employee who has an
excessive leave accrual to take paid annual leave.

(d) Clause29.6sets out how an employee who has an excessive leave accrual may
require an employer to grant paid annual leave requested by the employee.

Excessive leave accruals: direction by employer th#éeave be taken

[New 29.5 inserted bPR58309%pc 29Jul16]

(@) If an employer has genuinely tried to reach agreement with an employee under
clause29.4(b)but agreement is not reached (including because the employee
refuses to confer), the employer may direct the employee in writing to take one
or more periods of paid annual leave.

(b) However, a diretton by the employer under paragra(ali
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i) is of no effect i1 f i1t would result
accrued entitlement to paid annual leave being less than 6 weeks when
any other paid annual leave arrangements (whether made under clause
29.4, 29.50r 29.6 or otherwise agreed by the employer and employee)
are taken into account; and

(i)  must not require the employee to take any period of paid annual leave of
less than one week; and

(i) must not require the employee to take a period of paid annual leave
beginning lesshtan 8 weeks, or more than 12 months, after the direction
is given; and

(iv) must not be inconsistent with any leave arrangement agreed by the
employer and employee.

The employee must take paid annual leave in accordance with a direction under
paragraph{a)that is in effect.

An employee to whom a direction has been given under para@ayphay
request to take a period of paid annual leave as if the direction had not been
given.

Note 1: Paid annudaleave arising from a requestentioned in paragrapfu) may
result in the direction ceasing to have effect. See cl2@8€b)(i)

Note 2: Under section 88(2) of the Fair Work Actthe employer must not
unreasonably refuse to agree to a request by the employee to take paid annual leave.

29.6  Excessive leave accruals: request by employee for leave

[New 29.6 inserted bPR583095substituted byPR58309%pc 29Jull7]

(@)

(b)

(©)

If an employee has genuinely tried to reach agreement with an employer under
clause29.4(b) but agreement is not reached (including because the employer
refuses to confer), the employee may give a written notice to the employer
requesting to take one or more periods of paid annual leave.

However, an employee may only give a notice to the employer under
paragrapha)if:

(i) the employee has had an excessive leave accrual for more than 6 months
at the ime of giving the notice; and

(i) the employee has not been given a direction under cl@is€a)that,
when any other paid annual leave arrangements (whether made und
clause29.4 29.5 or 29.6 or otherwise agreed by the employer and
empl oyee) are taken into account,
excessive leave accrual.

A notice given by an employee under paragr@)must not:

@M i f granted, result in the employee
annual leave being at any time less than 6 weeks when any other paid
annual leave arrangements (whether made under @au$&9.50r 29.6
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or otherwise agreedby the employer and employee) are taken into
account; or

(i)  provide for the employee to take any period of paid annual leave of less
than one week; or

(i) provide for the employee to take a period of paid annual leave beginning
less than 8 weeks, or more thanmi@nths, after the notice is given; or

(iv) be inconsistent with any leave arrangement agreed by the employer and
employee.

(d) An employee is not entitled to request by a notice under paragaapmore
than 4 weeks’ paid annual | eave (or 5
shiftworker, as defined bglause29.7) in any period of 12 mahs.

(e) The employer must grant paid annual leave requested by a notice under
paragrapl{a).

29.7  Seven day shiftworkers
[29.5 substituted byPR5672520pc27Mayl15 29.5 renumbered as 29.7 BiR583095pc 29Jullp

For the purpose of the additional week of annual leave provided for in s.87(1)(b) of
the Act, ashiftworker is a seven day shiftworker who is regularly rostered to work
on Sundays and public holidays.

29.8 Annual leave in advance

[29.6 renumbered as 298 PR58309%pc 29Jul1629.8renamed and substituted BR58309%pc 29Jul16]

(@ An employer and employee may agree irtimg to the employee taking a
period of paid annual leave before the employee has accrued an entitlement to
the leave.

(b) An agreement must:

(i) state the amount of leave to be taken in advance and the date on which
leave is to commence; and

(i)  be signed by the goioyer and employee and, if the employee is under 18
years of age, by the employee’s paren

Note: An example of the type of agreement required by cl2@$gs set out at
Schedule HThere is no requirement to use the forfragreement set out at
Schedule H

(c) The employer must keep a copy of any agreement under c2&u8as an
employee record.

(d If,onthet er mi nati on of the employee’ s empl
accrued an entitlement to all of a period of paid annual leave already taken in
accordance with an agreement under cla&2&®& the employer may deduct
from any money due to the employee on termination an amount equal to the
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amount that was paid to the employee in respect of any part of the period of
annual leave taken in advance to whachentitlement has not been accrued.

29.9 Payment for period of leave

[29.7(a) substituted bRR99263Fpc 29Jan1029.7 renumbered as 29.9 BR58309%pc 29Jullf

(@)

(b)

(©)

Instead of the base rate of pag/referred to in s.90(1) of the Aein employee
under this award, before going on annual leave, must be paid the wages they
would have received in respect of the ordinary hours the employee would have
worked had the employee not been on leave during the relevant 2w

a period of annual leave an employee will also receive a loading as follows:

() Day workers

Employees who wodl have worked on day work only had they not been
on leave—17.5% loading.

(i)  Shiftworkers

Employees who would have worked on shiftwork had they not been on
leave—17.5% loading or the shift loading, whichever is the greater but
not both.

Subject toclause29.9(c) the wages to be paid must be worked out on the basis
of what the employee would have been paid under this award for working
ordinary hours durig the period of annual leave, including allowances,
loadings and penalties paid for all purposes of the award, first aid allowance
and any other wages payable under the empleyeentract of employment
including any oveaward payment.

The employee is nantitled to payments in respect of overtime, special rates
or any other payment which might have been payable to the employee as a
reimbursement for expenses incurred.

29.10 Electronic funds transfer (EFT) payment of annual leave

[29.10 insertedby PR58309%pc 29Jul16]]

Despite anything else in this clause, an employee paid by electronic funds transfer
(EFT) may be paid in accordance with their usual pay cycle while on paid annual
leave.

29.11 Untaken leave on termination

[29.8 varied byPR992635pc 29Jan1029.8 renumbered as 29.10 BR583095pc 29Jul1629.10 renumbered
as 29.11 by R58309%pc 29Jullp

Subject toclause29.8(d)an employee who has outstanding or untaken paid annual
leave due when the employment contract ends must be paid the amount that would
have been payable to the employee urdinse29.9(a) Payment of either leave
loading or the higher shift loading paymensteadof leave loading prescribed in
clause29.9a) will not apply to the pay out of untaken leave.
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29.12 Annual closedown

[29.9 renumbeed as 29.1by PR58309%pc 29Jul1629.11 renumbered as 29.12BR58309%pc 29Jullp

Where an employer closedown a plant, or a section or sections thereof, for the
purpose of allowing annual leave to all or the bulk of the employees in the workplace
or section or sections concerned, the following provisions apply:

(@)

(b)

(©)

(d)

An employer may by giving not less than faugeks notice of their intention

to do so, stand off for the duration of the cledewn all employees in the
workplace or section or sections concetnkedsuch event the employer may
allow to those who are not qualified for the full entittementrioualleave for

the total closelown period paid leave up to the total amount of leave accrued
as at the commencement of the eldswn Such leave will beat the
appropriate rate of wage as prescribedclause 29.9 The balance of the
closedown for which the employee does not have sufficient accrued leave to
cover such period will beeave without pay

An employee who has aced enough leave for the slsdown period must be
allowed the leave, and be paid at the appropriate wage relteige29.9

An employer may closdown for one or two sepdmperiods for the purpose

of granting annual leave in accordance with thisckuse If the employer
closes down in two separate periods one of those periods must be for a period
of atleast 21 consecutive days.

Provided that where the majority of teenployees in the workplace or section

or sections concerned agree, the employer may close down in accordance with
this sulelause in two separate periods tieer of which is of at least

21 consecutive days or in three separate periods. In such cases tlogeemp
must advise the employees concerned of the proposed dates of eaeh close
down before asking them for their agreement.

29.13 Cashing out of annual leave

[29.13 inserted bPR58309%pc 29Jull16]

(@)

(b)

()

(d)

Paid annual leave must not be cashed out except in accordance with an
agreement under clau26.13

Each cashing out of a particular amount of paiduah leave must be the
subject of a separate agreement under cl2038

An employer and an employee may agree in writing to the cashing out of a
particular amont of accrued paid annual leave by the employee.

An agreement under claug28.13must state:

(i) the amount of leave to be cashed out and the payment to be made to the
employee for it; and

(i) the date on which the payment is to be made.
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(e) An agreement under claus29.13 must be signed by the employer and
employee and, if the employges under 18 years of ag
parent or guardian.

() The payment must not be less than the amount that would have been payable
had the employee taken the leave at the time the payment is made.

(@@ An agreement must not mngacerued entittamenth e €
to paid annual leave being less than 4 weeks.

(h) The maximum amount of accrued paid annual leave that may be cashed out in
any period of 12 months is 2 weeks.

() The employer must keep a copy of any agreement under 2&ukgas an
employee record.

Note 1: Undersection 344 of the Fair Work Acan employer must not exert undue
influence or undue pressure on an employee to make, or not makgreamant
under claus@9.13

Note 2: Undersection 345(1) of the Fair Work Ach person must not knowingly or
recklessly make a false or misleading representation about the workplace rights of
another person under cEeP9.13

Note 3: An example of the type of agreement required by cl@9sE3is set out at
Schedule.IThere is no requirement to use the form of agreement set Sahatiule
l.

30. Personal/cares leave and compassionate leave

Personal/carés leave and compassionate leave are provided for in the NES.

31. Community service leave

Community service leave is provided for in the NES.

32.  Public holidays
32.1 Public holidays are provided for in the NES.
32.2  Substitution of public holidays

By agreement between an employer and the majority of employees in a particular
workplace another day or different days may be substituted for the said days or any
of them.Further, an employer and an employee may agree to substitute another day
or days for the said days or any of them.

32.3 Rostered day off or accumulated time off falling on gublic holiday

In the case of an employee whose ordinary hours of work are arrangedhna
manner as to entitle the employee to a rostered day off, the weekday to be taken off
will not coincide with gpublic holiday. Provided that, in the event thapablic
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holiday is prescribed after a roster is arranged the emplaileallow the empbdyee
to take an alternative weekday oféteadof thepublic holiday.

32A. Leave to deal with Family and Domestic Violence

[32A insertedby PR60941%pc 01Augl8]

32A.1 This clause applie® all employees, including casuals.

32A.2 Definitions

32A.3

32A4

(@)

(b)

In this clause:

family and domestic violencemeans violent, threatening or other abusive
behaviour by a family member of an employee that seeks to coerce or control
the emploge and that causes them harm or to be fearful.

family membemeans:

() a spouse, de facto partner, child, parent, grandparent, grandchild or
sibling of the employee; or

(i) a child, parent, grandparent, grandchild or sibling of a spouse or de facto
partner of themployee; or

(i) a person related to the employee according to Aboriginal or Torres Strait
Islander kinship rules.

A reference to a spouse or de facto partner in the definition of family member
in clause 32A.2(a) includes a former spouse or de facto partner.

Entitlement to unpaid leave

An

empl oyee is entitled to 5 days’ unpai

violence, as follows:

(@)

(b)
(©)

the leave is available in full at the start of each 12 month period of the
empl oyee’s empl oyment; and

the leave doesot accumulate from year to year; and

is available in full to partime and casual employees.

Note:1. A period of leave to deal with family and domestic violence may be less

than a day by agreement between the employee and the employer.

2. The employer ad employee may agree that the employee may take more
than 5 days’ unpaid | eave to deal with

Taking unpaid leave

An employee may take unpaid leave to deal with family and domestic violence if the
employee:

(@)

is experiencig family and domestic violence; and
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(b) needs to do something to deal with the impact of the family and domestic
violence and it is impractical for the employee to do that thing outside their
ordinary hours of work.

Note: The reasons for which an employee mimke leave include making
arrangements for their safety or the safety of a family member (including relocation),
attending urgent court hearings, or accessing police services.

Service and continuity

The time an employee is on unpaid leave to dedl faitnily and domestic violence
does not count as service but does not

Notice and evidence requirements
(&) Notice

An employee must give their employer notice of the taking of leave by the
employee under clau$2A. The notice:

() must be given to the employer as soon as practicable (which may be a
time after the leave has started); and

(i)  must advise the employer of the period, or expected period, of the leave.
(b) Evidence

An employee who has given their employer netit the taking of leave under
clause 32A must, if required by the employer, give the employer evidence that
would satisfy a reasonable person that the leave is taken for the purpose
specified in clause 32A.4.

Note: Depending on the circumstances suchdemnce may include a
document issued by the police service, a court or a family violence support
service, or a statutory declaration.

Confidentiality

(&) Employers must take steps to ensure information concerning any notice an
employee has given, evidence an employee has provided under clause 32A.6
is treated confidentially, as far as it is reasonably practicable to do so.

(b) Nothing in clause 32A prevents an employer from disclosing information
provided by an employee if the disclosure is requiredrbjustralian law or is
necessary to protect the life, health or safety of the employee or another person.

Note: I nf or mation concerning an empl oyee’
violence is sensitive and if mishandled can have adverse consequendbe f
employee. Employers should consult with such employees regarding the handling of
this information.

Compliance
An employee is not entitled to take leave under clause 32A unless the employee

complies with clause 32A.
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Section B Vehicle Industry RS&R Employees

33.  Classification and minimum weekly wages

[Varied by PR992635 PR994547 PR996631 PR997994 PR506970 PR509120 PR522951 PR536754
PR538947PR542457PR551677PR566768PR579874PR592189PR6064 14

33.1  All adult employees (other than adult apprentices) covered by this section must be
classified according to the structure set outlause33.4according to the skill levels
and duties required to be exercised by the employee in order to carry out the
principal function of the employment as determined by the employer. Theeslall |
definitions, according to which employees are to be classified, are setSuitedule
B—VehicleIndustryRS&R—Skill LevelDefinitions

33.2 Employers must advise each employee in writing of their classification and of any
subsequent changes in their classification.

33.3 Employees must perform all workithin their skill and competence consistent with
the classification structure and the skill level definitions including work which is
incidental or peripheral to their main tasks or functions, provided that such duties are
not designed to promote -@&illing.

33.4  Minimum weekly wages® adult employees

[33.4 varied byPR997994PR509120PR522951PR536754PR53894 hpc 08Augl3corrected byPR542457
ppc 08Augl3variedby PR551677PR566768PR579874PR592189PR606414pc 01Jul8]

Classifications Wage Weely rate Hourly rate
group level $ $

Vehicle RS&R industry employee R1 719.20 18.93

Level 1

Vehicle RS&R industremployee— R2 739.90 19.47

Level 2

Vehicle RS&R industry employee R3 768.30 20.22

Level 3

Vehicle RS&R industry employee R4 794.70 20.91

Level 4

Vehicle RS&R industry employee R5 814.30 21.43

Level 5

Vehicle industry RS&— R6 837.40 22.04

tradesperson or equivalent Level |

Vehicle industry RS&R- R7 916.10 24.11

tradesperson or equivalent Level Il
[33.4(a) inserted bPR53894 ppc 08Augl3]

(@) Any wageincreases arising from the implementation of the new classification
Vehicle industry RS&R- tradesperson or equivalent Level Il R7 are subject to
absorption inb existing over award payments.
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33.5  Diriver classification® minimum weekly wages

[33.5 varied byPR992635 PR997994 PR509120 PR522951 PR536754 PR551677 PR566768 PR579874
PR592189PR606414pc 01JullB

Weekly rate Hourly rate

$ $

Driverd forklift:

7 Lifting capacity up to 4500 kg 794.60 20.91

1 Lifting capacity in excess of 4500kg 794.60 20.91
Driverd mobile crane:

1 Lifting capacity up to 10 tonnes 794.60 20.91

1 Lifting capacity in excess of 10 tonnes 794.60 20.91
Driverd commercial vehicle used in the course of
the employero6és business

1 Makers capacity of 3 tonnes or less 794.60 20.91

{1 Makers capacity of over 3 tonnes but under 8 794.60 20.91

tonnes

Driverd articulated vehicle:

1 Makers capacity up to and including tthnes 825.00 21.71
Driverd tow truck:

1 Class 1 794.60 20.91

1 Class 2 and 3 794.60 20.91

1 Class 4 837.40 22.04
(@ Driverdcommercial vehicle used in the <co

(i) for each additional complete tonne over 8 tonnes an extra 0.19% of th
weeklystandard ratper week.

(i) employees engaged in driving a motor vehicleniing an empty trailer
will be paid an additional 9.36% of the houstgndard ratper day.

(i) employees engaged in driving a motor vehicle drawing a loaded trailer
will be paid an additional 16.92% of the houskandard ratper day.

(b) Driverd articulated vehicle

for each additional complete tonne over 10 tonnes an extra 0.18% of the
weeklystandard ratper week.
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(c) Driverd tow truck:
[33.5(c) varied by?R99454 From 01Jan1PPR53894 from 01Janlp

an employee employed as a driver of a tow tradk be paid an addional
2.52% of the weeklystandard rat@er weekwhich will stand alone and not be
subject to penalty additions

33.6  Higher duties

An employee engaged for more than two hours on one day or shift on duties carrying
a higher ra¢ than their ordinary classification will be paid the higher rate for such
day or shift. If so engaged for two hours or less on one day or shift, they will be paid
the higher rate for the time so worked.

33.7 Vehicleindustry RS&Rd unapprenticedjunior s

(@) The minmum weekly rate of wage for a junior employed in the classifications
as set out irtlause33.7(b) will be the following

Age % of Level 1rate
16 years and under 47.5
17 years 50.0
18 years 62.5
19 years 75.0
20 years 87.5

[33.7(b) varied byPR99663Ippc13Mayl10,PR50697(ppc 15Febl11]

(b) For the purposes afause33.7(a) the following classifications apply:
1 Battery repairer
1 Car cleaner and/or washer
1 Car poliher—by hand
1 Detailer

1 Driver—courtesy vehicle in relation to sales or sales promotion or in the
course of registration or collection from or delivery to customer

1 Driveway attendant

1 Electroplate—2ndclass

1 Grinder and/or buffer metal using portable machine
1 Lubritorium attendant

1 Machinist(meta)—2nd class

1 Office cleaner

1 Painter— brush and/or spray on mechanical and/or chassis components
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{ Painters wet rubber

1 Parking attendant

1 Process worker

1 Roadhouse attendant, required to cook takeaway foods
{ Salespersonirst six monthsexperience

1 Service receptionist (not being a tradesperson)

1 Sewing machinist

1 Spring service worker, spring coiling machinist and spring maker
1 Steam cleaner and/or proof coater

1 Tradespersds assistant

1 Tyre fitter

1 Vehicle salesperson and/agricultural vehicle salespersemup to six
mont hs’ experience

1 Welder—electric spot and buff

The minimum weekly wage rate for a junior employed in the classifications as
set out inclause33.7(d) will be the following:

Age % of Level 4 rate
16 years and under 47.5
17 years 50.0
18 years 62.5
19 years 75.0
20 years 87.5

[33.7(d) varied byPR996631ppc13Mayl10,PR50697Pppc 15Febl11]

(d)

For the purposes a@fause33.7(c) the following classifications apply:
1 Air hammer operator

1 Assembler—accessories

1 Assembler—body shop

1 Assembler and/or wirer

1 Automotive serviceperson and/or checker

1 Bodymake+—2nd class

1 Brake seviceperson
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1 Console operator
9 Dent knocker
1 Driver of commercial vehicle under 8 tonnes

1 Driver of courtesy car or vehicle in relation to sales or sales in the course of
registration, collection from or delivery to customerehicle with makées
capacity ovethreetonnes

1 Exhaust repairer

1 Fork-lift driver and mobile crane driver
1 Metal finisher

1 Radiatorrepaier, as defined

1 Road house attendant, if engaged primarily to cook other than takeaway
foods

1 Salesperson, other

1 Security person

1 Spotter and/or toucher up

1 Storepersor-more than 12 month&xperience
1 Storeperson and packer

T Trimmer sectional

1 Vehicle salesperson and/or agricultural vehicle salesperson, after six months
experience

1 Welder other than trade using oxyc
1 Wheel aligner, other than a tradesperson
1 Wheel builder and/or repairer

1 Wrecker—automotive

34.  Junior drivers
[34 substituted byPR50697(pc 15Febllvaried byPR508251

For drivers not covered under clau38.7 the minimum rate to be paid to junior drivers of
commercial vehicles and/or tow trucks of this award is as follows:

Age % of relevant adult driver rate
Under 19 years 70
19-under 20 years 80
20 years and over 100
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35.  Apprentice wage rates and progression

[Varied by PR992635 PR994547 PR997994 PR509120 PR522951 PR536754 PR538947 PR544664

PR551677 PR566768 35 renumbered as 33 BR561478ppc 05Marl5 varied byPR566768 PR579874

PR592189PR593864PR606414

[35.1 substituted bPR99263%pc 29Janl0varied byPR53894 from 01Janlp

35.1 A junior oradult apprentice undertaking a ftilne or paritime course can advance
through an apprenticeship either by completingach stage ofthe required
competencies in accordance with an agreed training plan entered into by an
employer, an employee and the required training provider and consistent with the
regulations of the relevant StateTaerritory Apprenticeship training Authority, or by
completing each year of service of gpprenticeship

35.2  Junior apprentices

(&) A junior apprentice is an apprentice who is under 21 yeaageaf

(b)

Minimum w age ratesfor junior apprentices commencing or continuing an
apprenticeship prior to 1 January 2014

[35.2(b) varied byPR994547PR544664pc01Janif

(©)

For apprentices who commenced their apprenticeship prior to 1 January 2014
the minimum wages for a junior apprentice are as set out in the following table.

Year of apprenticeship % of L evelR6 rate
Stagel or1st year 42
Stage2 or 2ndyear 55
Stage3 or3rdyear 75
Stage4 or 4thyear 88

Minimum wager ate for apprentices commencing an apprenticeship on
and from 1 January 2014

[35.2(c) inserted bPR544664pc 01Janldsubstituted byPR56676&pc 01ullg

The minimum wages for apprentices commencing an apprenticeship on and
from 1January 2014, except as provided for in clag®3 (Adult
Apprentices), are set out below:

Year of apprenticeship  Has not completed year Has completed year

12 12

% of Level R6 rate
Stage 1 or 1st year 50 55
Stage 2 or 2nd year 60 65
Stage 3 or 3rd year 75 75
Stage 4 or 4th year 88 88
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35.3  Adult apprentices

(@ An adult apprenticeis an apprentice who isver 21 years of age when
commencing an apprenticeship.

(b) Minimum w age rates for adult apprentices commencing or continuing an
apprenticeship prior to 1 January 2014

[35.3(b) varied byPR994547from 0lJanl) PR997994 PR509120 PR52295] PR536754 PR544664
ppc01Jan14PR551677PR566768PR579874PR592189PR606414pc 01JullB

For adult apprentices who commenced their apprenticeship prioraouhry
2014 the minimum wages are as set out in the following table:

Year of Award reference Weekly wage

apprenticeship $

Level 1 or 1st year National Training Wag&chedule—SkKill 634.70
Level Bexit rate

Level 2 or 2nd yea Vehicle industry RS&Remployee— 719.20
Level 1

Level 3 or 3rd year Vehicle industry RS&R employee 739.90
Level 2

Level 4 or 4th year Vehicle industry RS&R employee 768.30
Level 3

Thereafter Vehicle industry RS&R employee 837.40

tradesperson or equivalent.evel R6

(c) Minimum wage rates for adult apprentices commencing an apprenticeship
on and from 1 January 2014

[New 35.3(c) inserted bPR544664ppc 01Janldvaried byPR551677 PR566768 PR579874 substituted by
PR59218%pc 01Jull7varied byPR606414ppc 01JullB

The minimum wages for adult apprenticgemmencing an apprenticeship on
and from 1 January 2014 are set out in the following table:

Year of Award reference Weekly wage
apprenticeship $
Stage 1 or 1st year 80% of Vehicle industry RS&R 669.92

employee tradesperson or
equivalent Level R6

Stage 2 or 2nd year Vehicle industry RS&R employee 719.20
Level 1

Stage 3 or 3rd year Vehicle industry RS&R employee 739.90
Level 2

Stage 4 or 4th year Vehicle industry RS&R employee 768.30
Level 3

Thereafter Vehicle industry RS&R employee 837.40

tradesperson or equivalentevel R6
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[35.3(c) renumbered as 35.3(d) BR544664pc 01Janl4]

(d) Where a person was employed by an employer in the vehicle industry
immediately pror to becoming an adult apprentice with that employer such
person will not suffer a reduction in their rate of pay by virtue of becoming
indentured.

35.4  Schootbased apprentices
SeeSchedule F

35.5 National Training Wage
[35.5 substituted bPR593864ppc 01Jul17]

(@) Schedule E to thBliscellaneous Award 201$kts out minimum wage rates and
conditions for employees undertaking traineeships.

[35.5(b) varied bPR606414pc 01Jul8]

(b) This award incorporates the terms of Schedute Ehe Miscellaneous Award
2010 as at Luly 2018 Pr ovi ded t hat any referer
ScheduleE to theMiscellaneous Awar@010is to be read as referring to the
Vehicle Manufacturing, Repair Services and Refailard 2010and not the
Miscellaneous Awar@010.

36. Casual rates for driveway attendants, roadhouse attendants and
console operators

[Varied by PR992635 PR997994 PR509120 PR522951 PR536754 PR551677 PR566768 PR579874
PR592189PR594163PR594143PR60641}

[36.1 varied byPR997994 PR509120 PR522951 PR536754 PR551677 PR566768 PR579874 PR592189
PR606414pc 01Jullp

36.1 A person employed on a casual basis principally to perform the duties of a driveway
attendant, will be paid as follows:

20years & 19years 18years 17 years 16 years

over & under
(adultrate) (75%) (62.5%) (50%) (47.5%)
$ $ $ $ $
Monday to Friday 24.93 18.70 15.58 12.47 11.84
Saturdays, Sundays 32.52 24.39 20.33 16.26 15.45
and public holidays
Overtime for any 13.90 10.43 8.69 6.95 6.60

hours worked in
excess of 10 hours pe
day or an average of
38 hours per week
will be paid in
addition

MAO00089 69


http://www.fwc.gov.au/awardsandorders/html/PR544664.htm
https://www.fwc.gov.au/documents/awardsandorders/html/pr593864.htm
https://www.fwc.gov.au/documents/awardsandorders/html/pr606414.htm
http://www.fwa.gov.au/awardsandorders/html/PR992635.htm
http://www.fwa.gov.au/awardsandorders/html/PR997994.htm
http://www.fwa.gov.au/awardsandorders/html/PR509120.htm
http://www.fwa.gov.au/awardsandorders/html/PR522951.htm
http://www.fwa.gov.au/awardsandorders/html/PR536754.htm
http://www.fwc.gov.au/awardsandorders/html/PR551677.htm
https://www.fwc.gov.au/awardsandorders/html/PR566768.htm
http://www.fwc.gov.au/awardsandorders/html/PR579874.htm
http://www.fwc.gov.au/awardsandorders/html/pr592189.htm
https://www.fwc.gov.au/documents/awardsandorders/html/pr594163.htm
https://www.fwc.gov.au/documents/awardsandorders/html/pr594143.htm
https://www.fwc.gov.au/documents/awardsandorders/html/pr606414.htm
http://www.fwa.gov.au/awardsandorders/html/PR997994.htm
http://www.fwa.gov.au/awardsandorders/html/PR509120.htm
http://www.fwa.gov.au/awardsandorders/html/PR522951.htm
http://www.fwa.gov.au/awardsandorders/html/PR536754.htm
http://www.fwc.gov.au/awardsandorders/html/PR551677.htm
https://www.fwc.gov.au/awardsandorders/html/PR566768.htm
http://www.fwc.gov.au/awardsandorders/html/PR579874.htm
http://www.fwc.gov.au/awardsandorders/html/pr592189.htm
https://www.fwc.gov.au/documents/awardsandorders/html/pr606414.htm

70

Vehicle Manufacturing, Repair, Services and Retail Award 2010

[36.2 varied byPR997994 PR509120 PR52951, PR536754 PR551677 PR566768 PR579874 PR592189
PR606414ppc 01Jul1$

36.2

A person employed on a casual basis principally to perform the duties of ausadh
attendant (except as alause36.3 will be paid as follows:

20years & 19years 18years 17 years 16 years

over & under
(adult rate)  (75%) (62.5%) (50%) (47.5%)
$ $ $ $ $
Monday to Friday 25.66 19.25 16.04 12.83 12.19
Saturdays, Sundays 33.47 25.10 20.92 16.74 15.90
and public holidays
Overtime for any 14.28 10.71 8.93 7.14 6.78

hoursworked in
excess of 10 hours pe
day or an average of
38 hours per week
will be paid in
addition

[36.3 varied byPR992635 PR997994 PR509120 PR52295] PR536754 PR551677 PR566768 PR579874
PR594163PR594143PR606414pc 01Julld

36.3

A person employed on a casual basis principally to perform duties of a console
operator, or roadhouse attendant if engaged to primarily cook other than takeaway
mealswill be paid as follows:

20years & 19years 18years 17 years 16 years

over & under
(adultrate) (75%) (62.5%) (50%) (47.5%)
$ $ $ $ $
Monday to Friday 27.55 20.66 17.22 13.78 13.09
Saturdays, Sundays 35.95 26.96 22.47 17.98 17.08
and public holidays
Overtime for any 15.35 11.51 9.59 7.68 7.29

hours worked in
excess of 10 hours pe
day or an average of
38 hours per week
will be paid in
addition
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Ordinary hours of work and rostering

[Varied byPR99263F

37.1

37.2

This clausewill not apply to a person principally employéal perform vehicle sales
related duties

Subject to the exceptions providedthis clausethe ordinary hours of work of an
employee will be an average of 38 hours per week on not more than five days in any
week, calculated on the following bases:

(@) 38hours within a work cycle not exceeding seven consecutive days;
(b) 76 hours within a work cycle not exceedib§consecutive days;

(c) 114 hours within a work cycle not exceeding 21 consecutive days;
(d) 152 hours withi a work cycle not exceeding 28 consecutive dawys;

(e) any other work cycle during which a weekly average of 38 ordinary hours are
worked or may be determined by agreement between the employer and an
employee or employees.

[37.3 substituted biPR99263%pc 29Jan1p

37.3

37.4

37.5

The commencing time of angermanentemployeés daily hours once fixed may
vary from day to day imweek but not by more than two hours.

12 hour difts

Provided that in the iplementation of the work cycles alause37.2 12 hours will
be the maximum number of ordinary hours per day.

(a) By agreement between an employer dhd majority of employees in the
enterprise or part of the enterprise concerned, 12 hour days or shifts may be
introduced subiject to:

()  proper health monitoring procedures being introduced;
(i)  suitable roster arrangements being made;

(iif) proper supervision beingrovided;

(iv) adequate breaks being provided; and

(v) atrial or review process being jointly implemented by the employer and
the employees or their representatives.

Employees on continuous work, (i.e. work which is carried on with consecutive
shifts of employeethroughout the 24 hours of each of at least five consecutive days
without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer), will work the ordinary hours prescribed
in clause37.2 on a daily basis continuously and will be allow2@ minutes each

shift for cribcounted as time worketlring these hours
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38.
38.1

38.2

38.3

38.4

39.
39.1

39.2

39.3

39.4

40.
40.1
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Saturday work

This clausewill not apply to the following employees who work any of their rostered
hours on a Saturday:

(@) a personprincipally employedto perfom vehicle sales related duti€tor
Saturday rates sekuse44);

(b) for casual employees, including casuals principally employed to perform duties
of a driveway attendant, console operator or a roadhouse atte(idant
Saturday rates sekuse43.6); or

(c) a person engaged as a permanent to perform duties of a driveway attendant,
console perator or roadhouse attendant (for Saturday rates see 4&0se

An employee who works any of their ordinary hours on a Saturday will be paid at
time and a half.

An employee who works outside rostered haamsa Saturday will be paid for the
hours so worked at the overtime rate prescribeddnyse283 Overtime rates

Payments prescribed by this clause will stand alone and will not be included for any
other purpose of this award.

Sunday work

This clausewill not apply to the following employees who vkoany of their rostered
hours on a Sunday:

(@) a person employed principally to performehicle sales relateduties (for
Sunday rates see clautgb);

(b) for casual employees including casuals principaityployed to perform duties
of a driveway attendant, console operator or a roadhouse att¢futeBanday
rates see claugks.6); or

(c) a person engaged as a permanent to perform duties of a driveway attendant,
console operator or roadhouse attendant (for Sunday rates seel8l@use

An employee who works any of their ordinary hours on a Sunday will be paid at the
rate of double timéor the hoursoworked

An employee who works outside their rostered houra S8anday will be paid for the
hours so worked at the rate prescribedlbyse28—Overtime rates

Payments prescribed by trilusewill stand alone andill not be included for any
other purpose of this award.

Public holiday work
Public holidays are provided for in the NES.
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This clausewill not apply to the following employees who work any of their
ordinary hours on a public holiday:

(&) persons principally employed to performhicle sales relatedluties(for public
holiday rates see claudd.4(c); or

(b) casuals and persons principally employed to perform duties of a driveway
attendant, console operator or road house attel(ideirgublic holiday rates see
clause43.3(a).

An employee who works any of their ordinary hours on a public holiday of this
awardwill be paid at the rate of time and a half for the period worked in addi
the ordinary rate.

An employee who works outside their rostered hours on a public holiday will be paid
for the hours so worked at the overtime rate prescribedlaonge28—Overtime rates
(at the rate of double time and a half).

Payments prescribed for ordinary hours of work performed origobblidays will
stand alone and will not be included for any other purposes of this award.

Casual employees

[Varied byPR53894Y

41.1

The rates hereunder do not applytte followingcasual employees:

[41.1(a) varied byPR53894 from 01Jan10]

(@) those principally employed to perform vehicle sales related dfitesasuals
doing this type of work see claudé.3; or

[41.1(b) varied byPR53894From 01Jan10]

(b) driveway attendant, consloperator, roadhousstendant(for casuals doing
this type of work see clauga.6).

Casual employees will be paid per hour 1/38th of the weekly wage prescribed by
clause33—Classification and minimum weekly wagés the workthey perform
plus a loading as set out in the following table:

Day or time worked % loading
Monday to Frilaybetween 6.00 am and 6.00 pn 25
Monday to Friday between 6.00 pm and 6.00 a 50
Saturdays at any time 75
Sundays at any time 125
Public holidays at any time 175
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Overtime % loading
The first three hours 75
Thereafter 125

[41.2 substituted b?R53894 #from 01Jan10]

41.2  The loadings prescribed in claugé®.1will not be cumulative and will operate to the
exclusion of any other loading in respect of hours of work within this award. Where
more than one loading predmd in clausél.lapplies the employee will be entitled
to the highest applicable rates.

42. Shiftwork and rates

[Varied byPR538947PR54016942 renumbered as 40 BR56147%pc 05Marl5]

42.1  Thisclausewill not apply to:

(@) a casual employee principally etoped to perform duties of a driveway
attendant, console operator, or a roadhouse atteratant;

(b) a persoremployedprincipally to performvehicle sales relatedlties

[42.2 varied byPR53894 Arom 01Jan10, corrected BBR54016%rom 01JanlD

42.2  An employee working on afternoon or night shift will except on a Saturday, Sunday
or a public holiday be paid in addition tiee ordinary rate, an amount equal to the
following relevant percentage of the ordinary rate:

Shift % loading

If working on night shift only 30

If working on afternoon shift only 18

If working on alternating afternoon and night shifts 20

If working onalternating day and night shifts 12.5 for the night shift

If working on alternating day, afternoon and night shift 12.5 for the afternoon
and night shifts

If working on alternating day and afternoon shifts 12.5 for the afternoon
shift

Despite the provisions aflause43.3(a) where an employee covered by clad8e3
works a night shift which finishes on Saturday morning, the relevant night shift
penalty inclause42.2 will continue to apply for that portion of theifthfalling on
Saturday morning. If that Saturday i@@blic holiday then thepublic holiday rate in
clause43.3(a)(iii) will apply instead of the relevant nighhift penalty rate in clause
42.2for that portion of the shifialling on the public holiday.

42.3  An employee engaged on an afternoon or night shift which does not continue for at
least five successive working days or such shorter work cycle as may be worked
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43.
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pursuant talause37—Ordinary hours of work and rosteringill be paid at the rate
of time anda half for each such shift.

Except at reglar changeover of shift, an employee will not be required to work more
than one shift in each 24 hours.

For the purposes of thidause

(a) afternoon shift means a shift commencing after noon and not later than
6.00pm

(b) night shift means a shift commencingerf 6.00 pm and not later than 4.00 am

Payments prescribed by thikausewill stand alone and will not be included for any
other purpose of this award.

Daylight saving

(@) Notwithstanding anything contained elsewhere in this award, in any area where
by reason of the legislation of ederal,State or Territory summer time is
prescribed as being in advance of the standard time of-dudral,State or
Territory the length ofany shift:

(i) commencing before the time prescribed by the relevant legislation for the
commencement of a summer time period; and

(i) commencing on or before the time prescribed by such legislation for the
termination of a summer time period;

will be deemed to & the number of hours represented by the difference
between the time recorded by the clock at the beginning of a shift and the
time so recorded at the end thereof, the time of the clock in each case to
be set to the time fixed pursuant to the releVaueaal, State orTerritory
legislation.

(b) In this sulelausethe expressionstandard time and summer time will bear
the same meanings as are prescribed by the relEgdatal State orTerritory
legislation.

Special provisiorsd driveway attendant, consoleoperator and
roadhouse attendant

[43—Special provision-driveway attendant, console operator and roadhouse attendant renamed as Special
provisions—driveway attendant, console operator and roadhouse attendant and varkRE9B2635ppc
29Jan10Qvaried byPR53894Y

43.1

Hours of work

(a) For aperson employed on a weekly, paimie or casual basis to principally
perform dutiesof a driveway attendant, console operator or a roadhouse
attendant as defined, the ordinary hours prescribedldiyse 37.2 will be
worked at theption of the employer in either of the following ways:
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(i) continuously, on a daily basis except for meal and morning or afternoon
tea breaks at the discretion of the employer; or

(i)  continuously, on a daily basis, wi20 minutes during such hours each
day or $ift for crib, whilst maintaining customer service. T2@minute
crib break will be counted as time worked.

A driveway attendant or console operator who is working alone is entitled to
close and secure the work site so as to attend the toilet.

Provided that in the case of a person employed on atpag or casual basis
principally to perform the duties of a driveway attendant, console operator or a
roadhouse attendactauses 43.1(a)(i)and (i) will not apply unless the time
worked on any day has exceeded five hours.

43.2  Prohibited employees

A junior employee under the age of 18 years will not work unsupervised between the
hours of 7.00pm and 9.00 pm and must not be employed between the hours of
9.00pm and 6.30 am.

43.3  Ordinary hours worked on Saturdays, Sundays and public holidays

[43.3 substitutedy PR53894from 01Jan10]

(@)

(b)

Permanent employees principally engaged to perform duties of a driveway
attendant, console operator or a roadhouse attendant will be paid as follows:

() Saturday work ordinary time until noon, time and a half thereatfter;
(i)  Sunday work time and a half; and

(iii)  public holidays - ordinary time for the period woekl in addition to the
ordinary rate of pay.

Payments prescribed by this clause will stand alonewalhahot be included
for any other purpose of this award.

43.4  Overtime

[43.4 substituted b?PR53894 from 01Janlpvariedby PR99263%pc 29Janl10]

(@)

(b)

Permanent employees principally engaged to perform duties of a driveway
attendant, console operator or a roadhouse attendant when required to work
outside their orthary hours will be paid as follows:

() ona Sunday at the rate of double time;
(i) on a public holiday at the rate of double time; or

(i) at other times at the rate of time and a half for the first three hours and
then double time thereafter.

the extra rates presibed by clause43.4(a)are in substitution for and not
cumulative upon the shiftwork allowances prescribed in cla#sg of this
award.
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43.5 Minimum payment for overtime on a Sunday or gpublic holiday

An employee required to work overtime on a Sunday or puabdic holiday must be
paid for a minimum of three hours work at eqgpropriate rate.

43.6 Casual rates

(@)

A casual employed as a driveway attendant, roadhouse attendant, console
operator or roadhouse attendant engaged primarily to cook other than takeaway
meals will be paid by the hours in accordance with the casual rates Ipeescri

in clause36—Casual rates for driveway attendants, roadhouse attendants and
console operators

44.  Special provision® persons employed principally to sell vehicles

[Varied by PR998108 PR509241 PR523071 PR536874 PR538947 PR540169 PR551797 PR566898

PR579594PR592344PR60656Y

44.1  Hours of workd full -time employment

(@)

A vehicle salesperson will be allowed one and a half days free of duty per
week or by mutual agreement three full days per fortnight.

44.2  Hours of workd part-time employment

(@)

(b)

A parttime vehicle salesperson:
(i)  will work a regular number of daynot less than twper week and
(i)  will be paid a proportion of the weekly wage on a pro rata basis.

A parttime vehicle salesperson will be entitled to the same pro rata
entittements asa full-time salesperson in respect of annual leave, public
holidays, personaktarets leave and makep pay on a proportionate basis
calculated on the number of hours worked.

44.3 Casuals

[44.3 substituted bPR53894from 01Janl10]

(@)

(b)

(©)

(d)

An adult employed as a casual vehicle salesperson will be paid 1/38th of the
weekly rate for an adult vehicle salesperson in cl&3séplus 25%

A junior employe& as a casual vehicle salesperson will be paid 1/38th of the
weekly rate for a junior vehicle salesperson in cl@8&&plus 25%.

An additional payment of 100% tiie standard hourly rate per hour will apply
for work performed on a Sunday.

Work on a public holiday will be paid 1/38th of the relevant weekly rate plus
175%.
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44.4  Payment for work on public holidays and days off

(@) All work done by a vehicle salesperson theinstruction of an employer on a
nominated rostered day or halay off will be paid for at the rate of double
time.

(b) double timewill mean:

() if more than half a day is worketiyo fifths of the salesperstmweekly
rate of pay prescribed idause33.4 (adult rates) orclause33.7 (junior
rates) and

(i) if half a day or less is workedne fifth of the salespersomweeklyrate
of pay prescribeth clauses 33.4and33.7.

(c) All work done by a vehicle salesperson on the instruction of an employer on a
public holiday will be paid for at the rate of double time aimcl&

(d) For the purpose of this sclause double time anda half will mean:

(i) if more than half a day is worked, half of thalespersds weekly rate
prescribed bylauses 33.40r 33.7of this awardand

(i) if half a day or less is worked, one quarter of sh&espersds weekly
rate prescribed bglauses 33.40r 33.7of this award.

445 Work on a Sunday
[44.5 substituted bPR540169rom 01Janlp

A vehicle salesperson required by an emetolp work on a Sunday, other than a
Sunday which is the normal rostered day off or a public holiday, will be paid in
addition to the ordinary rate as follows:

(@) if more than half a day is workee20% of the standard weekly rate; or
(b) halfadayorlessiswogk—1 0 % of the standard weekly
44.6  Travelling expenses

A vehicle salesperson whose duties necessitate staying oveamglgtfom their
usual residence will be reimbursed expenses reasonably incurred in performing
duties associated with the role.

44.7 Meal allowance

[44.7(a) varied byPR998108PR509241 PR523071PR536874PR551797 PR566898PR579594PR592344
PR606567pc 01Jul1$

(@) A vehicle salesperson required to be on duty at a motor show, agricultural
show or similar exhibition either over the evening meal period or on a public
holiday will be paid$16.49for each evening meal ar16.49for the midday
meal on theuHic holiday.
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[44.7(b) varied byPR998108PR509241PR523071PR536874PR551797 PR566898PR579594 PR592344
PR60656pc 01Jullp

(b)

A vehicle salesperson required to work at a showroom or car yard for more
than two hours after 6.00 pm on any day without being notified on the previous
day or earlier that they would be required to work will either be supplied with a
meal by an employer graid $16.42 Such payment need not be made to an
employee living in the same locality as their workplace who can reasonably
return home for meals.

44.8 Use of motor vehicles

(@)

(b)

Where any vehicle salesperson is provided with a motor vehicle for use in the
performance of duties associated with the role, no deduction will be made from
the wages payable to thehicle salesperson undeiause 33.4 or 33.7 on
account of such use.

A vehicle salespersagngaged on terms whickquire use of their own vehicle
will be reimbursed on a basis not less favourablié salesperson as follows:

[44.8(b)(i) varied byPR523071PR536874PR551797pc 01JulZ]

() for motor vdicles up to and including 2(han overhead cost allowance
of $173.51 per week, plus a weekly amount calculated at the rate of
$020 per kilometrefor the actual distance travelled by temployeés
car each week in connection with their employment

[44.8(b)(ii) varied byPR523071PR536874PR551797pc 01Juldl]

(©)

(d)

(i)  for motor vehicles over 20 lgn overhead cost allowance of .81 per
week, plus a weekly amount calculated at the rate of3§8e2 kilometre
for the actual distanc&ravelled by the employé&e car each week in
connection with their employment

for the purpose aflausest4.8(b)(i)and(ii) distance travelled to and from the
place where the vehicle customarilyhsused will be regarded as travel in
connection with the employment.

The overhead cost allowances prescribedlayses 44.8(b)(i) and (ii) will be
paid during each week of the calendar year except in respect of periods:

(i) when a vehicle salesperson is absent from duty without the conseat of th
employer;

(i) in excess of three consecutive weeks when the vehicle is unavailable due
to accident or mechanical defeot;

(i) in excess of a total of three complete weeks in any one year due to
personal illness or incapacity of the salesperson, provided rigaguech
claim for any period of less than one week will not be taken into account
for the purpose of teiclause

Other than in cases of termination of employment, four weastce will be
given to a salesperson by the employer that the salesperson Iger
required to provide their own vehicle.
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[44.8(e) varied byPR523071PR536874PR55179pc 01Jul]

(e) Inthe cases of casual use by any vehicle salesperson of their own vehicle in the
course of their duties and by agreement with their employer, the salesperson
will be reimbursed at the rate of not less tha@&per kilometre.

44,9  Payment of @mmission

(&) Payment of commission, if any, to a vehicle salesperson may be negotiated
between the salesperson and their employer subject to the following provisions:

()

(ii)

(iii)

(iv)

v)

(vi)

(vii)

(vii)

the basis on wibh commission will be paid will be committed to writing
and a copy given to a vehicle salesperson within 21 days of them
commencing employment and such basis will not be altered except by
mutual consent or by a wésknotice in writing from the employeo &
salespersagn

an employer will comply withclause44.9(a)(i) within 21 days ofsuch
date;

an employer will within 21 days after the last dayeafch month furnish

a vehicle salesperson with all relevant particulars of vehicles delivered
and commission earned during the preceding month and thereupon such
commission or any balance thereof void payable;

commission will be deemed to accrue upon the delivery of a vehicle to
the customer;

where a sale is effected as a result of the efforts of two or more vehicle
salespersons, the commission payable in respect of such sale will be
divided between them in suphopotion as they may mutually agree;

where the employment of a vehicle salesperson terminates prior to the
delivery of a vehicle for which they would otherwise be entitled to
commission, provided the vehicle is delivered within three months of the
termination they willbe paid twothirds of the commission they would
otherwise have received,;

where the employment of a vehicle salesperson terminates, the
commission to which the vehicle salesperson is entitled in respect of
vehicles which have already beerivkred will be paid to them within

14 days of such termination; and

any sum payable under an agreement made pursuant to tluisse
will be deemed to be payable under this award.

44.10 Calculation of wages

For the purpose only of determining payment for peas leave, compassionate
leave, deduction for unauthorised absences, wage calculation on termination of
employment and casual rates, the hourly rate will be 1/38th of either the adult or
junior weekly rate as the case may be.
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Section2d Vehicle manufacturing employees

45.  Award coverage, tassification and minimum weekly wages

[Varied by PR997994 PR509120 PR52295]1 PR536754 45—Classification and minimum weekly wages
renamedasAward coverage, classification and minimum weekly wages and vari@&Rb8894 7from 01Janl1p
varied byPR551677PR566768PR579874PR592189PR606414

45.1  Coverageunder Section 2

[New 45.1 inserted bPR538947#rom 01Jan10]

Section 2 will have the coverage set out in cladidde) or 4.1(f) of clause4—
Coverage

[45.1renumbered as 4512y PR53894 from 01Jan10]

45.2  Adult employees, other than employees paid as casuals, apprentices and juniors, and
under the supported wagell be entitled to receive the award rate of pay for the
relevant classification as set out in tbiause

[45.2renumbered as 45.3 1BBR53894 from 01Jan10]

45.3 Al adult employees (otherhan apprentices) covered by this section must be
classified according to the structure set outlause45.5and according to the skill
levels andduties required to be exercised by the employer in order to carry out the
principal functions of the employment as determined by the employer. The skill level
definitions, according to which emplaggeare ¢ be classified, are set out$thedule
C—Vehicle Manufacturingemployees—Skill Level Definitions

[45.3renumbered as 45.4 IBR53894 from 01Jan10]

45.4  Employers must advise each employee in writing of the classification and of any
subsequent changes to their classification.

455  Minimum wage rates table

[45.4renumbered as 45.5 IBRR53894 from 01JanlOyaried byPR997994PR509120PR522951PR536754
PR551677PR566768PR579874PR592189PR606414ppc 01JullB

An adult employee in the classification (wage group level) specifieithantable
below will be paid the respective minimum weekly classification rate of pay assigned
to the wage group concerned.

Classification Wage  Weekly  Hourly
group rate rate
level $ $

Vehicle industry/production employee Level 1 V1 719.20 18.93

Vehicleindustry/production employee Level 2 V2 739.90 19.47
Vehicle industry/production employee Level 3 V3 768.30 20.22
Vehicle industry/production employee Level 4 V4 794.70 20.91
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Classification Wage  Weekly  Hourly

group rate rate

level $ $
Vehicle industry tradespersefLevel | V5 837.40 22.04
Vehicle industrytradesperson-Level |l V6 863.60 22.73
Vehicle industry tradespersefLevel lli V7 889.90 23.42
Vehicle industry tradespersefLevel IV V8 916.10 24.11
Vehicle industry tradespersefLevel V V9 960.00 25.26
Vehicle industry tradesperser_evel VI V10 979.70 25.78
Vehicle industry engineering associateevel | V11 1005.90 26.47
Vehicle indugry engineering associate V12 1058.60 27.86
Levelll

Vehicle industry leading technical officer & V13 1085.00 28.55
Principal engineering
trainer/supervisor/cordinator

Vehicle industry principal technical officer V14 1132.40  29.80

Driver classifications

Vehicle industry driverLevel | D1 805.30 21.19
Vehicle industry driverLevel Il D2 815.10 21.45
Vehicle industry driverLevel lli D3 824.90 21.71
Vehicle industry driverLevel IV D4 836.50 22.01

[45.5renumbered as 45.6 1BBR53894from 01Jan10]

45.6  The weekly wage rates for aainer/supervisor/cordinator—Level | and Levelll,
as defined in Schedule €&-Vehicle Manufacturing Employees—Skill Level
Definitionswill be:

Trainer/supervisor/co-ordinator
(@) Level 2—not less than 122% of the highest rate paid to those supervised.
(b) Level 2—not less than 115% of the highest rate paid to those supervised.

45.7  Relationship of classification structure to definitions
[45.6 renumbered as 45.7 B3R53894 from 01Jan10]

The classification structure listed abowvell be read in conjunction with ¢h
definitions and classificationsset out in Schedile C—Vehicle Manufacturing
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Employees—Skill Level Definitions and have regard where relevant with the
additionaldefinitions listed irclause3.2

45.8 Phasing in of wage rate of employees without relevant work experience
[45.7 renumbered as 45.8 IBR53894 from 01JanQ]

(@) An employee who possesses the appropriate level of academic qualifications
and who is without prior experience in the industry or other relevant work
experiencevill be paid in accordance with the following formula:

Quialification Years of relevant % of relevantpay
work experience rate

National Diploma 0 77% of V10 rate
85% of V10 rate
96% of V10 rate
100% of V10 rate
72% of V12 rate
7% of V12 rate
8% of V12 rate
93% of V12 rate
4 100% of V12 rate

National Advanced
Diploma

W N P O W DN PP

(b) An employee commencing work in technical fields who is without the
appropriate qualification for V5 classifications or above (or who is undertaking
training in the qualifications prescribed) and who has not met the equivalent
standard in accordance withetttlassification structure but who otherwise
meets the requirements of the relevant classification defintithrbe paid in
accordance with the following formula:

Years of relevant % of V6 rate of pay
work experience

0 83
1 88
2 95
3 100

(c) Employees not elsewhere provided for in tblausewill receive the rate
prescribed for theVehicle industry/poduction Level 1 prescribed in
clause45.5

46. Part-time rates

An employee so engagedlill be paid per houd/38th of the weekly rate prescribed by
clause45.5for the classification in which the employee is engaged.
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47. Casual rates

[Varied byPR538947#rom 01Janl1p

A casual employeemployed under this Sectidar working ordinary timewill be paid per
hour 1/38thof the weekly rate prescribed by the relevant classificatiamaimse45.5for the
work so rformed plus 25% which will be a part of the emplogesd| purpose rate.

48.  Apprentice wagerates

[Varied byPR54466448 renumbered as 46 B\R56147&pc 05Marl5varied byPR566768

48.1  Minimum wage rates

[48.1 substituted b?R544664pc 01Janl4]

(& Minimum wage rates for apprentices other than adult apprentices
commencing or continuing an apprenticeship prior to 1 January 2014

The minimum wages for an apprentice other than an adult apprentice who
commenced their apprenticeshiggp to 1 January 2014 is as set out in the
following table, provided that progression through the stages set out in this
table is in accordance with claué@ (Conditions for progression through each

stage).

Year of apprenticeship % of Level V5 rate
Stage 1 or 1st year 42

Stage 2 or 2nd year 55

Stage 3 or 3rd year 75

Stage 4 or 4th year 88

(b) Minimum wage rates for apprentices other than adult apprentices
commencing an apprenticeship on and from 1 January 2014

[48.1(b) substituted bPR56676%pc 01Jullh

The minimum wages for apprenticesnumencing arapprenticeship on and
from 1 January 2014, other than an adult apprentice, are set out below,
provided that progression through the stages set out in this table is in
accordance with claug® (Conditions for progression through each stage).

Year of apprenticeship  Has not completed  Has completed

year 12 year 12
% of Level V5 rate
Stage 1 or 1st year 50 55
Stage 2 or 2nd year 60 65
Stage 3 or 3rd year 75 75
Stage 4 or 4th year 88 88
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48.2  An employee who is under 21 years of age at the expiration of their apprenticeship
and thereafter works as a minor in the occupation in whidy havebeen
apprenticedwill be paid at not less than the adult rate prescribed by this award for
that classification.

49.  Apprentice wage rates and progression

[49 substituted bPR992635PR544661

A junior or adult apprentice undertaking a ftilne or paritime course can advance through
an apprenticeship either by completeach stage dhe required competencies in accordance
with an agreedraining plan entered into by an employer, an employee and the required
training provider and consistent with the regulations of the relevant State otorfer
Apprenticeship training Athority, or by completing each year of service ohpprenticeship.

50. Higher engineering radesperson
For the trade dfigher engineering&desperson the following will apply:

50.1 the period of the apprenticeship will be four years or such other period asasepp
by an apprenticeshiputhority on the basis of an approvednpetency based
training program

50.2  apprentices in their first, second and third years are to be paid at a rate equivalent to
that applying to an apprentice engineering tradesperson,;

50.3 apprentice higher engineering tradespessortheir fourth year are to bgaid a rate
of 88% of the V7 rate;

50.4 the classification on completion of apprenticeship will be as a minimum V5. Where
the apprentice is offered employment at the completion of their apprenticeship and
such employment is in the area of the apprenticeshipiriga such that they are
exercising or will be required to exercise the skills and knowledge gained during
their apprenticeship necessary for a V7 level of work thilybe classified at V7;
and

50.5 the training program for each apprentice is to be consistégh the minimum
training requirement for the classification of V7 special class tradesperson and is to
have an offthe-job training structure of six core moduld$) stream modules arth
elective modules.

51. Adult apprentice wage rates

[Varied by PR997994 PR509120 PR52295]1 PR536754 PR544664 PR551677 PR566768 PR579874
PR592189PR606414%

[51.1 varied byPR54466%pc 01Jan1p

51.1 A person employed by an employander this awardn the vehicle industry
immediately prior teentering into a trainingontractasan adult apprentice with that
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employerwill not suffer a reduction in theiate of pay by virtue of entering into the
trainingcontract

51.2  For the purposes only of fixing a rate adypthe adult apprenticeill continue to
receive the rate of pay that is from time to time applicable to the skill level
classification or class of work specified in tlgsisuse in which the adult apprentice
was engaged immediately prior to becoming iridiesd.

51.3  Minimum wage rates for adult apprentices

[51.3 varied byPR997994PR509120PR522951PR536754substituted by?R544664pc 01Jan14

(& Minimum wage rates for adult apprentices commencing or continuing an
apprenticeship prior to 1 January 2014

[51.3(a) varied bPR551677PR566768PR579874PR592189PR606414pc 01Jullp

Subject to clause$1.1 and 51.2 the minimum rate of pay for an adult
apprentice who commenced their apprenticeship prior to 1 January 2014 will

be as follows:

Year of Award reference Total weekly rate

apprenticeship payable

$

Stage 1 or 1st year National Training Wage 634.70
Schedule-Skill Level B exit
rate

Stage 2 or 2nd yearVehicle industry/production 719.20
employee Level 1V1

Stage 3 or 3rd year Vehicle industry/production 739.90
employee Level 2V2

Stage 4 or 4tjear Vehicle industry/production 768.30

employee Level 3V3

(b) Minimum wages for adult apprentices commencing an apprenticeship on
and from 1 January 2014

[51.3(b) varied byPR551677 substituted byPR566768ppc 01Jullb varied by PR579874 PR592189

PR606414pc 01Jul1B

Subject to clause51.1 and 51.2 the minimum wages for adult apprentices
commencing an apprenticeship on and from 1 January 2014 are settloait
following table:

Year of Award reference Total weekly rate
apprenticeship payable

$
Stage 1 or 1st year 80% of Vehicle industry 669.92

tradespersonLevel 1 (V5)

Stage 2 or 2nd yearVehicle industry/production 719.20
employee Level 1V1
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Year of Award reference Total weekly rate
apprenticeship payable

$
Stage3 or 3rd year Vehicle industry/production 739.90

employee Level 2V2

Stage 4 or 4th year Vehicle industry/production 768.30
employee Level 3V3

The rates prescribad clauses1.3are based on the classification and wage structure
specified inclause45.5 as vared from time to time, except fdrstyearLevel 1 as
outlined above.

Junior wage rates

The minimum weekly wage for amapprenticed junior employesill be an amount
equal to the undermined relevant percentage of the ordinary total weekly wage
prescribed B this award for the Vehicle industrypduction employee—Level 1

(V1) in clause45.5

Age % of Level V1 rate
Under 16 years 35.0
At 16 years 45.0
At 17 years 55.0
At 18 years 65.0
At 19 years 78.5
At 20 years 95.0

Except as provided idausel4.2unapprenticed junior workers may be employed in
any occupation covered by this award.

Ordinary hours of work and r ostering

[53—Ordinary hours of work and related matters renamed as Ordirans bof work and rostering by

PR99263%

53.1

Ordinary hours of work & dayworkers

(@) Subject toclause53.3the ordinary hours of work for day workers are to be an
average of 38 per week but not exceeding 152 hours in 28 days.

(b) Ordinary hours of work may be worked on any day Monday to Friday and
betveen 7.00 am and noon on Saturday. In localities where the recognised half
holiday is on a day other than Saturday, the day so recognised may be
substituted for Saturday for all purposes of this award.

(c) Ordinary hours of work are to be worked continuouskgept for meal breaks,
at the discretion of the employer between 6.00 am and 6.00lemspread of
hours (i.e. 6.00 am to 6.00 pm) may be altered by up to one hour at either end
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of the spread, by agreement between an employer and the majority of
employes concerned or in appropriate circumstances, between the employer
and an individual employee.

(d) All work performed outside the spread of hours is to be paid at overtime rates
and will be deemed, for the purposes of this ctalrse to be part of the
ordinaryhours of work.

Maximum daily ordinary hours

The ordinary hours of work prescribed hereull not exceedlO on any day.
Provided that in any arrangement of ordinary hours where the ordinary working
hours are to exceed eight on any day, the arrangemeruos Will be subject to
agreement between an employer and the majority of employees.

Methods of arranging ordinary working hours

(@) Subject to the employex right to fix the daily hours of work for day workers
from timeto-time within the spread of hours egfed to inclause53.1(c)and
the employess right to fix the commencing and finishing time of shiftsnfro
time-to-time, the arrangement of ordilyaworking hours is to be by agreement
between the employer and the majority of employees in the enterprise or part
of the enterprise concerned.

(b) Matters upon which agreement may be reached include:

(i) how the hours are to be averaged within a work cgsliablished in
accordance witlslauses 53.1and53.2

(i) the duration of the work cycle for day workers provided that such
duratonwill not exceed three months;

(iif) rosters which specify the starting and finishing times of working hours;
(iv) a period of notice of a rostered day off which is less than four weeks;
(v) substitution of rostered days off;

(vi) accumulation of rostered days off;

(vii) arrangerents which allow for flexibility in relation to the taking of
rostered days offand

(viil) any arrangements of ordinary hours which exegglthours in any day.
Rostered days off

Except as provided imlause53.5 in cases where, by virtue @ffrangement of
ordinary working hours an employee is entitled to a daydofing the work cycle,
such employewvill be advised by the employerlaast four weeksi advance of the
weekdaythey are tdake off. Providedhat:

(@) the parties agree to flexibility in the arrangement and operatiomodfing
hours;and
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in any particular section, the rostered daywaff be arranged sucthat they
are to be taken on eachtbe Fridays or Mondays in theork cycle.

In such cases, the rostered day off can, subject to agreement between the parties
involved, be taken before the next rostered day off becomes due.

53.5  Substitute day

(@)

(b)

An employer, with the agreement of the majorityeofployees concerned, may
substitute the day an employee is to take off for another day in the case of a
breakdown in machinery or a failure or shortage of electric power or to meet
the requirements of the business in the event of rush orders or some other
emergency situation.

An individual employee, with the agreement of the employer, may substitute
the day the employee is to take off for another day.

54. Shiftwork and rates

[54—Shiftwork and penalty rates renamed as Shiftwork and rateRB92635

54.1 Hours of workd continuous work shifts

(@)

(b)

(©)

(d)

(e)

For the purposes of thidauseandclause54.3 continuous work means work
carriedouton consecutive shifts throughout the 24 hours of each of at least five
consecutive days without interruption except during breakdowns or meal
breaks (if any).

An employee working on continuous work shifidl work up to sixshifts per
week as may be required.

This sulelausewill apply to shiftworkess on continuous work as defined in
clause54.1(a) The ordinary hours ofcontinuousshiftworkess will average
38per week inclusive of crib time andill not exceed 152 hours in

28 consecutive days. Provided that where the employer and the majority of
employees agree, a roster system may operate on the lasihé weekly
average of 38 ordinary hours is achieved over a period which exceeds
28 consecutive days.

Subject toclause54.1(e)continuousshiftworkers will work at such times as
the employer may require.

A shift will consist of not more thatO hours inclusive of crib time. Provided
that:

(i) in any arrangement of ordinary working hours where the ordinary
working hours are to exceed eight on any shift the arrangement of hours
will be subject to agreement between the employer and the majority of
employees in the plant or work section or sectmmgerned,;

(i) except at the regular changeer of shifts an employewill not be
required to work more than one shift in each 24 hours;
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(i) 20 mnuteswill be allowed tcshiftworkess each shift for crib whickwill
be counted as time worked; and

(iv) the ordinary hourwill be worked continuously except for meal breaks.
54.2  Hoursd other than continuous work shifts

(@) This sulelausewill apply toshiftworkess noton continuous work as defined in
clause54.1(a)and subject ta@lause53.3the ordinary hours of worwill be an
average of 38 per week tbmot exceeding 152 hours within a period not
exceeding28 consecutive days.

(b) Provided that where the employer and the majority of employees agree a roster
system may operate on the basis that the weekly average of 38 ordinary hours
is achieved over a pedowhich exceeds 28 consecutive days.

(c) The ordinary hoursvill be worked continuously except for meal breaks at the
discretion of the employer. An employedl not be required to work for more
than five hours without a break for a meal.

(d) Except at regularhmangeover of shiftsan employeewill not be required to
work more than one shift in each Bdurs provided that:

(i) the ordinary hours of work prescribed abavit not exceed 10 hours on
any day;and

(i) in any arrangement of ordinary working hours where thdinary
working hours are to exceed eight on any shift the arrangement of hours
will be subject to agreement between the employer and the majority of
employees in the plant or work station or sections concerned.

54.3  Rates for shiftworkers
(@) For the purposes diis award:

(i) afternoon shift means a shift commencing not later than 6.00 pm on any
day.

(i) night shift means a shift comemcing at any time after 6.00nponany
day.

(b) An employee working on an afternoon or night shift (other than a continuous
work shift as dehed inclause54.1(a):

(i)  which does not continue for five successive working afternoonggbts
or more in a fiveday workshop or six successiviteanoons omights or
more in a x day workshop or for at least the numberoadinary hours
prescribed by one of the alternative arrangementtaumse 54.1(c)and
54.1(e)(iv) of this clausewill be paid at the ratef time anda half for
each such shift;
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(i)  which has been in operation for five successive afternoons or nights or
more in a fiveday workshop or six suessive afternoons or nights or
more in a sixday workshopwill be paid in addition to the ordinargite
an amount equal to the folving relevant percentage of therdinary
rate:

130% for working on night shift only;

1 18% for working on alternating nighhd afternoon shifts;

1 12.5% for the night shift working on alternating day and night shifts;
1 18% for working on afternoon shift only;

1 12.5% for the afternoon shift working on alternating day and afternoon
shifts; or

112.5% for the afternoon and night shift®rking on alternating day,
afternoon and night shifts.

The extra rates prescribed abavid be payable only when shifts are changed
once in every three weeks or shift cycle agreed pursuasiatse53.1(d)or
clause53.3 otherwise the extra rates prescribed for night shifts and afternoon
shifts will apply.

An employee working continuous work shiftsll whilst on an afternoon or
night shift be paid in addition to the employ®erdinary rate an amount equal
to 12.5% of ordinary rate.

The minimum rate to be paid to shiftworker for work performed between
midnight on Friday and midnight on a Saturdayl be time anda quarter.
Such rate to be in substitution for and not cumulative upon the shift premiums
prescribed irclauses 54.3(b)(ii) and(c).

Payment prescribed by thitausewill stand alone andill not be incladed for
any other purposes of this award.

55.  Sundays and public holidays

[Varied byPR99263%
55.1  Crib break

(@)

(b)

An employee working on a Sunday or a public holiday for more than nine and
a half hourswill at the end of eight hours be allowed a crib breakOohinutes
whichwill be paid for atheordinary rate.

An employee working on a Sunday or a public holiday for more than eight
hourswill be allowed a crib break @0 minutes without deduction of pay after
each four hours worked beyond eight hours providirgemployeecontinues
work after such crib break.
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(c) An employer and employee may agree to a variation of thislaugeto meet
the circumstances of the work in hamiovided that the employevill not be
required to make any payment in respect of any time allowed in excess of
20 minutes.

Rest period to follow

An employee (other than a casual employee) not engaged on continuous work who
works on a Sunday or a publiwliday and (except for meal breaks) immediately
thereafter continues such wowkll, on being relieved from duty, be entitled to be
absent until the employee has Heiconsecutive hours off duty, without deduction

of pay for ordinary time of duty occung during such absence.

Payments to stand alone

Payments prescribed by thikusewill stand alone andill not be included for any
other purposes of this award.

Minimum paymentd maintenance employees

(@ An employee, other than one on shiftwork, or other tbae engaged in
maintaining the continuity of electric light or power, required to work on a
public holiday will be paid for a minimum of four hours work at the
appropriateate.

(b) An employee required to work on a holiday in connection with the
maintenanceof the continuity of electric light or powewill be paid for a
minimum of one hour at the appropriate rate in addition to theriasonably
occupied in getting to and from work whielill be counted aime worked
except where the work occupies morentitao hours. Thisulclausewill not
apply in cases where by mutual consent it is customararfioemployee to
return to the employ&s premises to perform a specific jautside the
employeés ordinary working hours, nor where such worlcamtinuous with
overtime commenced on the previous day.

Penalty rates for Sunday work

(&8 Where an employee works on a Sunday, the work golheébe paid for at the
rate of double time.

(b) A shift commencing before 10.45 pon a Sundaywill be regarded as a
Sunday shift and all work done during that shiil be paid for at the rate of
double time.

(c) A shift commencing at 10.45 pror between 10.45m and midnight on a
Sundaywill not be regarded as a Sunday shift and work done duringhlat
will not entite an employee to the Sunday rate.

(d) A shift commencing before midnight on the day preceding a Sunday and
extending into the Sundayill be regarded as Sunday shift and all wdoke
during that shifwill be paid for at the rate of double time.
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55.6  Penalty ratesfor public holiday work

(@)

(b)

(€)

(d)

(e)

(f)

An employee who works on ublic holiday will be paid for that work at the
rate ofdouble time and a half

A shift commencing before 10.48n on apublic holidaywill be regarded as a
public holiday shift and all work done durirthat shiftwill be paid for at the
rate ofdouble time and a half

Except as provid® in clause55.6(e)a shift commencing at 10.45 pm or
between 0.45 pm and midnight on gublic holiday will not be regarded as a
public holiday shift and work done during that shiftil not entitle an
employee to theublic holiday rate.

Except as provided inlause55.6(e)a shift commencing before midnight on
the day preceding public holiday and extending into thgublic holiday will

be regarded aspublic holiday shift and all work done during that shifill be
paid for at the rate afouble time and a half

Notwithstanding clause85.6(c)and (d) where an employee is rostered for a
shift which terminates onublic holiday and a shift which commences on the
samepublic holiday, one shift onlwill be regarded as thgublic holiday shift
andsuch shiftwill be the one, the major portion of which falls on gublic
holiday.

For the purpose of thislausepublic holiday means a dayrovided forin
clause32—Public holidays

56. Travelling, transport and fares

[55.7 renumbered as 56 BBR992635 varied by PR998108 PR509241 PR523071 PR536874 PR551797
PR566898PR579594PR592344PR60656}

56.1 Where an employee is required to work at a job away from the accustomed workshop
or depot at the direction of the employer and who presents for work at such job at the
usual starting timeill :

() be paid travelling time dr all time reasonably spent in reaching and
returning from such job (in excess of the time normally spent in
travelling from home to such workshop or depot and returnarg);

(i) any fares reasonably incurred in excess of those norrimadlrred in
travelling between home and such workshop or depot.

An employee who, with the approval of the employer, ubes own means of
transport for travelling to or from outside joldl be paid the amount of excess fares
which would have been ioced in using public transport unless there is an
arrangement with the employer for a regular allowance.
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56.2  Transfers involving change of residence
[55.8 renumbered as 56.2 B{R992635pc 29Jan10]
(@) An employee:
() engaged in oncality to work in anotherr

(i)  sent, other than at the employ®ewn request, from the usual locality to
another for employment which can reasonably be regarded as permanent,
involving a change of residence,

will be paid travelling time whilst necessarily travelling between such localities
and, for a period not exceeding three months, expenses.

(b) Provided that such expensedl cease after taking up permanent residence or
abode at the new location.

(c) An employee sentrém the usual locality to another (in circumstances other
than those prescribed above) and required to remain away from the usual place
of abodewill be paid travelling time whilst necessarily travelling between such
localities and expenses whilst so aligesm the usual locality.

(d) The rate of pay for travelling timeill be ordinary rates except on a Sunday or
any public holiday prescribed in this award whewilt be time andx half.

(e) The maximum travelling time to be paid faill be 12 hours out of ewer
24 hours or, whera sleeping berth is provided by the employer for all night
travel, eight hours out of every 24 hours.

56.3 Expenses
[55.9 renumbered as 56.3 BR992635pc 29Jan10]

(@) Expensesfor the purpose of thislausemeans all fares reasonably incurred
For boat travel the fares alloweddll be first class on coastal boats and on
interstateboats where there is no secarldss as distinct from steerage, and for
rail travel seconalass except where all night travelling is involved when they
will be firstclass withsleeping berth where available.

[56.3(b) varied byPR998108PR509241PR523071PR536874PR551797PR566898PR579594PR592344
PR60656 ppc 01JullB

(b) Reasonable expenses incurred whilst travelling inckide83for each meal
taken.

57.  Security staffd special conditions
[56 renumbered as 57 and variedRi®99263p
57.1  Application

Clause 57—Security stafi—special conditionswill apply instead of the rates
prescribed for the clauses below:
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(b)
(©)
(d)
(e)
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shiftwork (clause54.3);

Sunday and public holiday wo(klause55);
penaltyrates for Sunday worlclauses5.5);

penalty rates fopublic holiday work ¢lause55.6), and
higher duties (clausg3.5).

57.2 Shiftwork rates

(@)

(b)

(©)

Except as provided idlausas 57.2(b)and (c), security staffwhilst on afternoon
or night shift as definedn clause54.3 will be paid whilst so engaged in
addition to the ordinary rate an amount equal % 1 such rate.

Except as provided iolausess7.2(a)and (c), security staff employed on an
afternoon or night shift which does not continue for at least five successive
afternoons or nights in a five day workshop or for at least six successive
afternoons or nights in a six day worksheii be paid whilst so engaged at the
rate of time ané half.

Except as provided irclauses57.2(a) and (b), security staff engaged on
shiftwork who:

(i) during a period of engagement simft, work night shift only;
(i)  remain on night shift for a longeepod of four consecutive weeks;

(i) work on a night shift which does not rotate or alternate with another shift
or with day work so as to give the employee at least one third of the
working time off night shift in each shift cycle,

will be paid for all time worked during ordinary hours in each such night shift
during such engagement period or cyelethe rate of 30% extra.

57.3  Saturday and Sunday work

The following ratewill be paid tosecuity staff in respect of work done by them on
a shift the major part of which falls on a Saturday or Sunday:

(@)
(b)

Saturday shift—time anda half, and

Sunday shifi—time and three quarters for the first eight hours and double time
thereafter.

[57.3(c) inserted bPR992635pc 29Janl0]

(€)

The rates prescribed in clausé.3(a)and(b) will be in substitution for and not
in addition to the rates prescribed in claGge2—Shiftwork rates
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Section3d Drafting, planning and technical enployees

58. Coverage under &ction3

[57 renumbered as 58 IRR992635varied byPR53894Y
[Preamble varied bPR538947rom 01Jan10]

Section 3 will have the coverage set out atause4.1() or 4.1(f) of clause4—Coveragen
respect to employees engagedhiatechnicalfield according to the following definitions.

58.1 Definitions

(@)

(b)

(©)

(d)

()

Technical fieldmeans:

(i) production planning, including scheduling, work study and estimating
materials, handling systems and like work.

(i) technical including inspection, quality controfupplier evaluation,
laboratory, nordestructive testing, technical purchasing, and design and
development work (prototypes, models, specifications) in both product
and process areas and like work.

(i) design and drafting and like work.
Or equivalent means:

(i) any training which a registered provider (e.g. TAFE), or by a State
Recognition authority which has been recognised as equivalent to an
accredited course for this level. This can include advanced standing
through recognition of prior learning and/or ovessgaalifications; or

(i)  where competencies meet the requirements as agreed by the parties for
the level.

Work within the scope of this kevelmeans for an employee who does not hold

a qualification listed as a minimum training requirement, the employee will
apply skills within the enterprise selected in accordance with the competencies
agreed by the parties for this level.

Engineering associate is a generic term which includegngineering
associates; technical officers in a wide range of disciplines including
laboratories and quality assurance; drafting officers, planners and other para
professionals

Engineering streams means lie electrical/electronic; fabrication; and
mechanicakngineers streanthe streams are defined as:

() €electrical/electronic  stream—including the design, assembly,
manufacture, installation, modification, testing, fault finding,
commissioning, maintenance and service of all electrical and electronic
devices systems, equipment and controls, e.g. electrical wiring, motors,
generators, PLCs aradher electronic controls, instruments, refrigeration,

MAO00089


http://www.fwa.gov.au/awardsandorders/html/PR992635.htm
http://www.fwa.gov.au/awardsandorders/html/PR538947.htm
http://www.fwa.gov.au/awardsandorders/html/PR538947.htm

58.2

58.3

58.4

59.

Vehicle Manufacturing, Repair, Services and Retail Award 2010

telecommunications, radio and television, communication and
informationprocessing;

(i)  mechanical stream—including the design, assembly, manufacture,
installation, modification, testing, fault finding, monissioning,
maintenance and service of all mechanical equipment, machinery, fluid
power systems, automotive mechanics, instruments, refrigeration and the
use of related computer controlled equipment, e.g. CompuiareNc
Controlled machine tools; or

(i) fabrication stream—including fabrication, forging, carpentry,
plumbing, founding, structural steel erection, electroplating, metal
spinning, metal polishing, sheet metal work and the use of related
computer controlled equipment. This includes fabricationllinatals,
plastics, carbon fibre, composite materials, ceramics and other materials.

Subject to the eemptions and eseptions prescribed iolause 58.2 of this
Section, Section 3applies to all employees who are engaged in any of the
classifications, occupations, industry or calling specified in this award in
Schedule &-Vehicle Manufacturingemployees—Skill Level Definitions

Exemptions from this Section

Persons mainly engaged in the supervision of employees where such employees are
outside the coverage of this award.

Relationship with Section 2

The provisions of Section af this avard do not apply to employees covered by
Secton 3, exceptwherespecifiedotherwisein Section 3.

Casual employment

(@) Clause47—Casual ratesf Section 2appliesto employees covered I8ection
3 except that casual employees un8lection 3are entitled to a casual loading
of 17.5% and, in addition, are entitled to annual leavkaamual leave loading
on apro ratabasis, povided that a casual loading 25% may applynsteadof
these entitlements

(b) An employer, must on engagement settle with the employee whether the
alternative entitlement of a casual loading of 25% will applthtoemployee
and record this decision. Any change to the original entittement should only be
by mutual agreement and placed on the empleyeeord.

Rates of pay and related matters

[58 renumbered as 59 and variedR®99263559 variedby PR561478%pc 05Marlb

59.1

The fllowing provisions othis awardapply to employees covered un@&action3:
(@) Schedule &-VehicleManufacturingemployees—Skill Level Definitions
(b) Clause3.2—Additional definitions—non-trades, trades and pdsades

(c) Clause45.5—Minimum wage rates table
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(d) Clausel9.9—First aid qualifications
[59(e) varied byPR99263%pc 29Jan10]
(e) Clauses6—Travelling, transport and fares
[59(f) varied byPR99263%pc 29Jan10]
() Clauses6.2—Transfers involving change of residence
(g) Clauses6.3—Expenses
(h) Clausel9.5—Meal allowance
(i) Claused6—Parttimerates
() Clause47—Casual rates
(k) Schedule B-Supported Wage System
() Clause24—Payment of wagesnd
(m) Clause25—Superannuatian
[59(n) inserted byPR992635deleted byPR561478&pc 05Marl5]
59.2  Notification of classification
[59.2(a) varied byPR99263%pc 29Jan10]

(@) The employewill advise an mployee of their classificatiowithin two weeks
of being engaged und&ection 3or being promoted to a positiomithin the
scope of Section.3

(b) A personmay acquire a relevant qualification for employment:

(i)  whilst already employed and appropriately classified undeathard, as
provided inclause 45—Award coverage, lassification and minimum
weekly wagesor

(i)  prior to being employed and ppriately classified under thaavard, as
provided inclause45—Award coverage, lassification and minimum
weekly wages

f as a trainee, as set outdause59.5
7 as a trainee under the National Training Wage
7 as a cadet, as provided fordause59.8
59.3 Phasing in of wage rates for employees without relevant work experience
(@) The provisions below apply in adidin to clause45.50f Section 2

(b) An employee commencing work in technical fields who is without the
appropriate qualification for V5 classifications or above (or whaondert&ing
training in the qualifications prescribed) and who has not meédghesalent
standard in accordance witlause45.5of the award but whothewise meets
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the requirements of the relevant classification definitiwii be paid in
accordance with the followintable

Years of relevant % of V6 rate
work experience

0 83

1 88

2 95

3 100

Lower grade and higher gade duty

(&) An employee who is called upon to perform work of a lower grade than that in
which they are normally engagedwill suffer no reduction of salary on that
account.

(b) An employee who is called upon to perform work of a higher grade than that in
which theyarenormally engagedwill be paid for the time so employed at the
rate of the first year of the grading of the employee whose dites are
performing.

Trainees

(@) Definition
A trainee will mean an employee of less than 21 years of age who is
undergoing, and proves to the satisfaction of the eneplayren requested that
they arecontinuing, a ertificate course appropriate tioeir work prescribed by
the appropriate educationegartment in &ch State or Territory or any course
of atleast equivalent thereto.

(b) Rates of my
Traineeswill receive, as minimum rates of pay, the following percentages of
the weekly award rate for classification V6 level in the area where employed,
as presabed inclause45.50f Section 2
Years of age % of V6 rate
17 years and under 52.5
18 years of age 62.6
19 years of age 75.7
20 years of age 88.8

(c) Payment of ees

(i) A trainee who attends in any one year not less 8@86of the maximum
possible attendances of the approved course at the training institution at
which they are pursuing a course of study, and passes the annual
examinations in that year, of there is no examination, receives a
satisfactory report, will be reimbursed by thamoyer all fees paid by
the employedor that course during that year. In the case of a trainee who
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complies with the foregoing requirement for attendances and wisegas

or receives a satisfactory report in a proportion of the subjects taken by
the employeen any year, the employevill reimburse a like proportion

of fees.

(i) The employerwill not, however, be required to reimburse fees or a
proportion thereof for moreh&in one year in excess of the period
prescribed by the training institution for the approved course.

(i) Provided that, where a trainee is in the employ of more than one
employer in any school year, then the last such empliebe liable
only for the paymet of fees pro rata to the period of employment with
that employer.

Daytime shooling

Traineeswill be allowed reasonable time (not exceeding an average of eight hours
per week during a school term) for the purpose of attending classes in connection
with the appropriatecertificate course on the same basis as apprentices in the

establishment are allowed time off for day time schooling.

Junior trades

Years of age % of V3 rate
16 years and under 54

17 years 59

18 years 67

19 years 76

20 years 83
Cadets

A cadetis a person without prior experience in the metal and engineering industry or
other relevant experience who is employed under a contract of training with an
employer to complete the training qualification for the V12 classification that is an
asso@te diploma or equivalent. The cadet must have achieved 50% of the modules
required for the qualification asfull -time or parttime student.

Rate of pay

(@) A cadet is entitled to be paid as follows:
Year of Training % of V12 rate
1styear of contract ofraining 40
2ndyear of contract of training 55
3rdyear of contract of training 70

(b) The cadet is not entitled to be classified at V12 and paid 100% of the V12 rate,
notwithstanding the fact that the qualification may have been obtained, until
the threeyear program is completed and the requirements of the V12
classification definition are met.
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Allowances

[59 renumbered as 60 and varied BR992635 varied by PR998108 PR50924]1 PR523071 PR536874
PR551797PR566898PR579594PR592344PR60656FY

60.1

60.2

Allowances for the gplication of technical computing equipment

(@)

(b)

(©)

An allowance of 5.17% of the weekbtandard rat@er weekwill be paid to
any employee who is required to use technical computjogpment as defined
in clause60.1(b)to perform work of a complex nature. Work of a complex
nature includes:

(i) the application of new concepts in their field of work, including tise
of three dimensional projections;

(i) the development of specialised programs for technical computing
applications;

(i) system development, including the evaluation of existing and alternative
systems ancillary software and/or hardware;

(iv) the provision oftraining on the system for users, including the
development and evaluation of self learn and/or teaching methods or
software packages.

Technical computing equipmentis defined as computer hardware, (including
personal computers, micro computers, mini cot@Eu or mainframe
computers) using software and/or engineering applications (including design,
engineering, planning or data base programs) which are used for drafting,
planning, quality control, machine programming, NC programming and
engineering analysis

This allowance is not payable for routine or repetitive functions, or where the
system is used merely as an aid.

Clothing and equipment

(@)

(b)

(©)

Where an employee as a result of performing any duty required by the
employer, and as a result of negligence of the employer, suffers any damage to
or soiling of clothing or other personal equipment, including spectacles and
hearing aids, the employeill be liable for the replacement, repair or cleaning

of such clothing or personal equipment including spectacles and hearing aids.

An employeewill not be required to provide more than the following items of
equipment compasses, two set squgrestyactor,a 30 centimetre scaknd a
slide rule.

Where an employee is required to work in abnormal conditions as to
temperature, height, dirt, oil, wetness, danger, and the like, such reasonable
precautions must be taken by the employer as may be necessaryitaideod
employee carrying out tireduties with a maximum of safety and the employer
will reimburse the employee for the cost of purchasing the special clothing that
is required for the abnormal rditions. The provisions ahis clausedo not
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apply whee the special clothing required for the abnormal conditions is paid
for by the employer.

60.3  Travelling expenses
[60.3(a) varied byPR99263%pc 29Jan10]

(@) In addition to the provisions aflause56—Travelling, transport and fardke
following applies:

(i) if an empbyee is directed to work at a place other ttaar usual place
of employment and the raas of transport by which the employese
directed to travel offers travellérsccommodation of more than one
class, the fares whickill be payable under thidausewill be suchas to
enable the employde travel first class;

(i) an employee, should thego desire it,will be reimbursed by the
employer to the extent of ardt class return fare to thaisual place of
residence in respect of themormal place of emplogent after each
period of four weeks on distant wofks definedunless such work is
inherent in the normal work ohé establishment in which the employee
is employed;

(i) distant work means work which renders it necessary for an employee to
sleep at a placether than theiusual place of residence respect of the
employeés usual place of employment; and

[60.3(a)(iv) varied byPR998108 PR50924] PR52307] PR536874 PR551797 PR566898 PR579594
PR606567pc 01Jul1B

(iv) air travel will be either first or economy class, to be determined in
accordance with the usual policy for company personnel including
management. In the case obeomy air travel, an allowance 611.72
will be paid for each meal period that occurs during the duration of the
travel, provided that the employee did not receive a meal in flight for
each period concerned.

61. Hours of work, shiftwork, meal breaks and overtme

[60 renumbered as 61 HYR992635 varied by PR998108 PR509241 PR523071 PR536874 PR551797
PR566898PR579594PR592344PR606567

61.1 The Pllowing provisionsapply to enployees coverednger Section 3
(@) Clauses3—Ordinary hours of work andstering
(b) Clauses5—Sundays and public holidays
(c) Clause28—Overtime rates
(d) Clauses4—Shiftwork and rates
(e) Clause26—Mealand resbreaks

(H Clause27—Crib breals whenworking overtime
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61.2 In respect of employees covered under SecBiothe meal break must be not less
than 30 minutes or more than one hour and must be between the hours of 11.30 am
and 2.00 pm Monday to Friddgr day workers. The timeill be as agreed between
the employer and the majority of employees.

61.3 Morning and afternoon tea

(&) Employees are entitled to a 10 minute morning tea rest period at a time fixed
by the employer.

(b) Employeeswill be permitted without ceasing work to partake of refreshment in
the afternoon.

61.4 Overtime meal dlowance

[61.4 varied byPR998108 PR509241 PR523071 PR536874 PR551797 PR566898 PR579594 PR592344
PR606567pc 01Jullp

An employee is entitled to a meal allowance$@P.83 on each occasion that the
employee is entitled to erib break as prescribed in claud@—Crib breals when
working overtimeexcept where the employee is provided with an adequate meal
where the employer has cooking and dining facilities. This rate also applies for the
purpose of meal allowancen public holidays in accordance wittausel9.5

61.5 Sunday work

Penalty rées for Sunday work inclause 55.5 will apply with the following
amendments:

(@) a four hour minimum payment applies to employees covered utider
section; and

(b) by mutual agreement between the employer and the empboyeernd, one
day may be given for eacpublic holiday worked and the day workedll be
paid at normal rates instead of the pgnedtes for publidolidays specified in
clause55.6

61.6  Transport of employees on Sundays

The provisions oftlause28.10will apply also @ work on Sundays for employees
covered bySection 3 except for continuoushiftworkess.

61.7 Deferment of annual leave lading

An employee and employer may agree to defer payment of the annual leave loading
in respect of annual leave taken in single days| anteast five consecutive annual
leave days are taken.

61.8 Payment for time worked on a ublic holiday
(@) The provisions otlause55.6will apply with the following amendments:
() afour hour minimum applies to employees covered under Seg;tiamd

(i) by mutual agreement between the employer and the emptoyeerned,
one daymay be given for eactpublic holiday worked and the day
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(b)
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worked will be paid at ordinary rates instead of the rgpecified in
clauseb5.6
Transport of employees orpublic holidays.

The provisions otlause28.10will apply also to work omublic holidaysfor
employees covered by SectioneXcet for continuous shiftworkers.

Section4d Supervisory employees

62.

Coverage

[61 renumbered as 62 WYR992635 varied by PR997994 PR509120 PR52295]1 PR536754 PR538947
PR551677PR566768PR579874PR592189PR606414

[62(a) varied byPR53894 from 01Jan10]

62.2

62.3

62.4

104

(@)

(b)

Section 4will have the coverage set outdlause4.1(e)or 4.1(f) of clause4d—
Coverage

Section 4applies to all employees employed by employers boun8eayion4
within the coverage specified irtlause 62 in the Supervisor/trainer/
co-ordinator field as defined idauses 62.2(a)and(b) but not(c).

Supervisor/trainer/co-ordinator field includes employees who are:

(@)

(b)
(©)

responsible for the work of other employees and/or provision d@h®job
training including coordination and/or technical guidance;

responsil@ for supervision and/or training of other supervisors or trainers; or

responsible primarily for the exercise of technical skills, as defined, up to the
level of their skill and competence and who are additionally involved in the
supervision/training of dier employees.

Relationship with other provisions in the award

(@)
(b)

Parts 1 and &f this award apply to Section 4

Other than the provisions ofause23.5and60.2(a)the remaining provisions
within thisaward do not apply to Section 4

Contract of employment

(@)

(b)

The employewill in writing advise an employee covered by this part whether
the contract of employment is on a weekly, fortnightlymanthly or monthly

basis and the period as advised will resume as the frequency for payment of
wages and the period of notice or paymerdteadof notice required to
terminate the contract of employment.

Nothing in this sctionwill detract from an employé&s right to dismiss any
employee without notice for neglect of duty or misconduct.
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62.5 Conditions of employment

(@) The conditions of employméno apply to employees covered by this Section
will not be less favourable than those prescribed under the award.

(b) However, where it has been the custom to do so and the employer and
employee agree, time off with pay may be takesteadof payment for
overtime work, shiftvork or work on Sundays qublic holidays.

(c) Within one month of commencement of employment as a
Trainer/supervisor/cordinator level 1 or 2 under thisestion the employer
will provide to an employee, details of classification, detaifs tatal
remuneration and whether or not and over what period of time it inchrdes
element compensating the employaewhole or in part for overtime ovk,
shiftwork, or Sundays or publiohdays.

(d) Further upon request the employall advise an empla@e of other dtails of
the conditions of employment applicablelhe employee

62.6  Wages,classificationsand related matters

(@) The following provisions of the award apply to employees covered under
Section 4

() Clauses8.1(ay—Definitions of engineering seams andechnical field
(i) Clause45.5—Minimum wage rates table

(i) Clause46—Parttime rates

(iv) Claused7—Casual rates

(v) Schedule &-Vehicle Manufacturing Employees—Skill Level
Definitions

(vi) Clause24—Payment of wages
(vii) Clause25—Superannuation

(viii) Clause3.2—Additional definitions—Non-trades, trades and post trades

[62.6(b) varied byPR997994PR509120PR522951PR536754PR551677PR566768PR579874PR592189
PR606414pc 01JullB

(b) A Trainer/supervisor/cordinator—Level 1will be paid not less than 122% of
the rate paid (excluding leading hand allowances) to the highest technically
qgualified employee supervised or trained as caledlan accordance with
clause62.7—Method of calculation for 38 ordinary hours of work including
over award payments actually received. Provided that where the calculation is
less thar$871.70then the minimum ratwill be $871.70 The minimumaward
rate to be paid per howill be$22.94
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[62.6(c) varied byPR997994PR509120PR52295] PR536754PR551677 PR566768PR579874PR592189
PR606414pc 01Jul1B

62.7

106

()

A Trainer/supervisor/cordinator—Level 2will be paid not less than 115% of

the highest rate paid to persons supervised or trained as calculated in
accordancewith clause 62.7—Method of calculation below for 38 ordinary
hours of work including over award payments actually received. Provided that
where the calculation is less th&342.60then the minimum ratavill be
$942.60 The minimum award rate to be paid per hoilr be $24.81

Method of calculation

(@)

(b)

()

(d)

For the purposef calculating the rates iclause 62.6(b)and(c) above wages

will be calculated each quarter on the basis of the average actually received by
the adult employees during each of the kee¢hat 38 hours were worked
during the previous quarter.

The wage ratesvill be recalculated on 1 November, 1 February, 1 May, 1
August each year or over some other consistent pattern each quarter which will
not disadvantage the employees concerned. Ehewnge rates so determined

will operate from the beginning of the first pay to commence on or after the
date the recalculation is to be made.

For the purposeof calculating the rates islauss 62.6(b) and (c) above,
overtime payments and all allowances, loadings and penalty payments
provided for undeBection 2will be excluded.

An empbyee covered under Section may check the relevant payroll
record(s), shouldtheywish to, to ensure that the wage rate has been correctly
calculated.
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Schedule A Transitional Provisions

[Varied byPR991598PR50373?

Al
All
A.l.2

A.2
A2.1

A.2.2

A.2.3

General
The provisions of this schedule deal with minimum obligations only.
The provisions of this schedule are to be applied:

(@) when there is a difference, in money or percentage terms, between a provision
in a relevant transitimal minimum wage instrument (including the transitional
default casual loading) or awab@dsed transitional instrument on the one hand
and an equivalent provision in this award on the other;

(b) when a loading or penalty in a relevant transitional minimum wagjeument
or awardbased transitional instrument has no equivalent provision in this
award;

(c) when a loading or penalty in this award has no equivalent provision in a
relevant transitional minimum wage instrument or awaaded transitional
instrument; or

(d) when there is a loading or penalty in this award but there is no relevant
transitional minimum wage instrument or awdna@sed transitional instrument.

Minimum wagesi existing minimum wage lower

The following transitional arrangements apply to an empley@ch, immediately
prior to 1 January 2010:

(a) was obliged,

(b) but for the operation of an agreemdaised transitional instrument or an
enterprise agreement would have been obliged, or

(c) ifit had been an employer in the industry or of the occupations covertisby
award would have been obliged

by a transitional minimum wage instrument and/or an awaskd transitional
instrument to pay a minimum wage lower than that in this award for any
classification of employee.

In this clause minimum wage includes:

(@) a mininum wage for a junior employee, an employee to whom training
arrangements apply and an employee with a disability;

(b) a piecework rate; and
(c) any applicable industry allowance.

Prior to the first full pay period on or after 1 July 2010 the employer must p&g®0 |
than the minimum wage in the relevant transitional minimum wage instrument and/or
awardbased transitional instrument for the classification concerned.
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The difference between the minimum wage for the classification in this award and
the minimum wage iglauseA.2.3is referred to as the transitional amount.

From the following dates the employer must pay no less than the minimum wage for
the classication in this award minus the specified proportion of the transitional
amount:

First full pay period on or after

1 July 2010 80%
1 July 2011 60%
1 July 2012 40%
1 July 2013 20%

The employer must apply any increase in minimum wages in this awesntting
from an annual wage review.

These provisions cease to operate from the beginning of the first full pay period on or
after 1 July 2014.

Minimum wagesi existing minimum wage higher

The following transitional arrangements apply to an employer whicmediately
prior to 1 January 2010:

(&) was obliged,

(b) but for the operation of an agreemdmaised transitional instrument or an
enterprise agreement would have been obliged, or

(c) ifit had been an employer in the industry or of the occupations covered by this
award would have been obliged

by a transitional minimum wage instrument and/or an awasskd transitional
instrument to pay a minimum wage higher than that in this award for any
classification of employee.

In this clause minimum wage includes:

(@ a minimum vage for a junior employee, an employee to whom training
arrangements apply and an employee with a disability;

(b) a piecework rate; and
(c) any applicable industry allowance.

Prior to the first full pay period on or after 1 July 2010 the employer must pay no less
than the minimum wage in the relevant transitional minimum wage instrument and/or
awardbased transitional instrument for the classification concerned.

The difference between the minimum wage for the classification in this award and
the minimum wage in cleseA.3.3is referred to as the transitional amount.
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From the following dates the employer must pay no less than the minimum wage for
the classifiation in this award plus the specified proportion of the transitional
amount:

First full pay period on or after

1 July 2010 80%
1 July 2011 60%
1 July 2012 40%
1 July 2013 20%

The employer must apply any increase in minimum wages in this aesuéting

from an annual wage review. If the transitional amount is equal to or less than any
increase in minimum wages resulting from the 2010 annual wage review the

transitional amount is to be set off against the increase and the other provisions of
this clause will not apply.

These provisions cease to operate from the beginning of the first full pay period on or
after 1 July 2014.

Loadings and penalty rates

For the purposes of this schedule loading or penalty means a:
1 casual or paftime loading;

1 Saturay, Sunday, public holiday, evening or other penalty;

1 shift allowance/penalty.

Loadings and penalty rates existing loading or penalty rate lower

The following transitional arrangements apply to an employer which, immediately
prior to 1 January 2010:

(a) wasobliged,

(b) but for the operation of an agreenwdassed transitional instrument or an
enterprise agreement would have been obliged, or

(c) ifit had been an employer in the industry or of the occupations covered by this
award would have been obliged

by the termsof a transitional minimum wage instrument or an awazaded
transitional instrument to pay a particular loading or penalty at a lower rate than the
equivalent loading or penalty in this award for any classification of employee.

Prior to the first full payperiod on or after 1 July 2010 the employer must pay no less
than the loading or penalty in the relevant transitional minimum wage instrument or
awardbased transitional instrument for the classification concerned.

The difference between the loading or @én in this award and the rate in
clauseA.5.2is referred to as the transitional percentage.
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From the following dates the employer must pay 83 khan the loading or penalty
in this award minus the specified proportion of the transitional percentage:

First full pay period on or after

1 July 2010 80%
1 July 2011 60%
1 July 2012 40%
1 July 2013 20%

These provisions cease to operate frombiginning of the first full pay period on or
after 1 July 2014.

Loadings and penalty rates existing loading or penalty rate higher

The following transitional arrangements apply to an employer which, immediately
prior to 1 January 2010:

(@) was obliged,

(b) but for the operation of an agreemdyatsed transitional instrument or an
enterprise agreement would have been obliged, or

(c) ifit had been an employer in the industry or of the occupations covered by this
award would have been obliged

by the terms of a transiti@ minimum wage instrument or an awdased
transitional instrument to pay a particular loading or penalty at a higher rate than the
equivalent loading or penalty in this award, or to pay a particular loading or penalty
and there is no equivalent loading penalty in this award, for any classification of
employee.

Prior to the first full pay period on or after 1 July 2010 the employer must pay no less
than the loading or penalty in the relevant transitional minimum wage instrument or
awardbased transibinal instrument.

The difference between the loading or penalty in this award and the rate in
clauseA.6.2is referred to as the transitional per@agye. Where there is no equivalent
loading or penalty in this award, the transitional percentage is the raté. i

From the following dates themployer must pay no less than the loading or penalty
in this award plus the specified proportion of the transitional percentage:

First full pay period on or after

1 July 2010 80%
1 July 2011 60%
1 July 2012 40%
1 July 2013 20%

These provisionsease to operate from the beginning of the first full pay period on or
after 1 July 2014.

MAO00089



A7
A7.1

A.7.2

A.7.3

A7.4

A.8

Vehicle Manufacturing, Repair, Services and Retail Award 2010

Loadings and penalty rates no existing loading or penalty rate

The following transitional arrangements apply to an employer not covered by
clauseA.5 or A.6 in relation to a particuldoading or penalty in this award.

Prior to the first full pay period on or after 1 July 2010 the employer need not pay the
loading or penalty in this award.

From the following dates the employer must pay no less than the following
percentage of the loadjror penalty in this award:

First full pay period on or after

1 July 2010 20%
1 July 2011 40%
1 July 2012 60%
1 July 2013 80%

These provisions cease to operate from the beginning of the first full pay period on or
after 1 July 2014.

Former Division 2B employers

[A.8 insertedby PR50373%pc 01Jani]L

A8.1

A.8.2

A.8.3

A.8.4

A.8.5

A.8.6

This clause applies to an employer which, immediately prior to 1 January 2011, was
covered by a Division 2B State award.

All of the terms of a Division 2B State award applying to a Division 2B employer are
continued in effect until the end of the full pay period commencing before
1 February 2011.

Subject to this clause, from the first full pay period commencing on or after
1 February 2011 a Division 2B employer must pay no less than the minimum wages,
loadings and penalty rates which it would be required to pay under this Schedule if it
had been a national system employer immediately prior to 1 January 2010.

Despite clausé.8.3, where a minimum wage, loading or penalty rate in a Division
2B State award immediately prior to 1 February 2011 was lower than the
corresponding minimum wag loading or penalty rate in this award, nothing in this
Schedule requires a Division 2B employer to pay more than the minimum wage,
loading or penalty rate in this award.

Despite clausé\.8.3, where a minimum wage, loading or penalty rate in a Division
2B State award immediately prior to 1 February 2011 was higher than the
corresponding minimum wage, loading or penalty rate in this award, nothing in this
Schedulerequires a Division 2B employer to pay less than the minimum wage,
loading or penalty rate in this award.

In relation to a Division 2B employer this Schedule commences to operate from the
beginning of the first full pay period on or after 1 January 20tilc@ases to operate
from the beginning of the first full pay period on or after 1 July 2014.
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Schedule B Vehicle Industry RS&Rd Skill LevelDefinitions

[Varied byPR991598PR506970PR538947PR540169

B.1

B.2

112

Vehicleindustry RS&Rd employe&d Level 1 R1 (entry)

An employee at &vel 1 is an employee who has undertaken little ofonmal or
informal training. A level 1 employee may be undertaking up to 38 hours of
induction training. The induction training may include inforimaton the enterprise,
conditions of employment, introduction to supervisors and fellow workers, training
and career path opportunities, plant layout, work and documentation procedures,
occupational health and safety, equal employment opportunity andtyquali
control/assurance.

An employee at this level would acquire/possess skills relevant to the performance of
routine duties essentially of a manual nature and to the level of their training:

1 performs general labouring and/or cleaning duties;

1 has basiaumeracy skills;

1 exercises minimajudgment

1 works to defined procedures and under direct superviaiah;

1 may be undertaking structured training so as to enable the employee to progress to
a higher level.

Classifications contained within Level 1 R1
1 Carcleaner/washer

1 Workshop cleaner

1 Car polisherby hand

1 Detailer—other

1 Driveway attendant

1 Office cleaner

1 Parking attendant

1 Process worker

1 Tradespersds assistant (see altevel 2

1 Employee not elsewhere prescribas contained in clauses 10 and 11 in previo
award

Vehicleindustry RS&Rd employeed Level 2 R2

An employee at evel 2 is an employee who has completed up to three months
structured training to enable an employee to attain/possess job skilEnteievasks
performed at thiseveland to the levebf their training:
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1 works under direct supervision either indivally or in a team environment;
1 has some oralral written communication skills;

f can distinguish where a minor fault/error is made and undertagie baality
control of own work;

7 is responsild for the quality of own workubject to routine supervision;
1 has some input to job planning;

1 can work fromsimple instructions;

1 has some basic custonsarviceskills;

1 performs basic maintenance tasks;

1 has basic knowledge of the range efsces offeredby the business;
1 has simple numerical equipment skills; and

1 may use selected hand tools.

Classificationscontained within Level 2 R2

1 Battery repairer

1 Brake servicerfirst six months

1 Driver of courtesy car or vehicle in relation to sales or sales promotiam the
course of registration, collection from or delivery to custemeshicles up to and
including makers capacity of thremnnes

1 Exhaust repairersHirst six months

1 Grinder and/or buffer metatusing a portable machine

{ Lubritorium attendant

1 Operator @ warming mill

1 Operator detreading, buffing, gougirejc.

1 Roadhouse attendant, when required to cook take away meals only
1 Spring service worker

1 Tradespersds assistant (sedsoLevel I)

1 Tyre fitter
Vehicleindustry RS&Rd employeed Level 3 R3

[B.3 varied ly PR53894 7rom 01Jan10]

An employee at thisevel has completedight modules of a nationally accredited
RS&R Certificate or equivalent training and uses skills abovieathan emplgee at
Level R2.
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A Level R3 employee would be expected to have the job skills relevant to the tasks
performed and would work with only general supervision of daily datneito the
level of their training:

7T where appropriate use a variety of power and haonts and/or other equipment
necessary to carry bthe relevant tasks;

1 possesssgoodoral andbr written communication skills;

1 is responsible for quality of own woskibject to routine supervision;
1 plans own work in consultation with supesur;

1 requires only general job instruction;

1 possesses customer service skills;

1 performs basic maintenance tasks;

1 acquires multiple manual skills;

1 may use varios materials handling equipment;

1 has fault finding skills;

1 maintains simple numerical recordsrraomputeequipment;

1 can assist with otthejob instruction in conjaction with general supervision;
7 uses some basic neg@tion skills in service areas;

1 basic inventory controlsind

T receiving, despatching, distributing, sorting, checking, packing, (other than
repditive packing in a standard container or containers in which such goods are
customarily sold), documenting and recordim@oods, materials and components.

Classifications contained within Level 3 R3
1 Assembler—accessories

1 Assembler—body shop

1 Detailer (aglefined)

1 Machinist(metal}—2nd class

1 Operator in charge of extruder

1 Operator mainly engaged examining tyres prior to repairgigeading, recapping
or lugging

1 Operator repairing and/or building up and/or retreadingaandtapping used in:
1 aeroplaneytres (for reuse on aeroplanes); and

1 tyres other than as referred to above
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1 Operator relugging earth mover and/or gnaand/or tractor tyres by hand

1 Operator engaged in moulding or curing of retreaded, rebuilt, recapped or relugged
tyres in:

f unit heaters
{ autoclaves
1 Painter—brush and/or spray on mechanical chassis components
1 Paint shop assistant
1 Polisher/cutter using buff or wet and dry rubber
{ Service receptionistnot being a tradesperson
1 Steam cleaner and/or proof coater
{ Storeperson-first 12 months
1 Wheelaligner—not being a tradesperson but having up to six months experience

1 Wheel builder and/or repairemot being a tradesperse-first six months
experience

1 Wrecker—automotive
B.4  Vehicleindustry RS&Rd employeed Level 4 R4
[B.4 varied byPR53894from 01Janl10¢orrected by?R540169rom 01Jan1]

An employee at this level performs work above and bdybe skills of aremployee
at Level R3 and would normally have completed 16 modules of a nationally
accredited RS&R Certificate or equivalent training.

A retail employee will be qualified to perform work within the duties and functions
of an aubmotive parts salesperson ethmotor vehcle andor agricultural vehicle
salesperson with less than six mohtesperience; salesperson othand aconsole
operator.

An employee required to work to the level of their training:

1 works under general supervision, either individuallynon team envonment;
1 exercises discretion within tirdevel of skills and training;

f understands and is remmsible for quality of own work;

1 possessscompetent coimunications and written skills;

fintermediate key board skills;

7 licensedand certified fodift driving;

9 customer relation skills;
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finventory and store control including: licensed operation of all appropriate
materials handling equipment; use of tools and equipment within the scope (basic
nontrades maintenance); computer operation at a higtet than that foa Level
3 employee;

f assists in the provision of elejob training in conjuntton with supervisor or
trainer;

1 possessssales kills appropriate to this level;
1 has cash regist and console operation skills; and

fTwhere applicable computeperation ata higher level than that of aelel R3
employee.

Classifications contained vithin Level 4 R4

1 Bodymaker—2nd class

1 Brake servicer-after six monthsexperience
1 Console Operator

1 Driver of courtesy car or vehicle in relation to sales or satemotion or in the
course of registration, collection from or delivery to custemwehicle with
makefs capacity over 3 tonnes

1 Exhaust repairerafter six months

1 Motorcycle assembler

1 Roadhouse attendant if engaged primarily tdkamtber than take away fde
1 Radiator repairer-other

1 Wheel aligner—other than dradesperson, after six months

1 Wheel builder, repairerafter six months

1 Automotive parts salespersetother

1 Motor vehicle and/or agricultural vehicle salesperstess than six months
experience

1 Salespeson—other

1 Storepersor-more tharl2 months experience
1 Driveway attendant operating a console

1 Storeperson and packer

1 Windscreen fitter and/or repairer
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Vehicleindustry RS&Rd employeed Level 5 R5

A repar and service employee at thisvel performs work abovand beyond the
skills of an employee at dvel R4 and would have 20 modules of a nationally
accredited RS&R Certifate or equivalent training. Aevel R5 employee is required
to work to the level of their training

A retail employee at this level will beuglified to perform work of an experienced
aubmotive spare parts salesperson:

{ requires minimum supervision;
1 possesses technical job skills within the level of their tngni
1 works from detded instructions and procedures;

{ co-ordinates work in a teamenvironment or works indivigally under limited
supervision;

1 exercises discretion within tirdevel of skills and training;

{ assists in the provision of etfie-job training in conjunction with tradpsrsons and
supervisor/trainers;

1 may prepare reports amgterpret written informaon relevant to tasks performed,;
7 understands and is rempsible for quality of own work;

1 possesses competenhomunications and written skKills;

1 possesses technical job skilghin their level of training;

1 possesses customantact skillso perform tasks at this level;

T undertakes specialist troubleshooting, problem solving aashtenance skills at
this level;

1 has multiple manual skilts
{ can use releant tools and equipment;

f can operate numerical/computer equipment supphesiles, distributionrepair,
servicing andelevant to tasks at this level; and

1 has adequate negotiating skills in sales and services to perform tasks at this level.
Classificationscontained within Level 5 R5

1 Automotive parts salespersefexperienced

1 Automotiveservicer or checker

1 Radiator repairer1st class

MAO00089 117



B.6

Vehicle Manufacturing, Repair, Services and Retail Award 2010

Vehicleindustry RS&RJ tradesperson or guivalent Level | R6

[B.6 varied byPR50697(pc 15Feb11PR54016%pc01Aprl]]

118

An employee at this level is an employee who holds a Trade Certificate,
Tradesperson’ s Rights Certificate or

achieved though Australian apprenticeship arrangements as prescribed by the
National Quality Council in the Australian Qualifications Framework Qualifications

Issuance Policy

An employee at this level performs work above and béyba skills of an employee
at LevelR5 andto the level of their training:

1 assists in the provision of etme-job training in conjunction with
supervisors/trainers

7 works under limited supervision either indivally or in a team environment;
1 plans the work of others andiges the work planing problems;

1 is responsible for the quality of their awwork;

1 exercises discretion within the scopietasks performed at this level;

1 possesesgood communication skills;

1 has keyboard skills relevant toetbasks performed at this level;

7 understandsind appes quality control techniques; and

fis ale to inspect products and/or materials for conformity with established
operational standards.

Classificationscontained with Level | R6
1 Automotive electrician

1 Automotive engine reconditioner

1 Automotiveparts interpreter

1 Bodymaker—1st class

1 Brake mechanic

1 Electroplater1st class

1 Fitter and/or turner

1 Instrument mechanieautomotive

1 Machinist (meta)—1st class

1 Motorcycle or motor scooter mechanic

1 Motor mechanic
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1 Painter

1 Panel beater
1 Signwriter

{1 Trimmer

f Motor Vehicle and/or agriculturavehicle salesperson more than six months
experience.

 Welder

1 Wheel aligner

1 Wheel builder and/or repairer
B.7 VehicleIndustry RS&Rd tradesperson or equivalent Level Il R7
[B.7 insertecby PR538947ppc 08Aug13}

An amployee at this level is an employee who tolds a Trade Certificate,
Tradespersan $ Rights Certificate or equivalent, nationally accredted training atthe
Cettificate |1l qualificaton (Level R6 at B.6) adieved through Australian
apprerticesips arrangements as presribed by the National Quality Council in the
AustalianQualifications Framework Qualifications IssuancePoli cy.

In addtion, the employee will hold a Cettificate IV (AQF Level 4) automotive
gualification from the National Automotive, Retail, Service and Rpair Training
Padage qualifications:

1 Automotive Medhanical Diagnosis

1 Automotive Medanical Overhauing

1 Automotive Bady Repair Tedhnology
1 Automotive Hectical Technology

1 Automotive Motorsport Technology
 Automotive Peformance Enhancement

An employee at this level is required by the employer, asthe principa function of

empoyment asdetermined by the employer, to perform tedhnical diuties above and
beyond the skill s of anemployee atR6 to thelevel of their training, and will possess
high level technical and theoretical knowledge axd concets of motor vehicle

tedhnology with in-depth knowledge andskill in some areas.

Typicaltasksindude but arenot limitedto:
7 diagnosing and evaluating multiple complex vehicle faults;
{ undertaking vehicle repair and fault finding actionsto a dfined standard;

{ underganding, interpreting and communicating technical data;
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1 high level communications skills that enableeffective canmunication &rossthe
business andxéernally;

T regonsibility for own ouputs and that of others where adrice and dection is
provided;

1 asgstance with coordinating work flows and resourcesall ocations within a team
environment;

{ asgstance in the mentoring of tedwical skills to sewice cetre staff and
apprertices; and

1 providing a leadrole inworkforcetraining development.
Classificationscontained within Level Il R7

1 MasterTechnician

1 Automotive Tednical Advisor

1 Performance Tecdhnical Advisor

1 Automotive Workshop Technical Advisor

1 Automotive Mader Diagnostic Tecdhnician

1 Workshop Tednical Advisorfor Panel and Paint
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Schedule @ Vehicle Manufacturing Employee® Skill Level Definitionsd

Trades, Nontrades and Psttrades

[Varied by PR991598 Schedule &-Vehicle Manufacturing EmployeesSkill Level Definitions renamed as
Vehicle Manufacturing EmployeesSkill Level Definitions—Trades, Noftrades and &sttrades and varied by
PR99263%pc 29Jan10varied byPR99454Y

Cl
C1l1

C1lz2

V10 Vehicle industry/production employee Level 1

A Vehicle industryproductionemployee—Level lis an employee undertaking up to

38 hours induction training which may include information on the enterprise,
conditions of employment, introduction to supervisors and fellow workers, training
and career path opportunities, gldayout, work and documentation procedures,
occupational health and safety, equal employment opportunity and quality
control/assurance.

An employee at this level performs routine duties essentially of a manual nature and
to the level of their training:

(@) performsgeneral labouring and cleaning duties;
(b) exercises minimajudgment

(c) works under direct supervision; and

(d) is undertaking structured training so as to enable them to work lagWwé2.
Classificationsat Level V1:

1 Assembler, cushion and squab includipgrsg frame
1 Dipper solder or tin

1 Degreaser at liquid or vapour bath

1 Electroplater—3rd class

1 Garage attendant

1 Greaser and/or oiler

1 Grinder using fixed gear

1 Heat treat attendartfirst three months

{ Janitorand/orconvenience attendant

1 Machinist (metah—3rd class

{ Packer other than as defined

{ Paster trim

1 Paintshop assistant

9 Pickler
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1 Plastics developer (b) second class (2) first merglperience
1 Pleat stuffer

{ Press operators assistant

1 Shotand/orsand blast operator

1 Spring coil machinist not required to setmpchine

1 Washer using phenyl etc.

C.2 V208 Vehicle industry/production employee Level 2

C.2.1 A Vehicle industryproduction employee—Level 2 is an employee who has
completed up to three months structured training so as to enable the employee to
perform work within thescope of this level.

C.2.2 An employee at this level performs work above and beyond the skills of an employee
atLevel V1 and to the level of their training:

(@) works under direct supervision either individually or in a team environment;

(b) understands and undertakdsasic quality control/assurance procedures
including the ability to recognise basic quality deviations/faaltst

(c) understands and utilises basic stat&dtprocess control procedures.

C.2.3 Indicative of the tasks which an employee at this level may perfoenttre
following:

(a) repetition work on automatic, semiautomatic or single purposes machines or
equipment;

(b) assembles components using basic written, spoken and/or diagrammatic
instructions in an assembly environment;

(c) basic soldering or butt and spot weldingllskor cuts scrap with oxyacetylene
blow pipe;

(d) uses selected hand tools;
(e) boiler cleaningand

() maintains simple records.
Classifications at Level V2:

1 Assembler when not on line
1 Concrete worker

1 Casemakerand/orrepairer

1 Dogman

9 Drier
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1 Furnace person otherah on cupola

1 Grinder using portable machifeundry
1 Guillotine machinist

 Packer as defineid clause3.1

1 Pressoperator light

1 ProcessNorker

1 Sewingmachinist

1 Spring coiling machinist required to set m@achine
1 Spring makerequired to set umachine
1 Tradespersonassistant

1 Welder—electric spot and buff

1 Vyceman

1 Wood machinist-2nd class

V30 Vehicle industry/production employee Level 3

A Vehicle industy/production employee—Level 3 is an employee who has
completed12 skill units and four knowledge units towards the vehicle industry

certificate, or nationally accredited equivalent training so as to enable the employee

to perform work within the scope dfis level.

An employee at this level performs work above and beyond the skills of an employee

at V2 and to the level of their training.
(a) isresponsible for the quality of their own work subject to routine superyision

(b) works under routine supervision eithadividually or in a team ensonment;
and

(c) exercises discretion within their level of skills and training.

Indicative of the tasks which an employee at this level may perform are the

following:
(a) operates flexibly between assembly stations;

(b) operates machinery and equipment requiring the exercise of skill and
knowledgebeyond that of an employee atuel V2;

(c) nontrade vehicle industry skills;
(d) basic tracing and sketching skills;

(e) receiving, dispatching, distributing, sorting, checking, packing (othem tha

repetitive packing in a standard container or containers in which such goods are
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(f)
(9)
(h)
()
()

(k)
()
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ordinarily sold), documenting and recording of goods, materials and
components;
basic inventory control in the context of a production process;
basic keyboard skills;
advaned soldering techniques;
boiler attendant;

operation of mobile equipment including fdits, hand trolleys, pallet trucks,
(overhead cranes and winch operation);

ability to measure accurately;

assists one or more tradespersamst

(m) welding which requires the exercise of knowledge and skills abewel V2.

Classifications at Level V3:

1 Air hammer operator

1 Assemblemlnd/orwirer tractor and assembler etc.

1 Band sawyer

1 Boiler attendant or fireman

1 Cold setter

9 Dismantler

1 Driller of body paels

1 Electric machine cutter trim

1 Electroplater second class

{1 Furnaceperson foundry

1 Grinder other than in assembly plant

1 Heat treatment attendant

1 Machinist—2nd class

1 Machine setter other

1 Material chaser

1 Moulder

1 Painter on prime coats other than in assemlagt, on floors, chassistc.

9 Paintets wet rubber
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1 Plastics developer2nd class
 Polisher

1 Press operator over 250 tonnes
1 Slinger

 Solder other

1 Spring maker by hand

1 Stopper up

{ Storeworker or packer

V40 Vehicleindustry/production employee Level 4

A Vehicle industryproduction employee—Level V4 is an employee who has
completed16 <ill units and 14 knowledge units towards the vehicle industry
certificate, or equivalent nationally accredited training so as to enable the employee
to perform work within the scapof this level.

An employee at thikevel performs work above and beyond the skills oémployee
at V3 and to theevel of their training:

(@) works from complex instructions and procedures;
(b) assists in the provisions of on the job training to a limited ekegr

(c) co-ordinates work in a team environment or works individually under general
supervisionand

(d) is responsible for assuring the quality of their own work.

Indicative of the tasks which an employee at this level may perform are the
following:

(&) usesprecision measuring instruments;
(b) machine setting, loading and operation;
(c) rigging (certificated);

(d) inventory and store control including;

(e) licensed operation of all appropriate materials handling equipment including
driver GVM up toeighttonnes;

(f) use of toolsand equipment within the scope (basic fi@ies) maintenance;
(g) computer operation at a level higher than that of an employesvalV3;
(h) intermediate keyboard skills;

(i) basic vehicle industry and fault finding skills;
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() performs basic quality checks on therw of others;

(k) licensed and certified for fofkft, engine driving and crane driving operations
to a level higher thahevel V3; and

() has a knowledge of the employepperation as it relates pooduction process
Classifications at Level V4:

1 Annealerandor case hardener

1 Assemblerand/orwirer chassis

1 Assembler of bodies or parts when on line

1 Body make+—2nd class

1 Boiler attendant

7 Crane driver

1 Dent knocker

1 Die setter press

1 Fork-lift driver, mobile crane driver amdtiver of motor vehicle up to eighbnnes.
1 Grinder using portable machine assembly plant

1 High stack operator

1 Metal finisher

1 Painter on prime coats vehicle assembly plants

1 Rigger

1 Solderer on the line

1 Spotterand/ortoucher up

1 Squab or cushion maker

1 Trimmer sectional

1 Welder other than tradesing oxy etc.

V508 Vehicleindustry tr adespersod Level 1 & Production systems
employe& Level 5

Vehicle industry tradespersor® Level 1

(@) A Vehicleindustrytradesperson-Level 1is an employee who holdsteade
certificate ortradespersds rights certificate inone of the electrical/electronic,

mechanical or fabrication vehicle industry streams and is able to exercise the

skills and knowledge of that trade.

MAO00089



Vehicle Manufacturing, Repair, Services and Retail Award 2010

(b) An Vehicle ndustry tradesperser-Level 1 works above and beyond an
employee at V4 and to theJel oftheir training:

(i)

(ii)
(iii)
(iv)
(v)

(Vi)
(vii)
(viii)

understands and applies quality control techniques;
exercises good interpersonal, communications skills;
exercises kyboard skilldhigher thanLevel V4;
exercises discretion within the scope of this grade;

performs work under limited supesion either individually or in a team
environment;

operates all lifting equipment incidental to their work;
perform nontrade tasks incidental to their worknd

performs work which while primarily involving the skills of the
employees tradeis incidenal or peripheral to the primary tasks and
facilitates the completion of the whole task. Such incidental or peripheral
work would not require additional formal technical training.

C.5.2 Vehicleindustry production systememployeed Level 5

(@) A Venhide industry production systemsemployee—Level 5is an employee

(b)

(©)

who,

while still being primarily engaged in vehicle industry/production work

applies the skills acquired through the successful completion of a trade
certificate level qualification in the production, distrtion, or stores functions
according to the needs of the enterprise.

A Vehicle industry production systems employdeevel 5works above and
beyond an employee at V4 and to the level of their training:

()

(ii)
(iii)
(iv)
(v)

understand and applies quality control techniques;
exercises good interpersonal communications skills;
exercises discretion within the scope of this grade;
exercises keyboard skills at a level higher than &

performs work under general supervision either individually or in a team
environment.

Indicative of the tasks which an employee at this level may perform are as

follows:

(i) approves and passes first off samples and maintains quality of product;

(i)  works from production drawings, prints and plans;

(i) operates, sets up and adjusts all production machinery plart
including production process welding to the extent of training;

(iv) can perform a range of vehicle industry maintenance functions including;
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(v)

(Vi)
(vii)
(viii)
(ix)

()

(xi)
(xi)

(xiii)

removing equipment fastenings including use of destructive cutting
equipment;

lubrication of production equipment
running adjustments to production equipment;
operates all lifting equipment;

basic production scheduling and materials handling within the scope of
the production process or directly related functions within raw
materials/finished goods locations in gamction with technicians;

understands and applies computer techniques as they relate to production
process operations;

first class engine drivergertificate;

high level stores and inventory responsibility beyond the requirements of
an employee dtevel V4;

assists in the pwision of onthejob training in conjunction with
tradespersons and traineasid

(xiv) has a good knowledge of the employers operations as it relates to the

production process.

Classifications at Level V5:
1 Automotive electrician

1 Bodymaker—1st class

1 Boilermaker

1 Cabinet maker

1 Carpenter

1 Die setter when working on try outs
1 Electrical fitter

1 Electrician—special class
1 Electroplater—1st class

1 Fitter and turner

1 Heat treater

1 Jigmaker

1 Machinist—14 class

1 Motor mechanic
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f Motor tuner and tester

1 Motor body developer

{ Painter

 Patternmaker

1 Plastics developer first class
1 Plumber

1 Refrigerator mechanic

1 Signwriter

1 Smith tradesperson

1 Springmaker

{ Tradesperson marker off
 Trouble chaser

{ Trimmer

 Welder

91 Wood machinist-1st class

V60 Vehicle industry tradesperso® Level Il & V ehicle
industry/techniciand Level |

Vehicleindustry tradespersord Level Il

(@ A Venhicle industry tradesperson-Level 1l is a tradesperson who has
completed the following training requirements:

() three appropriate modules in addition to the traingguirenents of the
Level V5

(i) three appropriate motks towards a National Diploma;

(i) three appropriate modules towards a National Advanced Diploma;
(iv) equivalent; or

(v) anominal 120 hours training towards the abguwalification.

(b) A Vehicle industry tradesperson-Level |l works above and beyond a
tradesperson dtevel V5 and to the level of their skills and competence and
training performs work within the scope of the level:

(i) exercises the skills attained through satisfactory completion of the
training prescribedor this classification or equivalent;

(i) exercises discretion within the scope of this grade;

MAO00089 129



Vehicle Manufacturing, Repair, Services and Retail Award 2010
(i) works under general supervision either individually or in a team
environment;
(iv) understands and implements quality control techniques;
(v) provides trades guidance andiatance as part of a work teaamd

(vi) exercises trade skills relevant to the specific requirements of the
enterprise at a level higher than Vehieidustrytradesperson Level |

C.6.2 Vehicleindustry/techniciand Level |

C.7

C7.1

130

(& An employee who has the equivalent levdl teaining of a Level V6
tradesperson or equivalent so as to enable the employee to apply skills within
the scope of this level. The skills exercised by the Technrielavel | are in
the technical fields as defined by tlaward including drafting, planng or
technical tasks requiring technical knowledge.

(b) At this level the employee is engaged on routine tasks in the technical fields.

V70 Vehicleindustry tradesperso® Level lll & Vehicle
industry/technicianLevel Il

Vehicleindustry tradesperson Level 111 special class

(@) A Vehicleindustrytradespersoen-Level Il means apecial classengineering
tradesperson ohigher engineering tradesperson who has completed the
following training requirement:

(i) six appropriate modules in addition to the training requirementhe
Level V5;

(i)  six appropriate modules towards a National Diploma;

(iif) six appropriate modules towards a National Advanced Diploma;
(iv) a higherengineeringradesperson apprenticeship;

(v) equivalent; or

(vi) anominal 240 hours training towards the abgualification.

(b) A Vehicle industry tradespersea-Level Il works above and beyond a
tradesperson atevel V6 and to the level of their skills, competence and
training performs work within the scope of the level:

(i) is able to exercise the skills attained through satisfactomypletion of
the training prescribed for this classification or equivalent;

(i)  provides trade guidance and assistance as part of a work team;

(i) assists in the provision of training, in conjunction with supervisors and
trainers;

(iv) understands and implements dtyatontrol techniquesand
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(v) works under limited supervision either individually or in a team
environment.

Indicative of the tasks which an employee at this level may perform are as
follows:

(i) exercises high precision trade skills, using various materialsorand
specialised techniques;

(i) performs operations on ao@puter Aided DesignComputer Aided
Manufacturing (CAD/CAM)terminal in the performance of routine
modifications to Numeric Control/Computer Numeric Control
(NC/CNQ) programsand

(i) high voltage switching
Vehicleindustry techniciand Level Il

(i)  Vehicle industry technician—Level 1l means an employee who has
equivalent level of training to a Vifadesperson or equivalent so as to
enable the employee to apply skills wittime scope of this level. The
skills exercised by the Technician Level Il are in the technical fields as
defined by this award including drafting, planning or technical tasks
requiring technical knowledge.

(i) At this level the employee is required to exergigggmentand skill in
excess of thatequired at V6 under the supervision of technical or
professional staff.

C.8 V80 Vehicle industry tradesperso® Level IV & Vehicleindustry
techniciand Level Il

C.8.1 Vehicle industry tradesperson Level \§ special class

(@)

(b)

A Vehicle industrytradespersohevel IV means apecial class tradesperson
who has completed the following training requirement:

() three appropriate modules in addition to the requirementheofevel
V7,

(i) nine appropriate modies towards a National Diploma;

(i) nine appropriate modules towards a National &wbed Diploma,;
(iv) an AQF Level 4 National Certificate;

(v) equivalent; or

(vi) anominal 360 hours training towards the abgwalification.

A Vehicle industry tradesperson Level P£special class works above and
beyond an employee aevel V7 and to the level of theskills, competence
and training performs wkrwithin the scope of the level:
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() exercises the skills attained through satisfactory completion of the
training prescribed for this classification or equivalent;
(i) is able to provide trade guidance and assistasgart of a work team;

(i) assists in the provision of training in conjunction with supervisors and
trainers;

(iv) understands and implements quality control technicpred;

(v) works under limited supervision either individually or in team
environment.

(c) Indicative d the tasks which an employee at this level may perform are as
follows:

() works in machines or equipment which utilise complex
electric/electronic circuitry

(i) and/or hydraulic/pneumatic controls or a combination thereof;

(i) works on instruments which make up @mplex control system which
utilises some combination of electrical, electronic, mechanical or fluid
power principles;

(iv) applies advanced computer numerical control techniques in maghining
cutting welding or fabrication;

(v) exercises intermediate CAD/CAM dkilin the performance of routine
modifications to programs;

(vi) works on complex or intricate interconnected electrical circaitd;
(vii) works on complex radio/communication equipment.
(d) Vehicleindustry techniciand Level Il

(i)  Vehicle industry technician—Level Ill means an employee who has
equivalent level of training to bevel V8 Tradesperson or equivalent so
as to enable the employee to apply skills within the scope of this level.
The skills exercised by the Vehidledustrytechnician—Level Il are in
the technickfields as defined by thiaward including drafting, planning
or technical tasks requiring technical knowledge.

(i) At this level the employee is engaged in detailed drafting and/or planning
or technical duties requiringdgmentand skill in excess of a tegitian
atLevel V7 under the supervision of technical staff or professional staff.

C.9 V90 Vehicleindustry tradesperso® Level V & Vehicleindustry
techniciand Level IV

C.9.1 Vehicleindustry tradesperso® Level V

(@) A Vehicle industrytradesperser-Level V who has completed the following
training requirement:

132 MAO00089



(b)

()

Vehicle Manufacturing, Repair, Services and Retail Award 2010

(i) 12 modules of a National Diploma;
(i) 12 modulef a National Advanced Diploma; or
(i) equivalent.

A Vehicle industry tadesperson-Level V works above and beyond a
Tradesperson dtevel V8 and to the level fotheir skills, competence and
training performs wdk within the scope of the level:

() undertake quality control and work organisation at a level higher than
Level V8;

(i) provides trade guidance and assistance as part of a work team;

(i) assists in the provisionfaraining to employees in conjunction with
supervisors/trainers;

(iv) works under limited supervision either individually or in a team
environment;

(v) prepares reports of a technical nature on specific tasks or assignments as
directed,;

(vi) exercises broad discretiomthin the scope of this level;
(vii) operates lifting equipment incidental to their woakd
(viii) performs nortrade tasks incidental to their work.

The following indicative tasks which an employee at this level may perform
are subject to the employee having appiedp trade and postade training to
enable the employee to perform the particiidrcative tasks:

() working on combinations of machines or equipment whighise
complex electricalelectroni¢ mechanicabr fluid power principles;

(i) working on instrumets which make up a complex control system which
utilises some combination of electrical, or electronic, mechanical or fluid
power principles and electronic circuitry containing complex digital
and/or analogue control systems utilising integrated circuitry;

(i) applies computer integrated manufacturing techniques involving a higher
level of computer operating and programming skills than for V8;

(iv) working on various forms of machinery and equipment which are
electronically controlled by complex digital and/or amgie control
sydems using integrated circuitry;

(v) a Vehicle industry tadesperson-Level V works above and beyond a
tradesperson dtevel V8 and the level of their skills, competencies and
training performs work with the scopetbis level;

(vi) provides technidaguidance or advice within the scope of this level,
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(vii) prepares reports of a technical nature on specific tasks or assignments
within the employees skills and competencies;

(viii) has an overall knowledge and understanding of the operating principle of
the systemand equipment on which the tradesperson is required to carry
out their task;

(ix) assists in the provision of etmejob training in conjunctionwith
supervisors and trainers;

(x) operates lifting equipment incidental to their woakid
(xi) performs nortrade taskencidental to their work.

The following indicative tasks which an employee at this level may perform
are subject to the employee having appropriate trade andradsttraining to
enable the employee to perform the particiidrcative tasks:

(i) through a gstems approach is able to exercise high level diagnostic skills
on complex forms of machinery, equipment and instruments which
utilise some combination of electrical, electronic, mechanical or fluid
power principles;

(i) set up, commission, maintain and ogeraophisticated maintenance,
production and test equipment and/or systems involving the application
of computer operating skills at ligher level than a Vehiclendustry
tradesperscer-Level 1V;

(i) works on various forms of machinery and equipment electribpica
controlled by complex digital and/or analogue control systems using
integrated circuitryand

(iv) works on complex electronicgrstruments communications equipment
or control systems which utilise electronic principles and electronics
circuitry containirg complex analogue and/or digital control systems
using integrated circuitry.

Vehicleindustry techniciand Level IV

(i)  Vehicle industrytechnician—Level IV means an employee who has the
level of training of a V9 Vehiclendustry tradesperser-Level V or
equivakent so as to enable the employee to apply skills within the scope
of this level.

(i)  The skils exercised by th&ehicle industry ¢chniciar—Level IV are in
the technical fields as defined by tlisard including drafting, planning
or technical tasks requirirtgchnical knowledge.

(ii) At this level the employee is engaged in detail drafting and/or planning
and/or technical duties requiringdgmentand skill in excess of that
required of a technician at V8 under the supervision of technical and/or
professional stéf
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C.10 V100 Vehicleindustry tradespersor® Level VI & Vehicleindustry
technician Level V

C.10.1

C.11
C111

C.12

Vehicleindustry tradespersor® Level VI

(@)

(b)

A Vehicle industry tradesperser-Level VI means a tradesperson who has
completed:

() a National Diploma;

(i) 15 modules or 2nd year pdmne of an Advanced Diploma; or
(i) equivalent.

Vehicleindustry techniciand Level V

() A Vehicleindustrytechniciar—Level V means an employee who has the
level of training and skills of a V10 Vehicledustry tradesperson-
Level VI or equivalent so as to enable tingpdoyee to apply skills within
the scope of this level. The skills exercised by Yehicle industry
technician—Level V are in the technical fields as defined by this Award
including drafting, planning or technical tasks requiring technical
knowledge.

(i) At this level the employee is required to exergisggmentand skKill in
excess of that required at Level V9.

V118 Vehicleindustry engineering associat® Level |

A Vehicle industryengineeringassociate-Level | means an employee who works
above and beyond a taucian at Level V10 and has successfully completed third
year partime (or 22 modules) of an Advanced Diploma or equivalent and is
engaged in:

(@)

(b)

making of major design drawings or graphics or performing technical duties in
a specific field of engineeringaboratory or scientific practice such as research
design, testing, manufacture, assembly, construction, operation, diagnostics
and maintenance or equipment facilities or products, including computer
software, quality processes, occupational health aretysahd/or standards

and plant and material security processes and like work; or

planning of operations and/or processes including the estimation of
requirements of staffing, material cost and quantities and machinery
requirements, purchasing materials cmmponents, scheduling, worktudy,
industrial engineering and/or materials handling process.

V1208 Vehicleindustry engineering associaté® Level ll

C.12.1 A Vehicle industryengineeringassociate—Level Il means an employee who works
above andbeyond a Vehicleengneering associateLevel | and has successfully
completed an Advanced Diploma or equivalent and is engaged in:
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(a) performing drafting, planning or technical duties which require the exercise of
judgment and skill in excess of that required by Vdehicle engineeng
associate-Level [; or

(b) possesses the skills of\&ehicle engineering associatdéevel |in a technical
field and exercises additional skills in a different technical field as defined.

C.13 V130 Vehicleindustry leadingtechnicalofficer & Principal
engineering trainer/ supervisor/co-ordinator

[C.14 renumbered as C.13¢ PR99454 7 rom 01Janl10]

C.13.1 A Vehicle industryleadingtechnical officer means an employee who works above
and beyod anVehicle industryengineeringassociate—Level Il at Level V12 and
has successfully completed seven modules in addition to the Advanced Diploma or
equivalent. An employee atevel V13 is able to perform or eordinate work in
more than one engineerirggientific or technical field as defined, or performs duties
in a technical, engineering or scientific field which requires the exerciselginent
and/or skill in excess of that required o¥ahicle industryengineering associate
Level II.

(&) Principal engineering trainer/ supervisor/co-ordinator

(i) A Vehicle industry principal trainersupervisor¢o-ordinator means a
trainevsupervisorto-ordinator who has completed an Advanced Diploma
of which 15 modules are supervision/training modules or equivalent and
whowhen engaged in this level:

7 possesses a sound knowledge of occupational health and safety,
industrial relations, and communications processes and is able to use
this knowledge in training and leading work of otheursl

7 possesses a general knowledge amdireness of the administrative,
business, and marketing strategies of the enterprise.

(i) Indicative of the tasks which an employee at this level may perform are
as follows:

fplans, writes and delivers training programs for all
engineering/production employeespprentices, trainees, trade and
lower technical levelsand

fplans and directs the work of engineering/production employees
especially in new work organisation environments e.g. group work
arrangements, CIM production techniques.

C.14 V140 Vehicleindustry principal technicalofficer
[C.15and C.15.Xenumbered as C.1lahd C.14.by PR99454 from 01Jan10]

C.14.1 A Vehicle industryprincipal technicalofficer works above and beyond an employee
at the V13 level and who has successfully completed 15 modules of accredited
training in addition to an Advanced Diploma or equivalent. Within organisational
policy guidelines and objectives a principal technical officer:
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(@) performs work requiring mature techaldknowledge involving a high degree
of autonomy, dginality and independent judent;

(b) looks after and is responsible for projects anambnating such projects with
other areas of the organisation as required by the operation of the organisation;

(c) is responsible for the cordination of general and specialist employees
engaged on projects requiring complex and specialised knowledge;

(d) plans and implements those programs necessary to achieve the objectives of a
particular project;

(e) in the performance of thebove functions, applies knowledge and/or guidance
relevant in any or all of the fields of designing, planning and technical work as
required by the compatg/operationand

() operates within broad statements of objectives without requiring detailed
instructions;

OR
(g) performs work at the above level of skill in a particular technical field;

(h) bhas as the overriding feature of their employment the ability to perform
creative, original work of a highly complex and sophisticated nagunck;

(i) provides speciatied technical guidance to other employees performing work
within the same technical field.

C.14.2 Vehicleindustry trainer/supervisor/co-ordinatord Level |
[C.15.2renumbered as C.12by PR931547from 01Jan10]

A trainerbupervisorto-ordinator—Level | is an employee who is responsible for the
work of other employees and/or provision of structuredhajob training. Such an
employee has complet@&ihe modules in supervision and/or training.

C.14.3 Vehicleindustry trainer/supervisor/co-ordinatord Level Il
[C.15.3renumbered as C.13lby PR99454from 01Jan10]

A trainerbupervisorto-ordinator—Level 1l is an employee who is responsible for
supervision and/or training dfrainersupervisorto-ordinator—Level I. Such an
employee has completed 15 modules appropriate to supervision and/or training.

C.15 Diriver classifications
[C.16 renumbered as C.Hy PR99454from 01Jan10]

C.15.1 Vehicleindustry driverd Level 16 D1
[C.16.1(a) varied byPR99263%pc 29Jan10]

[C.16.1rerumbered as C8L1 by PR99454 7 rom 01Jan10]

(@) Vehicle industrydriver—Level | means an employee who is a driver Gross
Vehicle Mass GVM) 8 to 11 tonnes.
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(b) Existing classificatior-motorvehicle driver 8o 11 tonnes.

C.15.2 Vehicleindustry driverd Level 116 D2
[C.16.2(a) \aried byPR99263%pc 29Jan10]

[C.16.2renumbered as (512by PR99454From 01Jan10]

(@) Vehicleindustrydriver—Level Il means an employee who is a driGrM 12
tonnesor greater

(b) Existing classificatioar-motor vehicle driver 11 tonnes and above.

C.15.3 Vehicle Industry Driverd Level 11l 8 D3

[C.16.3renumbered as C513by PR99454#rom 01Jan10]

(@) Vehicle industry driver—Level Il means an employee who is a driver of
articulatel vehicles up to 25 tonnes.

(b) Existing classificatioa-driver articulated vehicle 9 tonnes and over.

C.15.4 Vehicle Industry Driverd Level IV D4

[C.16.4renumbered as C514 by PR99454 from 01Jan10]

(@) Vehicle industry driver—Level IV means an empyee who is a driver of
articulatel vehicles over 25 tonnes.
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Schedule @ Supported Wage System

[Varied by PR991598 PR994547 PR998748 PR510670 PR525068 PR537893 PR542209 PR551831
PR568050PR581528PR592689PR60663]

D.1

This schedule defines the conditions which will apply to employees who because of
the effects of a disability are eligible for a supported wage under the termis of th
award.

[D.2 varied byPR56805@mpc 01Jul15]

D.2

D.3
D.3.1

D.3.2

In this schedule:

approved assessomeans a person accredited by the management unit established
by the Commonwealth under the supported wage system to perform assessments of
an individuals productive capacity within the supported wage system

assessment instrumentmeans the tool providedorf under the supported wage
system that records the assessment of the productive capacity of the person to be
employed under the supported wage system

disability support pension means the Commonwealth pension scheme to provide
income security for personsitv a disability as provided under ti8ocial Security
Act 1991(Cth), as amended from time to time, or any successor to that scheme

relevant minimum wagemeans the minimum wage prescribed in this award for the
class of work for which an employee is enghage

supported wage system{(SWS) means the Commonwealth Government system to
promote employment for people who cannot work at full award wages because of a
disability, as documented in the Supported Wage System Handbook. The Handbook
is available from the ftdwing website www.jobaccess.gov.au

SWS wage assessment agreemeneans the document in the form required by the
Department ofSocial Serviceshat records the employeeproductive capacity and
agreed wage rate

Eligibility criteria

Employees covered by this schedule will be those who are unable to perform the
range of duties to the competence level required within the class of work for which

the employee is engaged under this award, because of the effectssabiityl on

their productive capacity and who meet the impairment criteria for receipt of a

disability support pension.

This schedule does not apply to any existing employee who has a claim against the
employer which is subject to the provisions of woskeompensation legislation or

any provision of this award relating to the rehabilitation of employees who are
injured in the course of their employment.
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Supported wage rates

Employees to whom this schedule applies will be paid the applicable percentage of
the relevant minimum wage according to the following schedule:

Assessed capacityclauseD.5) Relevant minimum wage
% %
10 10
20 20
30 30
40 40
50 50
60 60
70 70
80 80
90 90

[D.4.2 varied byPR994547 PR998748 PR510670 PR525068 PR537893 PR55183]1 PR568050 PR581528
PR592689PR60663(M@pc 01Jul 8]

D.4.2
D.4.3

D.5
D.5.1

D.5.2

D.6

Providedthat the minimum amount payable must be not less tBap& week.

Where an employés assessed capacity is 10%, they must receive a high degree of
assistance and support.

Assessment of capacity

For the purpose of establishing the percentage of theargleminimum wage, the
productive capacity of the employee will be assessed in accordance with the
Supported Wage System by an approved assessor, having consulted the employer
and employee and, if the employee so desires, a union which the employeélis eligi

to join.

All assessments made under this schedule must be documented in an SWS wage
assessment agreement, and retained by the employer as a time and wages record in
accordance with the Act.

Lodgement of SWS wage assessment agreement

[D.6.1 varied byPR54220%pc 04Decl3]

D.6.1

All SWS wage assessment agreements under the conditions of this schedule,
including the appropriate percentage of the relevant minimum wage to be paid to the
employee, must be lodged by the employer wita Fair Work Commission

[D.6.2 varied byPR54220Ppc 04Decl3]

D.6.2

140

All SWS wage assessment agreements must be agreed and signed by the employee
arnd employer parties to the assessment. Where a union which has an interest in the
award is not a party to the assessment, the assessment will be refetihedHayr
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Work Commissiorto the union by certified mail and the agreement will take effect
unless armbjection is notified tahe Fair Work Commissiowithin 10 working days.

D.7 Review of assessment

The assessment of the applicable percentage should be subject to annual or more frequent
review on the basis of a reasonable request for such a review. Tlesgpodceview must be
in accordance with the procedures for assessing capacity under the supported wage system.

D.8 Other terms and conditions of employment

Where an assessment has been made, the applicable percentage will apply to the relevant
minimum wage oly. Employees covered by the provisions of this schedule will be entitled to

the same terms and conditions of employment as other workers covered by this award on a
pro rata basis.

D.9 Workplace adjustment

An employer wishing to employ a person under the groms of this schedule must take
reasonable steps to make changes in the workplace to enhance the es\glayaeity to do
the job. Changes may involve-design of job duties, working time arrangements and work
organisation in consultation with other Wers in the area.

D.10 Trial period

D.10.1 In order for an adequate assessment of the empkyapacity to be made, an
employer may employ a person under the provisions of this schedule for a trial
period not exceeding 12 weeks, except that in some cases additkaldjustment
time (not exceeding four weeks) may be needed.

D.10.2 During that trial period the assessment of capacity will be undertaken and the
percentage of the relevant minimum wage for a continuing employment relationship
will be determined.

[D.10.3 varied by PR994547PR998748PR510670PR525068PR537893PR551831 PR568050PR581528
PR592689PR60663(pc 01Jul 8]

D.10.3 The minimum amount payable to the employee during the trial period must be no
less than 86 per week.

D.10.4 Work trials should include induction or training as appropriate tojdbebeing
trialled.

D.10.5 Where the employer and employee wish to establish a continuing employment
relationship following the completion of the trial period, a further contract of
employment will be entered into based on the outcome of assessment under
clauseD.5.
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Schedule B National Training Wage

[Varied by PR991598 PR994547 PR997994 PR509120 PR52295]1 PR536754 PR545787 PR551677
PR566768PR579874deleted byPR593864ppc 01Jull}
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Schedule B Schootbased Apprentices

[Varied byPR991598PR994547PR544664

F.1 This schedule applies to schdmdsed apprentices. A schdmsed apprentice is a
person whos undertaking an apprenticeship in accordance with this schedule while
also undertaking a course of secondary education.

F.2 A schoolbased apprenticeship may be undertaken in the trades covered by this
award under a training agreement or contract of traifingn apprentice declared or
recognised by the relevant State or Territory authority.

F.3 The relevant minimum wages for falme junior and adult apprentices provided for
in this award, calculated hourly, will apply to schtalsed apprentices for total
hous worked including time deemed to be spent irtlodfjob training.

F.4 For the purposes of clauge3, where an apprentice is a ftilne school stuent, the
time spent in ofthejob training for which the apprentice must be paid is 25% of the
actual hours worked each week-thie-job. The wages paid for training time may be
averaged over the semester or year.

F.5 A schootbased apprentice must be alloweder the duration of the apprenticeship,
the same amount of time to attend-thi&job training as an equivalent fitlime
apprentice.

F.6 For the purposes of this schedule-thi#job training is structured training delivered
by a Registered Training Orgaation separate from normal work duties or general
supervised practice undertaken on the job.

F.7 The duration of the apprenticeship must be as specified in the training agreement or
contract for each apprentice but must not exceed six years.

[F.8 substitutedby PR544664pc 01Janl4]

F.8 Schootbased apprentices progress through the relevant wage scale at the rate of 12
months progression for each two yeaf€mployment as an apprentice otla rate
of competency based progression if provided for in this award.

[F.9 substituted bPR544664pc 01Janl4]

F.9 The apprentice wage scales are based on a standatichiulhpprentieship of four
years (unless the apprenticeship is of three years duratigtages of competency
based proggssion if provided for in thisveard The rate of progression reflects the
average rate of skill acquisition expected from the typical combmatiavork and
training for a schoebased apprentice undertaking the applicable apprenticeship.

[F.10 substituted biPR544664pc 01Janl14]

F.10 If an apprentice converts from schdmsed @ full-time, the successful completion
of competacies (if provided for in thisvaard) andall time spent as a futime
apprentice will count for the purposes of progression through the relevant wage scale
in addition to the progression achieved as a@ehased apprentice.
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[F.11 inserted byPR99454 from 01Jan10]

F.11  Schootbased apprentices are entitled pro rata to all of the other conditions in this
award.
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Schedule @ 2017 Partday Public Holidays

[Sched G inserted bPR532628ppc 23Nov12 renamed and varied BBR54451%pc 21Nov13; renamed and
varied byPR557581PR573679PR580863PR59811(ppc 04Decly

This schedule operates in conjunction with award provisions dealing with public holidays.

G.1 Where a partay public holiday is declared or prescribed betw&é® pm and
midnightonChr i st mas Eve (24 December 2017) o
2017)t he f ol l owing wil/l apply on Chri st m:
override any provision in this award relating to public holidays to the extent of the
inconsistency:

(@) All employees will have the right to refuse to work on the -gast public
holiday i the request to work is not reasonable or the refusal is reasonable as
provided for in the NES.

(b) Where a partime or fulttime employee is usually rostered to work ordinary
hours between 7.00 pm and midnight but as a result of exercising their right
under the NES does not work, they will be paid their ordinary rate of pay for
such hours not worked.

(c) Where a partime or fulltime employee is usually rostered to work ordinary
hours between 7.00 pm and midnight but as a result of being on annual leave
does not work, they will be taken not to be on annual leave between those
hours of 7.00 pm and midnight that they would have usually been rostered to
work and will be paid their ordinary rate of pay for such hours.

(d) Where a partime or fulttime employee isisually rostered to work ordinary
hours between 7.00 pm and midnight, but as a result of having a rostered day
off (RDO) provided under this award, does not work, the employee will be
taken to be on a public holiday for such hours and paid their ordiateayof
pay for those hours.

(e) Where an employee works any hours between 7.00 pm and midnight they will
be entitled to the appropriate public holiday penalty rate (if any) in this award
for those hours worked.

(H  An employee not rostered to work between 7.00gmm midnight, other than
an employee who has exercised their right in accordance with dadsa)
wi || not be entitled to aanothehdayofday
annual leave as a result of the pdaty public holiday.

(g) Nothing in this schedule affects the right of an employee and employer to agree
to substitute public holidays.

This schedule is not intended to detract from or supplement the NES.

This schedule is an interim provision and subject to further review.
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Vehicle Manufacturing, Repair, Services and Retail Award 2010

Schedule 6 Agreement toTake Annual Leave in Advance

[Sched H inserted bR R58309%pc 29Jul16]

| Link to PDF copy ofAgreement to Take Annual Leave in Advance

Name of employee:

Name of employer:

The employer and employee agree that the employee will take a period of paid annual
leave before the employee has accrued an entitlement to the leave:

The amount of leave to be taken in advance is: hours/days

The leave in advance will commenon: /120

Signature of employee:

Date signed: /120

Name of employerepresentative:

Signature of employeaepresentative:

Date signed: /120

[If the employee is under 18 years of agreclude:]
| agree that:

i f, on termination of the employeeds
entittement to all of a period of paid annual leave already takernunder this
agreement, then the employer may deduct from any money due to the employee
termination an amount equal to the amount that was paid to the employee i
respect of any part of the period of annual leave taken in advance to which ar
entitlement has not been accrued.

Name of parent/guardian:

Signature of parent/guardian:

Date signed: /120
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Vehicle Manufacturing, Repair, Services and Retail Award 2010

Schedule B Agreement to Cash Out Annual Leave
[Sched | inserted bRR58309%pc 29Jull16]

Link to PDF copy ofAgreement to Cash Out Annual Leave

Name of employee:

Name of employer:

The employer and employee agree to the employee cashing out a particular amount of

the employeebs accrued paid annual | eave:
The amount of leavi® be cashed out is: hours/days
The payment to be made to the employee for the leave is: $ subject to deduction of

income tax/after deduction of income tax (strike out where not applicable)

The payment will be made to the employee on:/ /20

Signature of employee:

Date signed: /120

Name of employerepresentative:

Signature of employaepresentative:

Date signed: /120

Include if the employee is under 18 years of age:

Name of parent/guardian:

Signature of parent/guardian:

Date signed: /120
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